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at his employer'9s front gate was
fired yesterday by the NASCO-
shipyard in San Diego.
John M.; McClusky, a ship-

builder on union leave, has been
subsisting. 'n water and fruit juice
for two weelcs while spending all
but a few night-time hours in froynt
of NASCO's offices to protest
dratic pay cuts and benefit roll-
backs 'imposed by thie shipyard.
The firing is clearly illegal, says

Manuel Ruiz, business agent of
Shopmen's Union Local 627, an
affiliate of the Iron Wlorkers.

"First the company notified me
they would n'ot recognize that
Brother McClusky was on union
leave,"' Ruiz said yesterday.
"sThen today they told McClusky
he was fired. Our union will flght
it., and McClusky says he will con-
tinue with his fast to publicize how
the company is treating its

(Conrod on Page 4)

Califomnia had thb,,P¢t worker
health and safety rec&d in its his-
tory during 1986, the last year
before the state's acclaimed Cal-
C)SHA program was dismantled by
Gov. George Deukmejian.

This is the conclusion state
statisticians draw from the "Sur-
vey of Occupational Injuries and
Illnesses'' conducted annually by
the Division of Labor Statistics and
Research of the California Depart-
ment of Industrial R*elations.

"California's rate of 9.3 occu-
pational injuries and illnesses per
100 full-time workers in 1986 is
an all-time low, " said Christine
Bakeer, head of the division.
.The rate of job-related illnesses

and injuries was down by 1.1 per-
cent from 1985, the division
Sre-ported.

Catonto Re6store~Safety 'at
Work said the new figures drama-
tically illustrate the need for bring-
ing back the state program through
passage of a ballot proposition at
te General Election next Novem-
ber.
"These findings make it even

more clear that Cal-OSHA must be
restored in November,'' said Jack
Henning, head. of the California
AFL-CIO and principal spokesper-
son for the coalition.

"6Aside from what Cal-OSHA
has done for working men ancl
women and the general public of
this state, there is an enorrnous
economic impact.
"The insurance industry tells us

that a one-percent increase in
workers' compensation insurance
rates means an increase of about
$60 million in the insurance premi-
ums employers must pay," Hen-
ning continued .

"It is obvious that during 1986
Cal-OSHA saved Californians
many, many times the $6.8 million
that the Administration claims to
have cut from the state budget.
Future costs in increased accident

(Continued on Page 4J

Campaig l)irector- Richie Ross and
Steve Kazan.

Gail Bateson, left, worker safety activist; Helen Jones, Americanl Can'cer Society, and
Robin Dewey, American Lung Assn., intently follow coalition discussions.

d Lawyers Assn., and Mike Paparian,
session.
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impasse in negotiations for a con-
tract to replace their 1982 collec-
tive bargaining agreement.
Judge Doty said he'd hold a

hearing shortly to determine
whether impasse has been reached.

"'This is' a tremendous union
victory," said Dave Meggysey.,
western director of thie NFLPA.

"mpasse is a specifilc thing. I
believe the judge will agree with
thie union thiat we reached ''passe
on the free agency question long
before the strike.

"Contracts of 503 players ex-
pired on Feb. 1. We expect the
judge to issue an injunction pro

The National Football League
Players Association appears 'to
have won in court-the free agency
victory that eluded it during the
strike last October.
A ruling clears the way for anti-

trUSt action that could turn more
than 500 veteran players into free
agents entitled to make the best
deals they can with any tea in thie
league for the 1988 season, union
leaders say.
Judge David S. Doty rtile last

week in U.XS. District- Court in
Minnesota thiat thie veteran player
reservre'clause expires when the
union and. the WBm owners rech

hibiting the league from imple-
menting the right of first refusal
thiat team owners had under the-
veteran player reservation sys-
tem',' Meggysey added'.
The players contend their failure

so far to wuis any semblance of free
agency iS thie reason professional
,football players aZ paid less on the
average dn proesional baseball
players.
The reserve system continue's

and free agency is absent in the
National Football'League becau'se'
tean owners are shielded from fed-
eral anti-trust laws by -the reserve

(GSinwed on Page 4)
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>~~~~~~~~~~~~~~~~lgc of land forkDsrtePretontectiontE ,. ::; ~~~~Endorsement of the California leayo adfrrceto n ued in the' U. 5
Desert -Protection Act WaS an- preservation forworkerstodayand Democratic Sen. 4ri; x -- ~~~~nounced this week by John F. future generations." and in the House

<zri8tTu oFlNwsrl^k Hennin , head of the California Henning added another reason tatives by -Congr! Rf$ATION8 AFL-CIO. for labbr support: Levine, D-L.A. Thi
>- ~~~~~~"'TheCalfom Labor Federa- '*Those opposed to this Act are and HR 371.9s|EB t 7 98 |ton has aways supporte expan- the sarne ones who didn't believe TheActdesignate,;FE 9 sion- of recreational opportunities thiat pollution in thie workplace was 81 areas totalling 4.!
i,**oBRB Afotcoul for the workers of California," a problem." cunrently managed I-~~ ~ ~ ~~ ~ennsad_"nigsi. W wean attoleavea The legislation has been intro- (ono

S.- Senate by
klan Cranlston
of Represen-
ressmanf Mel
ie bills are S7

Is as wilderness
S million acres
by thie Bureau
Page 4)
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Organizations that havejoined with- thie CaliforniaLabor'*
Federation in the campaign to. restore Cal-OSHA sent*
representat:ives to a strategyyseesionnyeterdaydatSatFran- Fran-
cisco. The- broad. and growmg coalition includes health, 11
environmental,' safety,,< m6dical, legal and community ser- *_
vice groups. Jack Henning, head of thielabor federation,* f

reported that more tha'n 300,000 signatures had been col- -
lected on 'p'titio'n'sto place thie Cal-OSHA initiative on the
November General Election ballt.ot

Ethie Weaver, left; California Tria
- ~~~~~~~SierraClub, take part inl strategy



Datebook
One-on-One Training Conference:
Feb. 23-25, S.F. Ait Hilton Hotel.,

Executive Cou" Mft-ng: March 1-2,
Woodae Resrt and Comventom Ho-
tel, Seerento.

APRI State C66terence: March 17-18,
Amfac Hotd, Los Angeles.

APRI Wesen Regonal Conference:
Marh 19-20, Amfhc Hoel, Los
Angele.,;
hhrk'tte C"SkO CK_s

Lania Hotd, S_ DIV6.
Muine In. lter-
1ain Coventiow Nwb21-23, San
Diego.

Operating Engineers lnternationdl Con-
vention: Apnil 11-15, Hgon Hote &-
Towers, San 'Francico.

Executive Council Meeng: ApriR 19-20,
Sheraton Palace, San Francisco.

PrePriay COPE Convention: April
21, Sheraton Palace, San Fra>b.

, )oint Legislative Conference: May 22-25,
Cap'itd Piaza HoidWay Inn, m no

iDstilele, Winery & ADl Workers
Nationa Covrin May 23-279 Shm
ton Palc, San Fhuw.

AFSCME National Convention:
June 20-24, Bq etr ~Hotel ad
L.A. Conveio Caer, L.A.

American Federation of Teachers
NaLions Conventio-0 July 1-69 Hlon
Hoeld and Towers, Safi Frncs.

United Food & C Inrca Workes
InterniWwl C !I*--n July 25-299
FWmx Hotel and MaoeCenter,
San Fradc.

'Encutve CilW M f: Sct ,

Hyan Regency, IL Aqgo
Sevetet inna Cneto,, at

fornia Laor Oct.U 10-13,
Hyratt Regpncye6A_

A. _ _ _~~~~~~~~~~~~~ . _Lungren Hearings ~~~~~~~~ineF
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worthwhile.
"SWe also are getting niany vol-

unteers from among the retired."
Boesch continued. "Persons 50
years of age and older are the
fastest-growing -group in' te Peace
Corps."'l
Who can afford it?
Almost anyone, Zakarka and

Boesch say.
Volunteers get a stipend thiat is

calculated to cover living ex-
penses. They also get full medical
coverage and an insurance policy.
Travel-to assignet is pad, and
once'a volunteer is abroad he or
she accwumlates'.. iwo days pad
vacation per month.

AndI, there 'ss a readjustrnent al-
lowance of $200 for each month on
foreign assignment thiat is paid
upon completion of assignment to
help a retunig volunteer settle in
back at'home.
The period of service is two

years, thiree to sixC monthis ofwhich
is spent in tiig
About half thie 6,100 volunteers

currendy in thie Peace Corps are in'
Africa, and rest are scattered
among Carbbean, Latin American
and Asia Pacific nations.

Full-time staffers number 435,

There's a natuml tie-in between
te labor movement and the Peace
Corps, say Christine Zakarka and
Richard Boesch.
.The two of thiem ought to know.

Boesch is president and Zakarka is
chief steward of Local 2027 of thie
American Federation of State,
County and Municipal Employees,
the union that represents the full-
time Peace Corps staff.
"Union members work every

day with the skills that are needed
in countries where Peace Corps
volunteers are assigned,"Zark
said.

"Building trades and othier crafts
are in demand, but tere is need
for persons withi such skills such as
teaching or accounting and other
financial expertise."
What kind of person signs up.?
"Those who feel thiey can makce

te world a better place by helping
others," Boesch replied. "Many
get great satisfaction from teir
work in thie Peace Corps.

"There's also the opportunit
for adventure, the chance to break
away from te routine of a per-
son's life for a couple of years to
go to a place he or she never would
see otherwise and do somethiing

Richard Elesh and Chistine Zakarka tell -about Peace Corps.
most of whom are in Washington
where 7aalaand Boesch ordin-
*arily workc.
Twenty-five work in Californiia,

and Zaarc and; Boesch 'were in
the San Francisco area to ftain
thiem ancl other Peace Corps em-
ployees in techniques for recruiting
volunteers.
Both Zakarka and Boesch went

to work for thie Peace Corps after
serving as volunt'e'rs overseas, she
in B6tswana and he in Liberia.
They bot love te-work, which

brings up a niatter of high prgon'ty
for AFSCME Local 2027.
There has been a five-year limit

on employment with the Peace
Corps ever since the agen.cy was
established 26 years ago and made
exempt from civil service.
"'We don't believe ffiere is any

valid justifibation any more for te
five-year limt," Boesch said.

"We need support- from through-
out the labor movement to get -it
repealed by Congress."

Men make more money thian women in tradi-
tionally feminine occupations,. according to a
report from thie AFL-CIO.
Fewer than two of every 100 secretaies,,

stenographers and typists- in thie United States
are male, but they make an average of 12.6
percent more than women doing te same
clerical jobs..

Less ta'n a" th'ird of the nation's teachers are
metn, but they earn 22 percent -more thian
females in teaching.
The figures show why the pay equity move-

ment is so important, said Professor Julianne-
Malveaux at IJ.C.-Berkeley.
They show also that thie recent entry of large

numbers of women into te workforce cannot
be considered an adequate excuse for the w'ag'e
gap, said Marty Morgenstern, chair of the
U..C.-Berkeley Labor Center.
Malveaux said attitudes about sex roles are

so deeply entrenched that even in traditionally
female occupations men are advanced more
quickly to supervisorial positions and higher

saares

tat we are going to completely cure it. A, lot of
people have been fighting this fight for close to
20 years; some even longer.
Malveaux said she suspects the Labor

Departnent statisticians 'are underestimating
the wage gap.
"Those numbers 'are based on men and

women in full-time jobs," she said. "4They
don't take into account -how many women do
involuntary par-time work.
"We're talking about service jobs-home

health care workers who are very heavily black
and female, food service w'orkers, private
household workers. A lot of women are work-
ing 20 to 25 hours a. week who would prefer to
be working full time."
The AFL-CIO report noted thiat 60 percent

of all minimum wage 'earners are women.
Malveaux noted thiat the average amnong all
female workers is only $15,000 a year.
"When you're looking at child care costs of

$5,000 to $6,000 a year, you're talking about a
lot of women who can't afford to work full-
time," she added.

UnionsSe
Conc,ertUdership of

staredahis F-or AIs,
Hoptal A labor-sponsored concert by

250 of the singer-sonwtrCaleKg
1972. Feb. 20 in San Francisco will ben-
nember of efit Shanlti Project and Open HIand,.ocal 1795 two groups that help victims of

D'Uan award King wif sing at Ship Clerlcs
Hall near thie south end of Second

,ates, who ett on te San Francisco water-
degree a'l° front.

by thie Northern California Allied
_Printing Trades Council.

Ticktets at $8 are available
! ~~troughtheco-sponsors, includingSaA Francic Labor Council, Les-
nglabOr bia/Gay Labor Alliance,1,'SEIUnlao, Northemn Califomi JOint Council
to aSk No. 2, ILWU Northemn CalifOniia.

ltiOn Of .District Cou,ncil and IILWU Locals
6 and 34, Bay Area Typographical

in Con- Union 21, Graphic C6mrnunica-
to invest tions Locals 388 anId 583, San
areues- Francisco-Oakland Mailers Union.reldes 18, iCo'mmunications Workers Lo-

cal 9410 -and 'CWA District %
,ted to, beO Department StOre'Emplbyees LO -

e Senate Cal 110 and Pacifk NoirthiWest
District COUnCil, Lad'ieS' Gar}nent:-
WOrkerS'.

"That is particularly true of clerical work,"
Malveaux continued.,
."When men dO CleriCal WOrk, YOU haVe

'tem interacting with other men SO that their
work iS mOre highlY valued. When WOmen dO
thdse jobs., it'S ZUSt -WOmen'S weork.

"That's WhY the-pay eqUity mOVement iS SO
VerY. imprtant,, because, it talkS -abOUt hOW We

v*le.JPb1' nd_-o v^t eXtent that ValUe iS baS-
ed -On peceiis Of.-gender and race.s
Malveaux added.
The new report by the AFL-CIO followed a

U.S.- -,abor. -Department finding that for the
first time American women are averaging-70
percent of what men are paid. The figure has
in'ched up from 59 percent since 1970.

Morgenstern called thiat movement surpris-
ingly slow.

"16We still.have a resistance in our societyr to
treating every'one equally,"' Morgenstern said.
"But saying it is a time lag is saying that it will
be cured in time. I hope that's thie case, but. I
don't think the evidence is all that convincing

John Martin, secretary-treasurer
of Hotel, Restaurant Employees
and Bartenders UJnion Local 28 in
Oakland, has been named 1987
Unionist of the "Year by thie
Alamedla County Central Labor
Council.

He'll be honored at a b'anquet to
be held at 6:30 p.m. on Friday,
March 4, at te Blue Dolphin
Restaurant in San Leandro for thie
benefit of COPE and die council's
East Bay Labor Journal.
Also to be hionored at thie ban-

quet is Laurel Burley, AFL-CIO

communityr services director for
Alamedla County. Burley will
receive the council's Award of
Honor.

Martin led HERE afflliate Local
28 thirough hotel and restaurant
bagn crise's during 1987.
He also orchestrated thie suc-

cessful boycott. thiat restored te
jobs of Local 20 members at Fen-
ton's Creame.ry, an historic
Oakland iCe Creamn ParlOr Where.
new OWnerS fit ClOSed the dOOrS
and then reOPened with a SCab

workforce.
Martin took over leai

Ldocal 28 in 1983. He
career in thie labor movc
shop steward for thie
Workers Union, Local'"
Service Employees, in I

Burley, a long-time in

University Librarians L
of thie AFTr, will receive
established by thie cc
recognition Of deleg,
dlemonstrate a high I
volunteer SUPPOrt Of C
other COUnCil aCtiVitieS.
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Senate hearings are scheduled Tuesday,
Wednesday and Thursday, Feb. 16-18, on
qualifications of Congressman Dan Lungren, the
arch-conservative Republican nominated by Gov.
George Deukmejian to succeed te late Jesse
Unruh as state treasurer.
The Senate Rules Committee convenes a't 9:30

a-.m. Tuesday in Room l112 of the Capitol to begin
te process making a recommendation to te entire
Senate.
Lungren and his supporters are expected to be-

called first by David A. Roberti, D-Los Angeles,
Senate president pro-tem and chairperson -of thie

Rules Comttee. The opposition, inclu'dir
is to be heard on Tuesday.
AFL-CIO affiliates-have been urged

Legislators. to' -vote against confirmna
L;ungren.

Lungren's anti-worker voting record
gress was criticized and his qualifications
tens of billions of dolla'rs in state funds we
tioned when an Assembly select- -commnit
similar hearings last month.
-No conunittee recommendation-is expeci
sent to the full Assembly until after th
hearing-s are completed.

v
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te Service Enmployees, latna-
tion Union has called for intensi-
fication of thie boycott of United
Artists Theatres in support, of
janitors who bave been on strike
against the cinenu cham for six
years.
The occasion for thie appeal

was purchase of United Artists
Theatres by Telecommunications,
Inc., a major operator of cable TV
systems.
The new owners are refussn to

negotiate.
The council called for letters

from unions and union members
pledging to continue te boycott
until United Artists janitors
achieve justice.

It also asked financial aide'
especially on behalf of SEIU Local
9, Theatre and Amusement Jan-
tors of San Francisco, which has
been tinn informlational
picket lines wit its membership of
only 200.

Letters should be sent to Bob
Magness, chairman ofte board of
Telecommunications, and to John
C.- Malone, president of the cor-
porati'on..
+The address is Telecommunica-

tions, 'Inc., 5655 So. Yosemite,
#450, Inglewood, Colorado 80111.

Women~~~~~~'sosPyWl o e

Alamedans Honor John Martir~~~~~~~



C.K. McClatchy, head of the
company that owns thie boycotted
Sacramento, Fresno and ModestD
Bees-and nine othier newspapers,
recently criticized newspapers
published by te Donrey, Thom-
son and Lesher chains as te worst
in America.

- The primnary purpose of these
papers is to be ever-faithfull cash
cows for the owners," McClatchy
declared during a guest lecture at
University of Califoma-River-
side.
The "cash cow" remark in-

terested newsroom staffers back in
the "Billion-Dollar Valley of the
Bees," as the McClatchy Corpora-
tion likes to call its Sacrarnento-
San Joaquin Valley home base.
The employees, who have been

workQing more thn a year under
posted conditions that do not in-
clude pay scales or rases, were
especially intrigued when thiey
leam}ed thiat C.K. MaClatchy's
salary and bonus total was raised.
about 'I9 percent last year, from
$364,764 to $423,510.
They decided- to show how they

felt about it. The result: new

notoriously anti-u-nion. Donrey
provoked a strike. and, broke all
unons after buying 'the Vallejo
Times-Herald.
But the words sound strange.to

workers who have seen' te Mc-
Clatchy cortpomation unleash the
notorious Littler, Mendelson,
Fastiff and Tichey law flm against
their unions.
So far, four McClat6y unions

have been broken. Others are
unaer siege. The compaly has
refused to reach new contrcts
with the Fresno, -Modesto and
Sacratnento Bees and with thie
Taconma News-Tribune in -Wash-
ington.
The three Bees are on thie official

boycott list of California Labor
Federation.
McClatchy fired- every

employee after purchasing the
Tacoma paper in 1986 and thien
after' about a month hired most of
them back withi no -contrcts and no
seiiority.
speech as guest speaker during thie
23rd annual Riverside Press-
Tribune Lecture on thie U.C. camn-
pus.

He criticized 'a ntiber of
newspapers and chains by. name
and praised a few. He called te
host newspaper one of thie bet of
the dwindling number of indepen-
dent publications in thie U.S.
He said concentration of

newspaper ownership into te
large chains poses dangers and

warned dlat dlere are no legal bar-
riers against newspapers. being
bought up by foreign itrssor
by jooxporations withi litle inter-est
in unbiased news reporting.

Control of te NBC television
network by Geneml Electric Corp.
could be an indication' of what's
ahead for newspapirs, he said.

'Cash Cow' badges appear in
Bee newsroomns. The Northern California

Newspaper Guild has protested thie
presence of C.K. McClatchy on
te board thiat oversees annual
award of Pulitzr Prizes.

"'Many of our members believe
thiat having te chairman of Mc-
Clatchy Newspapers serve on the
Pulitzer Board dininishes what the
Pulitzer Przs have come to sym-
bolize for many -- the fulfilnn
of American jounWaism's respon-
sibility to expose injustice and to
use its power in behalf of justice
for all people," Gerald B. Rocker
of the Guild wrote in a letter to
other members of thie board.

"McClatchy Newspapers, long
known for progressive journalism,
is engaged in an all-out effort to
brealc thie labor unions thiat repre-
sent its employees," Rocker con-
tinued.;~". . .Clearly, McClatchy.
Newspapers doesn't want its
employees-to any longer have the
-right to bargai collectively or to
have a legitimate voice in. their
workplace. This is unjust.

'We ask for your help in urging
C.K.- McClatchy to eithier stop te
union bustiig ... or to resign
from any association withi the
Pulitzer Prizes."

badges depicting a milk cow withi a
large dollar sign on her side are be-
ing 'womn on thie McClatchy
premises.
McClatchy also is drawing plen-

ty of heat from fellow newspaper
tycoons he criticized durig thie
speech at U.C.-Riverside.
He charged thiat employees on

Donrey, Thomson and Lesher
papers generally receive lo'w
salaries and poor benefits.
Newspaper unions can't dis-

agree. All thiree chains are

Th'e Community Services
Departinent of the LFos Anageles
County, Federation of Labor com-
.bined graduation ceremonies for
29 new union counselors with an
awards banquet honoring three
labor -and conmmunitr leaders.
The event also was a benefit for

the fund maintained by the Com-
munity Ser'vices Department - to
assist jobless, homeless and

diMI#@t.StnnsfiXral-un-
dred participants turned out at the
Los Angeles Hilton to dine, dance
and'applaud the honorees.

Guests of honor were:
e Bruce Lee, director of Region

6 of the United Auto Workers,
cited for years of comnunity ser-
vice and especially for developing
thle Dislocated Worker Program
that has found jobs and provided
training for thousands of plant
closure victims.

X0 Mitzi Rodriguez, retired labor
liaison director with the Red Cross
at Lo's Angeles, singled out for ser-
vice to orgaied labor, for pro-
grains aiding Hispanics and other
minority groups, and for leader-
ship in eatquakes and other
disaster situations.'

* Leo P. CQFnelius,. president of
-the United Way of Los Angeles,
who was credited wit briging
labor and the United Way back
together for thie benefit of the en-
tire community.
Alan Bosch of the National

AFL-CIO Community Services
Departrnent was keynote spealcer.
Geri Stone, L.A. Fed director of
labor commnunity services, was
chairperson, while John Mc-
Dowell, director ofte Labor Cen-
ter at L.A. Trade Technical Col-
lege, was master of ceremonies.

William R. Robertson, execu-
tive secretary-treasurer ofte L.A.
Fed, presented awards to thie
honorees.

In addition to plaques presented
by thie Communty Services Pro-
gram,- Lee and Cornelius received
framed resolutions of appreciation.
approved by the Califomia Senate
on thie motion of Sen. Bill Greene,
D-L.A.';
-President J.J. Rodriguez ane
certifiscates of graduation to thie 29
new union counselors, and Stone.
present3ed -special awards to two of
tem, Gary H. Long of UJWUA
Local 132 and Art Tibbs of UAW
Local 509.

Stone, in turn, was given a sur-
prise award- by the class of counse-
lors whose training she had con-
ducted at L.A. Trade Tech Col-
l1ege. Leo P. Cun .am, Mitzi Rodrigez and Bruce Lee share spotlight.

United Paperworkers lInterna-
tional Untion is mounting a cor-
porate campain against thie union-
busting International Paper Co.
thiat will demonstrate thie web
of economic power connecting
American corprations, banks, in-
surance companies, worker pen-
sion trusts and such institutions as
universities.

About 3,400 members of UPIU
have been on strike or have been
locked out at four mills since last
spring. The company has brought
in professional strikebreakers and
has declared thiem to be permanent
replacements.

Famfiar names are on the list of
institutions and corporations that
share dietors with International
Paper, tat own IP Stock, or are in
part owned by IP.

Included among the consumer
product corporations are Coca-
Cola, General Motors, Quaker
State'Oil, Rubbermaid, Anheuser-
Bush, General Electric, Hershey
Foods, Bristol-Meyers, Avon,
USX, Marthon Oil, Pfizer, Inc.,
Ches'ebrough-Ponds, Warner-
Lainbert, S.C. Johnson & Son,
General Pulblic Utilities, Mayfair

UPIU said last week thiat
Warner-Lambert Co. would be a
main target of the corporate action
because John Georges, lP chief ex-
ecutive, sits also on tfie Warner-
Lambert board of directors.
"By allowing George to reman

on thieir board while he is pursuing
reckless policies, against the IP
labor force, Warner-Lambert is in
effect lenkding credibility to his- ac-
tions," te union declared.

"'Our campaign intends to let
thiese companies, which over thie
years have spent large sums of
.money to maintain a good image
with te general public, know thiat
we will publicly expose heir
implicit support of IP's labor
policies."

IP boasts that it is thie world's
largest. paper company. It had
revenues of more than $5 billion in
1986 and assets of$8 billion. It has
44,000 workQers in more ffian two
dozen pulp and paper mills and'
more than 80 packaging plants.
The corporation has more thian

seven million acres of timber land,
and its land holdings also put it
heavily into gas and oil exploration
and production and into real estate.

Mills, Hammernnill Paper and
American Express.

International Paper is intimately
tied to banks including Chase
Manhattan, Bankers Trust, Marine
Midland, Bank of Boston, Mellon
Bank, South Carolina, National,
PNC Financial, American Capi'al
and Management Reserve, Capital
Supervisors, Dodge & Cox, FMR
Corp., Forstmann Leff Associates.

Insuranice companies holding
significant chunks of Independent
Paper resources amnong their assets
include Prudential, New York
Life, Liberty Mutal,l New En-
gland, Metropolitan Life, Home
Life, IDS Life and Genleral Acci-
dent.
The company is tied also to a

long list of colleges and universi-

regional and national dimensions,"'
Wilson -said. '"UPIU members and
supporters are being mobilized to
get. the union's message across
through mass mailings, demonstra-
tions, letter-writing and othier acti-
vities. . .. Please do what you. can
to help thiis iportan}t effort and
also ask your affiliates to welcome
the UPIU campaign representa-
tives and to lend their support in
whatever ways pbsible."
While the cag will target

corporations and financial insti-
tutions and. persons serving on
boards o'f compaes as well as on
the board of IIP, tese other cor-
porations'are not being boycotted,
Wilson pointed out.. He said pick-
eting and leafleting should be
cleared with his- offices

ties including Yale, M.I.T.,, Duke,
Universitry of Pennsylvania, Notre
Dame, Mount Holyoke, George-
:town,, Penn State, University of
Pittsburgh, Camsegie-Mellon and
College of Wooster.

And, its shares account for more
than $1.25 billion worthi of assets
of a long list of worker pension
trusts.

The corporate campaign has thie
support of te AFL-CIO,, which
has placed IP on its national -boy-
cott list..
Dick Wilson, director of thie na-

tional federation's department of
Organization an Field Serv'ices,.
has urged all affiliates to assist.
"The campaign includes both

song, dranma and nartive 'wit
participation by union members,
students, and church, business and
community organizations.
To make te record complete,

program planners are seeking all
inlfomiation on black pioneers in
the Bay Area labor movement, in-

"San Francisco Labor Union
History: A Black Perspective" is
the title of- a program to . be
presented 6 to 9 p.m. Friday, Feb.
26, at Balboa High School Theater
by thie .S.F. 'Chapter of the A.
Philip Randolph Institute.

History will be presented in

cluding thiose who were first to
hold offices. Informiation can be
given to Claire Caldwell, (415)
543-4970.
The program, believed to be the

first of its type ever presented in
San Francisco, will include an
overview of A. Philip Randolph.
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mfa- Labor E?e&ertiono' wHI spa Reservatioat S10 AWN be tJbo ia-iss_:b
,on te' cm AiFo restore Cal- made with the 'San Francisco lie, ft-iiiSaa IvLabor:
OSHA tiina Union Pioneersl-abo-r Cinil, 5 1,0 Hamison,St., SI?amof
Town. Meed*g and lucen et San Fmwnisco. 94105. 1S s ommt Colkege.

tang. ove t HAM, ac-
:.a4ig to.nw.i s p.ublic
Ist week by. Stalte -Sen. Cecil'Green,
D-Santa Fe Sp;ings.
Those 95iitppotions oompare

with 1,443 'inspections by Cal-
OSHA durig thiesixmeonsix
of 1986, while te state agency was
pot-tnt the WI-time -safetyr ansd

federal'OSHA than thiey did under.
Cal-OSHA.
The federal OSHA record'of

workplae -inspections is stark after
eight -years. of retrenchment under
thie Reagan-Administration.

Federal OSHA inspeted 95
accident sites in California, be-
tween last July 1:uad D;ec.' 31 after

healtfi record-.
Fieral OSWt oducted ontly

64 inpetons on gie bpis 'of
WAdQr c pl m. fite ""second
.half of 19 Cal-OSHA4 -checked
out 4,464 *doker copgWsdr-
ing.the secotd iaf"at19K6.
Tae 4tod, ofalD i of Mn

sW~~ios m aifoni during thie

(Iqvnsfgimuzfw -Page 1)

and illness rates remi -to be
calculated..'
The governor announced.early

in 1987 that he wouldtenae
Cdi-OSHA as--of July I and would
turn responsibilityr for health-- and
safety of Califomnia workers over
to federal OSHA.
The reason given was economy.

The governor's offl' e said itwould
cut the budget by some $8 million,
although the actual reduction came
to about $6.8 million.

Federal OSHA is withiout many
of the standards thiat have been
adopted and enforced under Cal-.
OSHA for thie prtection of
workers and the public. The
federal 'agency has none of the
standards ddt in Cal-OSMlA's time
nmade this thie safest state -in the na-
tion for tunnel workers.
There are no federal standards

linmiting' exposure to 170 toxics
dangerous to thie public as well as
workers thiat were regulated by
Cal-OSHA. More than 60 other
common workcplace toxics have
less 'stringent regulation under

sixtmoLX unerX f
O}SHA 'wa's 813-Cu
nwe10,320 in urmn

the 1986.nmgmhtiDb

The 'Cal-O-SHA c-oalNio-n,,
launched by th CaWo- iiA-or
Federation, nowv -itcludes at-tow-
ing list of health, env.t
conisumer,, business andea
ty groups as well as r _
repRsentinig them legal !W

An appelate court n last.
year.'that the govemor had-exced-
ed his -authority on Cal-, by
killng funds for a progra mnn
UUM1 by thie Legislau.
The -iovenor has asked te state

Sulprenfe Court, where five of
seven. justices aehis aSintees.,
to -reverse th;it ruhng. b!e high
court hMs accepted the,case,^u no
hearing date has bden seL-

Coalition leaders ha've an-
nounced they willpush ha "With
restoration of Cal-OSH-A by'voter
nmandate through te ballot initia-:
tive.

People connected 'wiSth-worker
health and safety expect California
illness and injuxry rates to skyrocket
if the next state survrey. is based
upon accurate figures..
But tere aref misgivings over

thie likelihood of reliable statistics
in the' 1987 sur-od due a year
from now-whh wiII 'cover the
12 monthis duiig which Cl-
OSHA was; replaced by federal
OSHA withits weakerstnad
and infirequent inspetons.
There is litte- to alleviate such

misgivings in a new. U.S. Labor
Departnent reminder thiat reports
on 1987 job-related illnesses and
injuries are supposed to be made

by employers' during die mnbdi oyf
Febnwry.'

All injunies and illnsses, that is,
excwtt *iinvolving employers
whoxue:;exen fr*om g

such records.
Federal OSHA says no re'cords

need -be kept and,no injury or in-
ness reports are reuired for:

*Place's where. 10 or fewer
workers are employed.

0 IL&Statistically safe"' industries,
which includes the retail business,
financial and insurance -work-
places,, real estate and -a wide
variety of "'service industries."
Such "exempted"9 employers do

have an obligation to tell. federal

OSHA within 48 ho.us about any
incident "whfich resuhs. in one or
more fatalities or in the hospitali-
zationm of five. -or more
employees.'
The Labor Departmnt also

rmiicl enployers thiat they are
dkpec*- to comply 'withi 'perti-
nent afety. and healffth nrs
even if they are exempted fromn
keeping records and making
reports.
But they shouldn't bothier to cal

federal OSHA ifnobody antally is
killed o'r if- no .more dma four
workers- are hauled 'off to thie
hospital.

A ..

ment with -s'even uons represent-
ing about 1,700 workers.
The compagy unilaterally posted

conditions, reducing wages by as
much as half for sbme wvorkers.-and
taking'' 'away long-standing
benefits.
Then, in case any ofth tunion

craft workers failed to -gthfe
message, NASCO ar4nce ,pay
raiise for its w itoI
and other non-un'ion. -enplqyees.-
The crafts, backed by -other

trade unionists and thie San Die.go
and Imperial Counties Centm
Labor Council, have staged ..a
niumber of demon'sttions to Iet
thie conmmunity knlow'what is going

On Wednesday, thie evening be-
fore McClusky's firing, several
hundred marched to the company
adminIistrtion building and held a
protest rally.
Four large marche's to homes of

NASCO executives have been
held, two of thiem to the luxun'ous
La Jolla residence of Dick Vort-
man, chief executive officer of te
corporation, withi Joseph Francis
of the Central Labor Council and
other trade unionists mar'ching in.
support.

Local 627 has represente ship-
builders at NASCO for 50 years.'
Other .unions involved are thie
Carpenters, Painters, Machinists,
Teamsters., Electricians and,
Operating Enginibrs:-

(Corainuedffnmn Page 1)
workers.

"H'}e is a very determined man."
The firing p'oured new fusel onto

a labor dispute that has -been
heating up since lat year, when
NASCO refused to reach agree-

Fedr-aion
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of Land Mangmnt.

It expands Death Valley Na-
tional Monunment by l1.3 million
acres and Joshua Tree National
Monument by. 245.,000 acres, and
designates both as national parks.
The legislation also creates a

new, 1.5-million-acre Mojave Na-
tional Park in an area considered
by many to be the most scenic in
the entire Califomi desert.
Henning denousnced the dissemi-

nation of misipfgrmation by op.
ponents of thie Desert Preservation
Act.

"'First, the Act would not close
roads or significantly limit vehicle
access to desert roads," the
California AFL-CIO leader said.

"16Second, all valid mineral rights
associated with existing mieral
claims or mninemal leases are pmo-
tected.

"'Sinmilarly, grazing in thie BLM
wilderness areas would gontinue,"
Henning added. -i

free agency for veteran players and
the draft prevents it for new
players," Meggysey said.

'6 "The league argued in court- thiat
the exemption'shielding it from
prsecution under anti-trust laws
and making thie draft, res'erve
clause and standard contrct 'legal
continued without regard to the
termination of the collective
bar'gaining contract. The union
sad all exemption from anti-trust
expire wit thie contrctt ard the
court agreed",9
Judge Doty's ruling addres.e

only the' reserve clause issue, but it
provides a framework-for resolu-
tion of the draft and starard con-
tract issues as wefl Meggysey
said.

-Ithink the j dgeM.wgizd
the enormnous cnosuc power- of
the leag'ue," -the. payer union
leader said.

Meggy-wy alsio POWWiout that
reaching imnpasse, often used by
employers against unions, will
work to the union"s advantage in
thisc -s'e.

(CmAugned1fPw Page I)
clause approved by players in thie
collective bargaining contrct.
The union challenged ire key

elements of NFL labor relations
uwhen thiey went to court after ter-
minting thie strike last fall and
argued that the team owners' anti-
trust protections had expired.

In addition to the reserve clause,
thie union challenged the college
draft and standard form contract all
players are required to si.gn.

"Th-e reserve, system prevents

also wfll havYe t-e opporuniv to
asnd a s'essio of thie Second An-
-nual, Pacifi Northwest Lsbor

M and: ;At Exchne Wrhich
is sched~.-A be,---d--in Seatte

ative iilg,,? 4"Cretve -Pag
Make " ''niung:. Stzls
"How -to C.ommu iate Witth Your
Printer,"' and " "Desk Top,Publish-
ing.

There also wil.- be a. critique ses-
s-ion. at which a-panel will cornment
.on1 eflfectivenmof-- vrious labor
publications
<

-WILPA,- conference partbcipants

The Western Labor Press Assn.
will hold. it-s biennial confierence
April 29-May I at the Ex-ecutive
Inn in Seatde, 'President Jim Earp
announced this week ..

The agenda include a 'sen'es -of
workshops on writing, editing an}d
problems of publishing. Ana
joumnalism -awards will be an-
nounced durig a luncheon on

Sa ,April 30.

"Basics an.d oBeyond"' is the
thieme of the -1988 conference.
There will be workshops on '"Cre-

Pae4

thie samweeked.

Applications fo _ f"M

S0Haffio l...- -

fon ~~fees a - -.5' for
WLPA members,_
bf publica - _i -

WWino -rqs inpDWl IDb
d2fw6ndv the Satird ,.y

mebdmglanc randIs etu4u'u

V-''

09Chi, ..

0 1 1 1 M.-
1

Shipyard Fires
IugrSrkr

NFLPlayers Win inCourta

Western Labor Press Sets ConferenceAgeznda~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~Ih


