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In the counting house of annual gains.

and losses, labor unity remains the pre-
sent reality and the promise of restored
glory There is, however, the unpaid bill
of workplace change.
Labor Day assessments of declining

membership and political desertions
would forbid dancing in the streets, but
the labor family has seldom been more
united in purpose and practice.

Within the past decade the affiliation
of the Teamsters, Mine Workers, UAW
and the ILW;U have given a new soli-
darity to the House that Gompers built.
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This at a time when the.nation ap-
pears more and more fragmented in the.
economic and social orders. The stri-
dent dialogue on immigration and eth-
nic pluralism endangers the fabric of
the Republic.
As to sobering workplace change,

Secretary of Labor Reich this week
warned that American workers who are
neither computer literate nor possessed'
of advanced skills have been- denied the

benefits of "the -Clinton Economic
Recovery"
More pointedly, he -said that high

school drop-outs can no longer expect.
easy movement to- the middle class
through high paying jobs.

Reich warns that "The fundamental
fault, line running through today's work-
force is based on education and skills."
He believes this is.driving a destructive
wedge between the haves and the have-

Kirkland: We can't continue on this path.
Donahue: No corporate loyalty to America.
Reich: A time to reaffirm the promise.
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nots i# the economy
In response, the Clinton Administra-

tion has* initiated a funding plan for
states establishing School-to-Work pro-
grams involving both unions and
employers..
Time is indeed of the essence. Secre-

tary Reich's fears of untrained, jobless-
masses could menace constitutional
government if realized.-

Ruling class- indifference toward 19th
centry exploitation flowing from the
emerging factory system altered forever
the power structures of the- industrial-
world.-

Alterations would-hardly satisfy the
displaced and abandoned of our boiling
times.
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P)oliice BulyPicet
Local police have intervened

provocatively and massively.on the
side of management in a Teamsters
Local 748 strike at the Gangi Co.
tomato cannery in Riverbank, Stan-
islaus County, pushing tempers to
the boiling point and creating
scenes straight out of the 1930s.

Hundreds of riot-equipped police
officers summoned under emer-
gency mutual support agreements
with other San Joaquin Valley towns
have been glowering at pickets
along with all 18-members of the
Riverbank Police Department.
The county sheriff's mounted

posse has been called in, horses fit-
ted with plastic face guards and the
helmeted riders brandishing batons
long enough to beat people to the
ground.
The California Highway Patrol

responded with 10 cars to the local
police chiefs call for help with an
emergency that nobody else was
able to discern.

It's all been overkill. Union
leaders concede that somebody
tossed a few eggs early on and that
broken glass in a couple of cannery
windows could have been caused by
rocks thrown from outside. But they
insist the strikers have been anmaz-
ingly well behaved despite provo-
cations.
"The only problem is this huge.,

menacing police presence," said
Ron Ashlock, secretary-treasurer of
Local 748. "It is totally unnecess-
ary. We've been able to keep things
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Al Oliver of *lTamsters Local 74
under control, but we have some
volatile members, and -they don't
like being intimidated."

Adding to the tension is the per-
ception that the employers are tak-
ing their cues from Diamond Wal-

18 calms cannery strikers angered by pro-employer police acions.
nut at Stockton, some 40 miles
north on Highway 99. Permanent
replacements started coming in last
Monday

"Gangi is looking at Diamond.
No, doubt about it," Ashlock

Ergonomics
The Cal-OSHA Standards Wh lao'Board.,operarig without either of

I ao'

the two worker representatives it is Standards I
supposed to have, appears poised to F_enact -workplace ergonomics safety
regulations that fall far short of what public hearings eat
organized labor has sought for There were these
nearly a decade. * Several of theI
The board is under a mandate argued that agri-bus

from the Legislature to have an er- exempted.
gonomics standard -in place by next 0. There was SUPFJan. 1 to protect workers in all in- ing the entire constr
dustries from-the rising epidemic of * A majority i
repetitive trauma injuries, wanted "Jsmall bushr

But ominous omens emerged last * There was u
week in Sacramento as board mem- sensus that "econoi
bers pondered proposals shaped should limit any em
during months of earlier debate by a tion to control worl
labor-management advisory com- * All of them agr
mittee and aired during a series of fective dat of any n1

declared.
The Gangi company, which

moved to Riverbank four years ago
from Sai Jose and took over a for-
mer Contadina canning plant, had

(Continued on Page 3)
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indicate-d ..they
nesses" left out.
ianimous con-
rnic feasibility"
iployer's obliga-
kplace hazards.
reed that the ef-
iew ergonomics

standard should be deli
year.
* They unanimously

mently rejected all mec
agement proposals iniclud
provisions for. identifyinj
recting hazardous work
before employees incur
disabling repetitive ftram
* No board member 4

keeping the promise to 1
each of the 6,455 commc
proposed ergonomic sta
was put to public hearing,4
ary in Los Angeles and F

Labor
Bills on
Gov.'s
Desk
The bill putting new curbs on ex-

ploitation of child labor in* Califor-
nia. is one of 17 measures sponsored
or strongly supported by the state
AFL-CIO that have gone to Gov.
Pete Wilson's desk following the
close late Wednesday of the 1994
session of the Legislature.
The child labor measure, Assem-

bly Bill 1900 by Terry Friedman,1
D--Los Angeles, finally was ap-
proved 21-17 in the State Senate last
Saturday after a* dramatic lobbying
effort led by Executive Secretary-
Treasurer Jack Henning of the Cali-
fornia Labor Federation.
The bill was blocked in August

of last year by a Senate vote of 18
yes against 19 no, and few thought it
had any chance. The reversal came
last week after AB 1900 initially
failed again, this time by a vote of
14 to 19.
Advocates persuaded Leroy

Greene of Sacramento and Robert
Presley of Riverside-Democrats
who had opposed it-to reverse
themselves. Also won over were
five Democrats who originally abs-
mained: Henry Mello of Watsonville,
Ruben Ayala of Chino, Steve Peace
of El Cajon, Charles Calderon of
Whittier and Mike Thompson of
Napa Valley
Two Democrats-Dan McCor-

Jeopardy
San Francisco.:)SHA Aind then, when the discussion
ended, LloydW Aubry, it., director

Age 4 of the DePatmlent of Industrial Re-
lations, assured the board members

ayed -for a that the Cal-OSHA staff would
heed their comments and present

and vehe- them with an ergonomics standard
fical man- satisfying all of the objections they
ling crucial had raised.
g and cor- Public comment was not allowed

practices last week because the entire discus-
long-term, sion took place during the ",busi-
mnas.* ness"t portion of the Standards
argued for Board's regular monthly meeting
respond to Aug. 25 at Sacramento. The board's
ents on the procedures allow observers to speak
ndard that only during "Apublic" portions of its
S last janu- meetings.
obruary in (Confinued on Page 4)



Kirkland's Lbor Day Message

Ai Path on VWhich..'%b CarftCoti
By Lane Krln
President, *AN.-CIO

Over the course of the 20th cen-
Wury, the American labor. movement
has constantly confronted admoni-
tions from various quarters to ac-
knowledge and adapt to "change."
In that.regard, LaborDay 1994 is no
different from any other

Today, whether those admoni-
tions are put forth in the name of
"workplace cooperation" or "rein-
venting government," one thing has
not changed - and that is the abso-
lute necessity that working people
have a voice they can rightly call
their own.

Certainly, trade unionists know*
all -there is to know about change .

We see and feel it on- the shop floor
and in our communities long before-
it enters the consciousness of the
chattering classes, insulated as they
are from harsher consequences.
And working -people have no

quarrel with real workplace cooper-
ation - the kind. that protects
workers and gives them a voice they
can call their own. We're for it and
always have beein. The trouble is
finding employers who really want
to cooperate.

Rather, they have shown, time

Lane aianoa
and again, that -they* will bear any
burden and, pay any price to frus-
trate the will, of Working people to
organize for a genuine voice at the
workplace.
The Commission on the Future

of Worker-Management Relations.
- the Dunlop Commission - re-
cently found that in todays organiz-
ing campaigns, one in 50 union sup-
porteirs is fired illegally by
management, as opposed to only
one in 700 union supporters back in

the 1950s..
I can assure you that even those

figures grossly understate the -prob-
lem. That's. because the Commis-,
sion's findings include,only those
cases in which aggrieved employees
Secured reinstatement to their jobs
through the NLRB - and -we all.
know how rarely that occurs.

if you included everyone who
had been fired for union activity-
staring with those who had settled-
with the employer or those who had-
secured.a back pay award - illegal
flringi would amount to about:one
out of every., 12 workers involved in
organizing campaigns.

Moreover, -one out. of every four
employers who are faced with an
organtizing drive illegally fires
sonxxwe involved in the campaign.
Can.o hyou imaginehte exemn-
plars of society would react if* they
believed *that one out of every four
workers was involved in some-kind
of thievery or other illegality?

I can assure that their* solution*
would involve .much more. than
merely requiring the thieves.to re-
turn what they had *stolen to the
rightful owners - minus, of
course, *any insurance proceeds the
victims had received in.the mean-

time. Yet that is precisely the kind
of. justice our system offers to
workers whose jobs are illegally*
taken from them -because they have
exercised a right guaranteed to them-
under the law Clearly, it's time to
restore some- semnblance of balance
to labor-management relations in
this. country.

Our elected representatives in
governmnent should take heed of
what has happened *to. average
working- Americans during -the re-
cent.era of assaut.on worker rights
in this country.*

Over the past two decades, real..
average weekly. earnings -for non-
supervisory Workers have fallen by
20 percent.. More than 14 million
Americans who .workfui,-time -
nearly one-fifth of the workforce
aire earning below the. poverty-level
for a family -of four. That figure is
up by. 50 percent since 1979.

One-quarter of working womnen
are paid poverty-level wages..

Clearly, the country cannot con-
tinue on.this path.
As noted by the Dunlop Com-

mission, the erosion of the working
middle class is leading America to-
ward.a two-tiered labor market..

Thomras R. Donahueto And* what does this mean for
Secretary-Tteasurer, AFL-CIO working.peole here? It means that

Aceturyaftr th Pulman the bondthat used to' exist between
strike and the first official. Labor.teanthiemlyrhswt-

Daywrkngwoenan ered. These corporations- or,me,rather companies "hthpe ob
in the United. Stats

taskWeneetohelpAmeica~ -have no compunction at all about
define what a jbis' and what it shfigjbfrmCcaoSnDi
should mean.

Somtmego te pesden o a ego., or Buffalo to Thailand, Mal-.SometimeEo, ;aysia,. or.any other.-place in the.
major mauatPringcmay~ world that will increase their profits.

aseXf.i.omay.wsPVPIe As a result,. many of these cow-o
to, take the. lead in making America ain aecagdtesle

motcopeitie.He'anwerd, beyond 'recognition. They are not
"Ameicacometiiveess?I dn tthe job creators they used -to be.

think about -it at all. Web think of They have hloe hmevs
ourselves as a globally competitive out.
company, that happens to be head- Thymyavatiyseto
quartered in theUnited' StAtes." stf-nti cuty u the real
He isn't alone. That's what lots of work goes on in any number of

Thorns R ]onaueAmerican coprtons have come other places.Reichtat
Refimigte_rms
By Robert B. Reich

U.S. Secretary of Labor
On Labor Day last -year, the pres-

ident's economic plan had just
cleared Congress by the thinnest of
margins- and forecasts of doom
were ringing out from the comfort-
able command posts.of the Capitol.
Newt Gingrich declared that Repub-
lican efforts to obstruct the plan
were justified by the need-to ensure
that "every Democrat would bear.
responsibility for a massive tax in-
crease and a job-killing recession."
What a difference a year makes.
On Labor Day 1994, the Ameri-

can-workforce has a great deal to
celebrate - in large part thanks to
the plan Gingrich and others so
proudly disdained. By July, the tin-
employment rate was down to 6.1
percent. Since last Labor Day, the
economy has added more than 2.5.
million new jobs - more than in
the full four years of the Bush presi-
dency. President Clinton pledged to
create 8 million jobs.in four years.
So far the. score is more than 4.1
million new jobs. Were over half-
way home, well -ahead of schedule.
The American jobs machine is

humming. And it's running clean,
Page 2

with- no. signs of inflation - and
alongside a federal deficit that is
dropping for the first time in
decades

It has been many Labor Days
since -the picture.was so bright for
the average American worker. And
yet our mission is only beginnin -

in part because. the expeience of
the average worker is becoming less.
and less representative. A closer..-
look reveals -a work force divided:
some workers. profitably riding the
waves of economnic change; others
struggling to tread water;. and still
others going under.
What separates these workers is

less their race or gender (though the
stains of discrimination. remnain),-but*
the quality of their education and
skills.

Consider:
* College-educated men earn

$1.83 for every $1.00 earned by
men with only a high-school di*-
ploma. (The gap. for women is. only
slightly smaller) At every level. -
from high-school dropouts to grad-
uate degree holders - more educa-
tion means higher earnings.

*Seventy-six percent of workers
with'college degrees get employer-

sponsored. health care, as -opposed.
to only 36 percent of workers who
dropped out of high. school. 'No-
thirds of theMoDSt-educated workers
have cOmpany-sponsored pension
plans,'compared to less than a quar-
ter'of high-school dropouts.-
* The same pattern holds for the

risk ofjoblessness. Last Year the un-
emnployment rate. for workers who
didn't finish high school was over 12
percent; for those with undergradu-.
ate or advanced degrees the rate was
about 3 percent.

What's the cause?.One. factor is
the decline in manufacturing jobs.

Another is the unfortunate. weak-
ening of thb-labor unions that used
to shore up. wages and benefits..

But..the biggest factor is technol-
ogy..ComPuters,) electronic mail,
and -other new technologies have
made well-educated workers more
valuable. Indeed,' the* notion- that
were creating*.a bounty of bad jobs
is a myth. Most newjobs are good
jobs. The problem is that the jobs
available. for workers without *skills,
or with the wrong skills, generally.
Pay low wages., provide few bene-
fits, and Wfer little.prospect, for
advancement.

A recent newspaper article called
them '"virtual companies."
No longer. do. they have any at-

tachment,. any kiyalty, any sense of
obligation. to America. or-it.Is
workers..
We need -a national dialogue on

what the minirmal standards. are for
an American corporation, what its
obligations. are as a member of the.
community, what- it. owes its
workers -and their commiunities.*
As we mark the centennial of La-

bor Da.,let us begin to sej a better,,
more humane standard for Amieri-
can jobs. Let us establish.that Amer-
icans are entitled to decent full-time
jobs,,with adqut pay and benefits.
And let us. restore dignity, security,
and+ fairness, to AmericaS
workplaces.

Robert"B. Reidch
And that leaves- the Clinton Ad-

ministration with the--same. mission
forward-looking governments have
embraced throughout our..nation's
history: opening the road to oppor-
tunity. Today, nothing is_.more vital
to.fulfilling the American promise
than equipping. all. Americans- with
the skills they need to lead mean-
ingful, probductive working lives.

iue
"with. an. upper-tier of. high-wage
workers and a- growing, underclass
of low-paid labor"

This is not the way it's supposed
to be in America..

Just about every major social
problem we have today - fromn our
soaring crime rate and the decay of
our urban.areas, to the rise of pow-
erty and homelessness - can be
traed to one factor the decline of
the number of decent-paying, entry-.
level. jobs for people of lim*ited
skills. These are the jobs that used
to offer immigrants-and disadvan-
taged. Americans a ladder up into
the middle class,= jobs that paid'
enough* for them to raise fmle
and send their kids to college.
.Many ofthose jobs are gone now,

having beenexported- to countries
where wiing people toil long
hours for..rock-bottomn wages, and
where working conditions *are kept
in their deplorable state through.
government. repression -of worker
activism.

Here* at home, economically dis-
advantaged. Americans have little
choice but to.accept work, when
they can find it, frcm the expanding
sector of employers who have con--
cocted every conceivable method of
keeping wages. down and workers
powerless. And -it's all in the name
Of "fcompetitiveness."
We insist that. there* are no jobs

which.natural law ordains as inher-
ently poorly paid and devoid of ben-
efits or security. Before trade union-
ism brought civilization to the
mines -and mills of America, those
jobs were just as cheap and just as
bad as those *in what is now called
the "low-paid service sector." Not
management enlightenment but
trade unionism made the difference.

So this is. labor'sgra challenge
-to organize for the 21st century,

to restore the vitality of the working
middle class and- to save the country

ing in any of these struggles. We
shall not be moved.
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NHispanic CofC Gets Earful of Spr
Delegates to the U.S. Hispanic

Chamber of Commerce Convention
got an uncensored -and unscheduled
view of the Sprint corporation yes-
terday at Moscone Center in San
Francisco.

Workers fired by Sprint for try-
ing tojoinaunionshowedupatthe
convention ribbon-cutting and -told
Latino business operators from-
across the country that they ought
toy rethink the decision to allow
Sprint to participate in their

The message stated on more than

2,000 leaflets handed out* at. the
opening ceremony was simple:

"I you want Hispanics as cs
tomers, then- respect us as workers."

Sprint, the anti-union long-dis-
tance phone firm, is'one -of the
""gold sponsors". of the convention.
In return for financially supporting
the convention, Sprint gets a display
in the exposition hal and the oppor-
tunity to try to-sell its Spanish lan-
guage long-distance services..
The 235 workers -fired.five weeks

ago for trying to join the Communi-
cations Workers. all are Spanish-

qxa-r..
They stafed La Conexion Famil--

iar,* the Sprint subsidiary -that mar-
keted the company to Spanish-
speaking residents-of several west--
ern states..
The firings.came one weOek be-

fore the dat scheduled by the Na-
tional labor

1

Relations Board for an
electiOn to determine whether.tCWA'-
LOcal,9410- should be the bargaining.'
agent for the entire La.Conexion Fa-
miliar iwork -force.

With more than .70 percent of the-

affected workers. signing* union
cards, there seemned to. be no doubt"
about -the-election outcomel.

Sprint, which likes to boast-that
Irs.."UnIon free,"pulled *the..plug

withouit warning. Company. Offi-
ciaWsclaied the workers were- fired
because- La Conexion Familiar was
alflure This was 'only weeksI after
they had. boasted to the. San- Fran-
cisco- Crncethat their -Spanish

lagugesales force was exceeding
ever-increasming goads. and wa&'COn-
tributing significantly to SPrint's
Profits.

Marie MAl*liett, president of
CWA Local 9410, led the fired
workers and supportive union memn-
bers to the Moscone Center demon-
stration yesterdlay.

The -regional NLR*B office* is ex-
pected to announce its--decision next
week on the* unfair labor practice
charge filed against Sprint by CWA.
The union is.demanding that the
'workers be returned to their jobs-
and that Sprint be ordered to nego-
tiate a collective b~argaining
agreement.

ayhoueBuiltI
By Apprentices
Aids Kids! Clu..b

Apprentices in nine building
trades pooled their skills to con-
struct a playhouse in the shape of a
fanciful bus in this year's fund-
raiser for the Boys and Girls Club of
Santa Cruz.
The brightly colored playhouse
-bearing the name "Trades for

Firefighters Elect
Ferguson a V. P

James I Ferguson, president of
Fire Fighters Local 798 of -San
Francisco, was elected an interna-
tional vice president during the con-
vention of*the International Asso-
ciation Of Firefighters last week in-
Detroit.

Ferguson, who has headed Local
798 for 22 years., is assigned. to an.
aerial ladder truck company in San
Franciscods Tenderloin.. He becomes
the IAFF's vice president for Re-
gion 10 including California, Ari-
zona, New Mexico and Hawaii.

Kd"-was oeo ten auctioned
off with all proceeds going to the
benefit of the club.
The playhouse sold for $3,300 in

the auction, which -camne after it and
other donated playhouses had been
displayed for two weeks -at Capitola
Mall.. It is scheduled -to- be on dis-
play through this month at the
Pumpkin Pach in Soquel.

Participating in the construction
were apprentices in the carpenter,
painter, roofer, mill cabinet, sheet"
metal., electrician,. plumber, floor
covering and glazier trades. pro-
grams, all of whom worked under
the guidance and direction. of jour-
neymen. Contractor Darrow.Palmer
of Santa* Cruz provided shop, space
for the project. A number of con-
tractors and supply houses contrib-
uted materials.

Architects,, interior designers and
contractors sponsored other play-
houses auctioned off in the annual.
benefit.

Police and Pckets ...
(Continuedfrom Page 1)

signed onto the Teamsters' state-
wide canning industry master con-
tract for 30 years.
The employer opted out of the

master agreement last*June 30 and
went into separate collective bar-
gaining with demands that its 520
Teamster employees* accept pay cuts
and other rollbacks. including. health
plan changes that would make a ma-
jority of Local 748 members-any-
body working less than 1,500 hours
a. year-ineligible for coverage.
The town police became involved

even before the breakdown in nego-
tiations that led to -last week's
walkout.I
The local chief surveyed the

plant and set up strike security that

involved blocking several entrances.
Police officers conducted captive

audience meetings at which. Local
748 members- were told that if -a
strike occurred, and if they crossed-
the picket lines, they would be guar-
anteed police protection.
Add this provocation to the fact

that.nearly all. the. strikers are Lat-
inos and that Riverbank -never has
hired'a Latin*o cop. even: though a
majority. of the 'residents are His-
panic, and you begin to -understand
why Local 748 members feat; dis-
-trust and resent the police presence,
AshJock -said.

Jim Biever, secretary-treasurer Of
the Stanislaus-Ttiolumne Counties
Central.Labor. Council, faulted "an
inexperienced mayor"" for allowing

Buligtraces members deliver playhouse for Santa Cruz eeft.

the police chief to embroil the city
in. -the dispute. on management's
side.
.The city was persuaded to seek

An fnjunction that virtually ruled out
any.effective picket line, Biever
said.'

"When,.the city council and
mayor tried.to back away from it,
the police chief.Went out and got the.
injunction on .his own," Biever
pointed out. (,,It isn't fair It is*totally
uncalled for -when the- closest thing.
to violence they-can ciome up with is
two* broken windows and a few
thrown eggs."

Meanwhile there is talk of trying
to force the union to pay haf of the
huge and growing bill for police-
overtime.

Lbor -Coalition.
Targets Prop.18

A- coalition to.. fight. Proposition
1871,.the- immigrant-bashing initia-
tive on the Nov. 8 ballot, and. to
promote political canididacies of
people Of color has been-formed by
the San Francisco chapters of the
Asian. Pacific American Labor Alli-
ance (APALA),* Labor Council for
Latin. American Advancement.
(LCLAA)-And- A. -PhilipRnop
Institute (APRI),

"We have formed a united politi-
cal coalition for people of. color,"9
the three AFL-CIO organizations
said in a statement signed by
George Lim, APALA;-James
Bryant, APR*I;* and Frank- Martin
DelCamnp6, LCLAA'.

T'o-mato
Boycot
The United. Farm Workers an-

nounced. yesterday that -it will
launch'a boycott against Thlple E
Produ,ce,..Inc.,, if the huge'tomato
grower continues to* stonewall. when
contract negotiations resume next
Wednesday., Sept. 7, at Stockton.

Triple E harvests half the.,toma-
toes:grown in San Joaquin County.
The agri-business giant also has to-
mato-growinig* operations in Mexico
and Florida.-
.The boycott.I warning was given

-by Dolores Huerta, first vice presi-
dent'of- the UFW, during a news
conference. yesterday at Stockton.
Triple E workers voted over-
whelmingly for UFW representation
in 1989. It took five years to bring
the corporation to the bargaining ta-.
NeI as -Triple E-brought in- the noto-
rio.us.anti-labor law firm of Littler,
Mendelson,. Fastiff, Vichy and Mi-
chaelson -to delay recognition.
The showdown comes as the

UFW prepares to hold its national
convention tomorrow and Sunday -at
Fresno.

Icomes'also with negotiations
clouded:'by.the death of Ramon
JUarez*-.-the, father ofUnine, whose
truck was struck. by an Amtrak train
as. he hauled TripleE. tomatoes over
anunmarked com'pany crossing on
Wdxsday, and by. the hospitaliza-

tion.ofUF-W Agent Jaime Gonzalez,
who was assaulted by a Triple E
supervisor as he. attempted to speak
with workers last week. A UFW

Labor. Lobbies.On.fo-r,HealthCr e
Labor activists, confident that re-

ports of the. demise of health care
reform. are premature, have-
launched lobbying-blitzes at fence-
sitting, members of Congress. who
are home for the Labor Day recess.

Yesterday at Los Angeles mem-
bers of the Health Care Reform Pro-
ject- delivered. hundreds of balloons
to the offices of Rep. Jane Harman
protesting her refusal to take a
position.
The helium-filled balloons, bear-

ing the message,, "Every 1.17T sec-
onds another American loses his or
her health insurance," then were
loosed into the air over the Demo-
cratic representatives 36th District
headquarters at West Century Bou-
levard *and La Cienaga.
Septemiber 2,.199

In Fresno,. a major demonstration
is scheduled at the busy intersection
of Blackstone and Shaw where6agi-
ant large electic sign will flash this
message through the* month*of
September:

"Congressman (Richard). Leh-
man: 443 Californians lose their
health care coverage every hour. We
know you will do the right thing."

At San Diego health care reform
advocates will call on. Rep. Lynn
Shenk.
The Los Angeles action,coordi-.

nated by the Service Employees Re-
gional Council., included- represen-*
tatives of labor, consumer and
senior groups.

"In California alone a person

loses health :insurance every eight
seconds," Jarvis StewArt, one of the
organizers, said. "In the three
weeks since the Senate began debat-
ing health care,. 259,263:Califor-
nians have lost their coverage."
The balloons,, Stewart sad, were

a colorful reminder that constituents
expect Harman and other.members
of CongreSS, tO dothe Jobs for which
they were elected.

"We'will not isteni to their pleas
for votes if -they keqi coming home
without results," he. added.-

Th1e spectacular electric billboard
at Fresno**Will be. dedicated with A
mass rally to be called probably on.
Thesday. orThursday. Activists ftrm
SEWULocal.752 are-cOOrdinatngit.
Presiding.at the. rally will be Rfandy

Ghan, head of the local- and secre-
tary-treasurer of the Fresno and
Madera- Counties Central. Labor
council.
The time for the San Diego event

with Rep. Lynn- Schenk is to be an-
nounced.4It is coordinAated by,mem-
bers of SEIU Locals 102 -and 1926,
anid Lois Balfour ..Is the contact
person.-

.MeinWhile, the AFL-CIO's toll-
free number, continues to give Cali-
fornia union members. direct access
to the U.S. Capitol: switchboard,
which will direct calls* to the offices
Of the representatives -or senators
thg' caller requests.

The AFL-CIO Health Care Re-
form Campaign, which is sp*onsor-
ing the toll-free calls is. urging union

orM
.memnbers to emphasize to senators*
the nedto miti the employer
mandate-

Union:members are asked. to- ex-
press opposition to the. so-called'
"m1rainstream"1 proposal because it
would' fail to expand coverage, -do
nothing to contain rising costs,
*dtheaten the emnployer-based -health
insurance system and saddle mid-
dle-class families with an onerous
new tax ..on their health -benefits.

Representatives- should be asked
to support, the Gephardt proposal's
inclusion- .of-both -real cost contain-
ment and. univers-al coverage
through an employer m.andate. Rep-
resentatives should be asked to re-
ject such half-way measures as the
Rowland-Biliraikis proposal.

Page 3

in



NoLabor Voice on Sadr
Both labor *seats on the Cal-

OSHA Standards Board are vacant
as the five remaining members pre-
pare to enact long-awaited er-
gonomics safety regulations that
will directly affect daily lives of tens
of thousands of California workers
for years to come.
One of the two labor seats has

been empty for three and a half
years.

This vacancy has continued
through all but the first few weeks
of the administration of Gov. Pete
Wilson, who is responsible for
board appointments. The other la-
bor seat has been vacant since last
May. Wilson has made no move to-
ward naming a labor representative
for either seat.

It takes the votes of four of the
remaining five board members to
enact Cal-OSHA standards. The
five seldom disagree.
Two of them are supposed to be

unbiased professionals, one from
the field of occupational safety and
the other from occupational health.
In fact, both are executives of major
corporations.
One is named to represent the

general public. He comes from The
Rand Corporation, advisor to big
business.
Two are named to represent em-

ployers, which they do unstintingly.
One labor seat has been vacant

since George Evankovich resigned
in February of 1991 following his
retirement as head of Laborers Lo-

cal 261 in San Francisco and his
subsequent removal to Montana.
The other labor seat was vacated

in May with the resignation of John
Baird, a member of the California
Correctional Peace Officers Asso-
ciation, the unaffiliated prison
guard union that has been closely
allied with both Deukmejian and

Wilson.
The seat reserved for an occupa-

tional health professional is*held by
Jere Ingram, the current chair, who
is with the Clorox Corporation. In-
gram originally was appointed by
Deukmejian and was named chair
by Wilson.

The occupational safety profes-

Ergonomics.
(Continuedfirom Paoe 1) sions amount to 'lessons in how to

Aubry, questioned by labor rep- file workers' compensation claims.'
resentatives after the meeting, con- It was obvious they failed to under-
firmed his determination not to pre- stand that the way to reduce
sent the board with an ergonomics workers' compensation costs is to
standard containing any provisions reduce workers' injuries."9
members would be likely to reject. Maggie Robbins, health and

""We are staff to the board,"" Au- safety coordinator for the Western
bry said. States Region of the Service Em-

This means the standard will be ployees International Union., called
based largely upon anecdotes and it "a stampede to gut the proposed
opinions rather than upon solid evi- standard" that emerged from years
dence,) observed Larkie Gilder- of meetings and studies and was put
sleeve,, long-time ergonomics safety to public hearings earlier this year.
advocate in the Bay Area VDT Co -"The conduct of the board and
alition and Northern California Mr. Aubry were an insult to all Cal-
Newspaper Guild administrative ifornia workers and to those of us
officer. who have sought a standard to pro-

"It is painfully obvious that the tect workers from cumulative
Cal-OSHA Standards Board has no trauma injuries.," the SEIU work-
labor representation,," Gildersleeve place safety expert delcared.
said. "The members seem to be- ".(Wilson appoints these people to
lieve that their sole responsibility is sit on boards and direct agencies
to watch out for the interests of with mandates to protect worker
employers, safety and health, but they show

"One of them actually said that themselves to be more interested
the worker safety training provi- in protecting employers than

Legislation..
(Continued from Page 1

child.
Independent Lucy Killea of San

Diego voted yes along with the
Democratic majority. Independent
Quentin Kopp of San Francisco
voted no, and Republican William
A. Craven of Oceanside abstained.

Henning, in a letter urging the
governor to sign AB 1900, wrote
this week: "There is no good reason
that our laws should be less protec-
tive of children than the federal
statutes."

Other bills the California Labor
Federation is urging the governor to
sign into law are:-
*AB 2867 by Juanita

McDonald, D-Carson, the federa-
tion's measure to increase the maxi-
mum weekly unemployment insur-
ance benefit by $15 to $245.

* Senate Bill 1419 by Patrick
Johnston, D-Stockton, adopting a
more accurate trigger for federal-
state extended unemployment bene-
fits. Henning pointed out that if the
new trigger had been in effect this
year more than 200,000 Califor-
nians would not have been left with-
out benefits when the federal ex-
tended benefit program expired.
* SB 2031 by David Roberti,

D-Van Nuys, increasing the maxi-
mum weekly state disability insur-
ance benefit from $336 to $406 in
order to match the recent increase in
workers' compensation benefits.
Henning pointed out to the gover-
nor that SDI is funded solely hy a
payroll tax upon workers them-
selves.
* AB 3046, by Hilda Solis, D-El

Monte, the measure making gar-
ment manufacturers jointly liable
with their sewing contractors for vi-

olations of wage and hours laws.
* AB 990 by Curtis Tucker,

D-Inglewood, the measure passed
on a party-line vote in the closing
hours of the session, which makes
overtime wage violations subject to
the same civil penalties and recov-
ery of damages by workers that al-
ready apply to minimum wage
violations.

* AB 1443 by Burt Margolin,
D-L.A., requiring employee leasing
firms to register with the Depart-
ment of Industrial Relations to help
halt evasion of workers' compensa-
tion responsibilities.

0 AB 3374 by Johan Klehs,
D-San Leandro, which would help
stop the draining of tax dollars into
the underground economy by creat-
ing the right of private action for
employees seeking unpaid wages.
* AB 2750, a Teamster-spon-

sored bill by Barbara Lee, D-Oak-
land, requiring the Labor Commis-
sioner to enforce claims for unpaid
wages filed by workers covered by
collective bargaining contracts as
well as claims by non-union
workers.

sional's seat is occupied by Gwen-
dolyn Berman, an official of the
Southern California Gas Co. She
was named to the board by Wilson
in 1993.
The member named to speak for

the general public is James Smith, a
division director with the Rand
Corporation.

workers.," Robbins added.
The proposed standard that was

put to hearings earlier this year
came out of nearly a year of hear-
ings and debate by an advisory
group that included Kathleen Kin-
nick, president of Local 3 of the
Office and Professional Employees
and an international vice president
of that union., director of women's
activities for the California Labor
Federation, and administrative as-
sistant to Jack Henning. executive
secretary-treasurer of the state
AFL-CIO organization.
The struggle against workplace

ergonomic hazards was the focus of
a six-year series of VDT worker
protection bills sponsored in the
Legislature by the state AFL-CIO
that were defeated in the face of
massive lobbying by the electronics
and computer industries and em-
ployer organizations or were vetoed
by Republican governors.
A comprehensive VDT worker

protection ordinance enacted by the

Two bills sponsored by the Cali-
fornia Labor Federation died
Wednesday because they remained
stuck in the Senate Appropriations
Committee's suspense file when the
Legislature adjourned its 1994
session.
The suspense file is where bills

are held for consideration of their
impact on the state budget. Iron-
ically, neither of the two lost labor
measures would have required out-
lays of state general funds.

Assembly Bill 3109 by Burt Mar-

* AB 2590 by Delaine Eastin.,
D-Fremont, allowing workers to
take up to 40 hours of earned time
off each year to participate in their
children's school activities.
* SB 1464 by Milton Marks,

D-S.F, the measure providing an
expedited Cal-OSHA appeal pro-
cess for employers who do not want
to shut down machinery or produc-
tion while challenging safety and
health citations.

Fed Asks for, a Veto
The California Labor Federation

is asking Gov. Pete Wilson to veto
Senate Bill 1430 by Patrick John-
ston, D-Stockton, which deals with
the licensing of self-funded multiple
employer welfare arrangements
(MEWAs).

Executive Secretary-Treasurer
Jack Henning told the governor in a
letter this week:
"MEWAs can be regulated by

the Insurance Commissioner under

current law. This bill provides a de-
ficient regulatory scheme, which
would create a substantial risk of
employees' medical claims going
unpaid because it does not provide
adequate assurance that a MEWA's
assets will be sufficient to meet its
liabilities.

"Workers covered by an insol-
vent MEWA would bear personal
responsibility for unpaid medical
bills," Henning added.

HERE Strike Vote at 17 SF. Hotels
Labor Day weekend means strike

preparations for members of Local
2 of the Hotel and Restaurant Em-
ployees campaigning for city-wide
contract renewals in San Francisco.
A strike fund benefit held last

night launched the weekend.
Next Thursday, Sept. 8, Local 2

members will vote on whether to
Page 4

authorize their officers to call
strikes at any of 17 of the city's best-
known hotels where contracts have
slowed to a crawl. The 17 targeted
hotels are among more than 50 at
which contracts are open.

Meanwhile, highly visible boy-
cott actions continue against the Sir
Francis Drake Hotel and other non-

union properties of the Kimpton
Group, which purchased the Drake
last year, fired all union workers,
and then reopened non-union after
remodeling.

"It is better to fight now united
and strong than to wait for the next
Sir Francis Drake and fight that ho-
tel alone," union leaders declared as
the strike vote notification went out.

golin, D-Los Angeles, would have
enabled unemployment insurance
claimants to collect interest on ben-
efits wrongfully denied them by the
state Employment Development De-
partment and later approved on
appeal.
AB 3230 by Barbara Friedman,

D-L.A., would have required em-
ployers to include sections on pro-
tection of workers against work-
place violence in the illness and
injury prevention plans that already
are required.

* SB 1489, Johnston, establish-
ing confidentiality of workers' com-
pensation claims files maintained
by the Division of Workers' Com-
pensation to prevent the contents
from being used illegally for pre-
employment screening.

0 SB 1490, Sen. Johnston's mea-
sure aimed at curbing the under-'
ground economy by providing tools
for more effective labor law
enforcement.

* SB 1689 by Gary Hart,
D-Santa Barbara, requiring Cal-
OSHA to provide a written enforce-
ment plan for the field sanitation
standard which is supposed to as-
sure agricultural workers with- toi-
lets, clean drinking water and hand-
washing facilities but which has
been largely -ignored by growers.
* AB 2182 by Lee,, which would

require the Bureau of Home Fur-
nishings and Thermal Insulation to
develop an accelerated aging stan-
dard for flammability testing of in-
sulation materials because of evi-
dence that some home insulation
materials fail to remain fireproof.

* SB 1691 by Tom Campbell,
R-Stanford,, permitting use of Na-
tional Guard armories as temporary
homeless shelters on a year-round
basis when there is no conflict with
military use.
* SB 1941 by Herschel Rose-

nthal, D-L.A., requiring cable TV
operators to promptly return cus-
tomers security deposits and pro-
tectip1g the privacy of customers'
names and addresses.

is
Filling the two employer repre-

sentative seats are James Gorbaty, a
Deukmejian appointee who is a re-
tired executive of a major workers'
compensation insurance company,
and William Jackson, who is em-
ployed as director of health and
safety for the Granite Construction
Co.

City and County of San Francisco
kindled hopes until the courts ruled
that the field was pre-empted by the
state.
Then the Legislature, heeding ar-

guments that ergonomics safe-
guards ought to aim at repetitive
stress trauma in all kinds of work,
ordered Cal-OSHA to prepare such
a standard and the Standards Board
to get it onto the books by Jan. 1,
1995.
Board members made it clear at

last week's session that they want to
ram the ergonomics standard
through on a timetable that virtually
precludes any fuirther public input.

If they do not complete the ap-
proval process by Nov. 26, every-
thing done so far is canceled and
they must -start over again. The
deadline exists because state law re-
quires all rule-making to be com-
pleted within one calendar year, and
the current -process was launched on
Nov. 26 of 1993.

This means that the board must
take final action during a meeting
scheduled for Nov.- 17. The final ver-
sion of the standard must be made
public at least 15 days in advance-
no later than Nov. 2.
The 15-day public notice period

must be repeated any time the draft
of the proposed standard is altered,
whether change is based upon any
of the 6,455 public comments al-

these could be ready by as early as
the board's September meeting.
How this would affect the public
wasn't clear.

There was brief discussion of
putting out the word that all public
comments and the Cal-OSHA staff
responses by categories would be
available for perusal at the board's
Sacramento offices, something that
conjured up visions of throngs
crowding in. and clamoring for a
look.
Nobody seemed to like that idea

very much, even though no alterna-
tive presented itself after Aubry
made it clear that staff time would
be spent getting a revised draft be-
fore the board rather than writing
responses to the public.
Cal-OSHA Legal Counsel Len

Welsh was questioned sharply when
he attempted to defend the medical
management provisions that all
board members want to jettison.
He apparently persuaded none of

them with examples of workers'
comp savings achieved by em-
ployers through pro-actively seek-
ing out hazards, eliminating them,
and training workers to be alert and
careful. In the end, board members
challenged Welsh to bring them
back statistics linking medical man-
agement programs with reductions
in workers comp costs.

Ridicule was heaped upon. the
proposal for eye examinations
aimed at precluding eyestrain as a
contributing factor to musculo-skel-
etal disorders.

September 2, 1994

Two Bifis, Die
In* Committe


