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Members ofthe Berkeley Co-op have.voted in favor of removing
Coors beer from shelves of their retail stores.

It is yet another public relations disaster for Coors, which sent its
top publicity and community relations representative to Berkeley to.
debate with Dave Sickler, the AFL-CIO'Its national boycott coordin-
ator.

It comes hard on the heels of brewery industry reports confirm-
ing the continued impact of the boycott. Coors was No. I in
California with 43 percent of the beer sales in this state in 1977
when- the company decided to bust its unions. That share has been
reduced to 14 percent, according to the most recent reports.

Results of the Co-op referendum were announced by Henry
Lynn, chairman of the cooperativfes election committee. The
Coors proposition was phrased as advice tog the Co-op directors,
several of whom were up for reelection on the same ballot, and it
will be placed before the board after new members are seated and a
chairperson is elected. The vote was 1,795 to 1.528, Lynn said.

Sickler heard the results of the referendum shoilly after returning
to .Cal.i-fiornia. -:from, ='mdwgrFn- -and. -easternm''states,-' whorie -he ,was
helping organize new regional boycott coalitions.
Coors currently is trying to break into the New England market.-

(Continued on Page 4)

M'ore AFL-CIO -ctfanw::
Page z.

dent haJled. Aquino's inaugur-ation
as' "democxracy's success and a
moving tribute to the cou-rage ofJ
the Filipins}) plepe.'

Kirkland cited the long and c:lo>se
working. relationship between. the
AFL-CIO and the Trdde Union

-position to decisi'ons -up}iold'ing-
righs -of workers, woen-, chil-
dren, minorities. and the poorli
The committee membership is"'

-the swne -as thie mem rshpo the
Executive Council of the federa-
tion.. IncAluded- are:

-Ceiss; Alvi-n, Conipton, United
Steelworkers of Anierica; M.R.
Callahan, IAong Beac:h and Sacra-
mento, legislative advocate for the
federation; Val Con'nolly, .Sa
Mateo, secretary-treasurer, Culi-
nary Workers Lo;cal 340); Jerry:
Cremins, Sacramento; ptesident'
California State Buiilding and Con-
struction Trades Council; William
C. Demers, Los Angeles, district
vice president, United Communi-

(Continued on Page 4)

Henning said the-. committee is
detennined to 'preserve the in-
dependence ofthe court and keep -it
free of lynch mobs'-and the Icind -of
vigilante action that San Franci'soo
knew in the 185O.s." He-added,
'We regard as essential the main-
tenance of the, tradition of a free
and independent judiciary."
The committee swings into ac-

tion at a time wheni forces of the
right are stepping lip their efforts
to rid the court of liberal justices'so
that Deukmnejian can appoint con-
servatives to replace them.
Henning said that although the

far right had seized upon the death
penalty debate to incite emot-ional
opposition to the justices, the over-
riding motive for the attack is op-

The Labor Committee for Jtidi-
cial Independence sponsored by
the California Labor Federation
officially opened its doors for
business this week -the business
of defending California Supreme
Court justices against arch-
conservatives.

In its campaign to presenrve the
judicial independence of the court,
the conunittee is pledged 'to sup-
port Chief Justice Rose Bird and
Associate Justices Joseph R.
Grodin, Stanley Mosk and Cruz
Reynoso. The committee also is
pledged to support Associate
Justices Malcolm M. Lucas and
Edward Panelli.- appointees of
Gov. George Deukmejian who are
not under attack from the far right

- in the confirmation election next
November.
The committee has its roots in

action taken last September by the
Executive Council of the federa-
tio,n, which resolved then to spon-
sor such an organization to defend
the independence of the court.
John: F. Henning, executive

secretary;-treasurer of the federa-
tion, has' -beenl designated chair-
person. Albin J. GAn, fe'deration
president.,'is comm#* treasurer.
The 35- v'ice. preents of the

federation -complete-the member-
ship of the C.QIImitt
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A health care financial crisis was 11| _
deepening in 1981 for 75,000 mem-
bers and dependents covered byl
three United Food and Commer-
cial Workers trust funds in nine
counties around the San Francisco
Bay..; -< i-
~+Health care co.sts were i;ncreas-
ing much faster than any other
consumer costs. Contributions l
negotiated that year with one large
employer- were proving insuffi-I
cient to maintain benefits. Other
employers, squeezed by recessionl, _
were taking bargaininlg stands ihat _
made it increasingly difficult to | _
negotiate both pay increases and| _
fringe benefits sufficient to satisfy I
the voracious appetites of the|
health care providcrs. i 1

Trust fund reserves were barely _
large enough to pay one month's _
premiums.
Today, fund reserves are suffi-

cient to pay the bills for a year.| _
Servfices to members and depen-
dents have broadened. Co-pay-|
ments-the amounts workers must _
pay in addition to whatever theI
health plan provides-have all buta
disappeared. And, increases in
health care di-versions from -pay ;
packages negotiated with employ- g
ers have been kept under control. _

It is one of the most dramatically
successful examnples of health care
cost containment to be found in-the.
U.S. labor movement. Bill Henderson

Five years ago it was costing the
tru'st funds 25 percent more to the same per member.
cover a member under an indemni- During 1985, the indemnity cov-
ty insurance plan than under the erage cost dropped below that o-f
Kaiser health. plan. Kaiser by an avrerage. of 7.5 per-.
By the start of 1985:, Afie less. c-ent for the. entire. year.-

than.-four years of effort. at contain~- But the. indemnity coverage was-
ihg costs of'the indemn-ity -plan, the drpp@ng. at an accelerating; rate . In.
twlo coverages were costing. about.- eember of 1:985, the;nmst Irecent;

month for which figures are avail-
able, Kaiser costs were 26 percent
above costs of the other health in-
surance.

It is only the beginn'ing, says BRil
Henders"on', retired exe'cutive of-
;.tf.lS;gl +pT( F Wjo, a
involved and voluntar'r advisor to
the unions and their health care
trustees.

Five years ago we woke up to
the fact that we were nlegotiating
better contracts for doctolrs, hospi-
tals and other health care providers
than we were for our own mem-
bers," Henderson said recently..

"Inl our case,. it was the unions
that took the lead. Once we got the
employers interested, things began
to take shape," Henderson said.
"We're using our economic power
in negotiations with the health care
industry. It means more money in.
workers' paychecks.

"It is a 'revolution in the way
health care is delivered and paid
for."
The workers are members of

UFCW Liocals 1179, 820, 648,
1100, 428, 775, 373 and 410.
They are clerks in, for instance,
groceries, liquor stores and drug
stores. They work in Sonoma,
Napa, Marin, Solano, San Fran-
cisco, San Mateo, Santa Clara,
Alameda and Contra Costa coun-
ties.
The trust fund first hit by the

crunch of 1981 reacted by malcing
the amount charged. by Kaiser the
maximum payment for-all mem~--
bers.. It was bu-si'ness. as. usual:. fo3rl
those- usin%g K-iser. but- ot-hems-:
founld--. their c-oi-payments. increased-

2,314 high school exposing bright, college-bound
rticipate -on Thurs- high school seniors to the history
3, in the richest and accomplishments of the labor
abor Federation movemenlt.
wards competit'ion The seniors will sit down Thurs-.

day to take the two-hour examina-
$26,000 this year. tion at 52 high schools throughout'
scholarshiPs worth Califomia-at every school, in
fty, including many fact, where a student applied and
labor leaders, are was found eligible. Exainations
ns and co3uncils af- are administered by faculty
ie federation. Two members and are retumed to the
by -the federation federatioxn by principals o'f the
y of the late leaders schools.
and Thomas Pitts The examination is in two half-
est number offered hour sections and one sect-ion
-ation launched the lasting an hour. The first part -con-.
50 to pulll together sists of objective questions. The
sa were being of- second requir-es answering six
rand often with ht- specific qustions .about -the labor

he coordinated. pro- movefment. The third-is an es'sa.y
bssible unifortn, e--x-- on a Ibibrrelated-. topic that- the.'
nd- provides -a tot-al. cntestant..: selm.s. fitom 1ist pro-
algh-to aswre pa- v ided:at.examin'ati'on-tim.:-.
ghou te -StatC W-4merFsa to" be-;announced,-in---%--
ikipation.: also po- Vay, Checks. for-- $500-: wiU-- be.
oal -of thevpmgrar-: (Con-tfiltaid owifte:4

A total of 'A
seniors will par
day, March I.
California Lg
Scholarship A:
ever held.
Awards total

There are .52!
$500 apiece. Fit
in -memory of
funded by unioi
filiated with thi
are provided I
itself in memor
Neil Haggerty;i

It is the Iage
since the feder,-
program in 195
scholarships th,
fered separately
tie exposure. Tl
gramm makes po~
pert- judging:. arn
pnze Irich enot
ticipation thrcoul

B§road-er pati
motes a man-gi(Con-finted-bit-.Page e'

rl -4 r-
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L-ane Kirkland has promised
President Crao Aquino of the
Ph-ilippinzes the full. support. of the-
AFL-CIO' to. generate economic
assistance for her people that
would "'reespond to their needs and
strengthen their democratic institu-
tionsi.-

The- pro,mise c:ame. in a -telegranm
in which the labor federation p ei-

Congress, -of the Philippines Hi.}t
not-ed t-he role played. by mtenmberst
oft the TUCP in. ousting lFerdinand:
Marcos and he pKaid tribute to such'
I-abor; leaders as Democirito Mden-
doza and Eanesto H'errera. H-errera
received the AFL-CIO's G;eorge
Meany Human Rights Awvard d:ur-
i'ng the conventilon last falBl at
Anlaheim.-

Labor's stake In the court:
Page 4.
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Publishoes Notice
The Cdiffon AFL-CIO News

OW;N: O )ispulse
weekly except during the weeks of
Thank*ng, Christmas and
New Year's hoEdap by the Ca--
fornda IA_k lRederadon, AFL-
CIO, 995 Market Street, -San
AF,UMMU CaIUf. 94103. Scn

c ImpotaepMa Sm nm
c:|" a
year. -USPSPu h _

Wo John Flo e_ ex-
ecuttve secretary-treasurer;
Floyd Tww, edkoi. Pasr-
MfE: &md add_ c
to: Cdffifo AFL-10 News,
995 Mwket St., Suite 310, San
Francsc, CA %4103.

AFLCIOSeeks~~~~~~~~~~~~~~~~~~~~I
Strnghein
OfFamily Lifen

The AFL-CIO, warning dTat
many who label themselves"pro
family" are in reality architects and
supporters of policies that weakcen
famfies, has called for a broad
range of federal actions to
strengthien fwnily life in America.
The call came in a policy state-

ment adopted by the Execultive
Council of the federatilon during its
quarterly meeting last week at Bal
Harbour, Florida.
At the samne meeting, the council

called for policy shifts including a
federal" tax increase and defense
spending curbs to head off eco-
nomic collapse. (See California
AFL-CIO News of Feb. 21.)
The council described the famnily

as the key to "social stability, com-
munity progress and national
strength." It said strengthiening the
famnily is at the heart of the labor
movtement's long struggle to raise
wages and living standards, to
clemocratiz education, leisure and
health care, to broaden individual
opportunity and secure dignity in
old age."

Currently, two out of three
jobless workers get no unemploy-
ment benefits at all, the council
pointed out.
"More anld more low-wage,

year-round workers fail to earn
enough to lift their families out of
poverty," the statement continued.
'In 1985, a full-timne worlcer at the
.minimum wage earned only
$7,000, less thian half the $17,000
'needed, according to the Bureau of

LbrStatistics, -for a "minimum
btadequate" living for a family of

four, and far below the official
$11,000 poverty line for such a
family."
The problems for farnilies mount

whenl both parents become wage-
earners and when day care is re-
quired for small children or other
dependents, including elderly and
handicapped fwily members. Day
care, it was noted, at a cost of
$3,000 a year, consumes huge
chunks of working families' in-
.comes.
-"Tere .are no simpele, easy -or
ceea ys%o me-et-the nees of

:SAmericds twnisis ;w.ho -hav;e
divere and,metues. conflicting
-inUests,-tXhe £0-mnil -said. :.!1Wu
-unions, hav.evsecial r-espons6ibilities
-n.aSo f «-:.. mot and
: W,- iSgmym e

-.PiWICx-ad..pnvate;.
* Iy-b--wni .:throu, mo.that -are-t.tbe sv tngh: c.olec

tive bargainiih'.g w.ere cited:...equal
employment opportunity, pa-y
equity, maternity and patemity
leave, child care, the right to

refuse ovrertime, flexible work
schedules and an end to sex
discrimination.

Affiliates, the council said,
should push for these.and should
work with other organizations to
find ways to provride care for chil-
dren or other dependents.

Support for a broad range of
federal actions to strengthen
fwnilies was urged:

* National economic policies
aimed at fulll employment in line
with thie Humphrey-Hawkins Full
Employment and Balanced Eco-
nomic Growt Act of 1978.

* Improved unemployment in-.
surance, health care protection and
mortgage and rental relief for
unemployed workers.

*Quality health care of. all
families

*An increase in the minimum
wage to assure more adqaein-
come for the working poor.

* A shorter workweek, reduced
work hours per -year and higher
overtime penalties to increase Op-
portunities for family life.

Specifically, the AFL-CIO
urged te Congress to:

* Enact a broad-based nationA
program to make day care avail-
able to all who need it and to pro-
vide financial incentives to states
for encouragement of programs in
early childhood education and
child care services, as well as ser-
vices for the elderly anId the dis-
abled, -and to improve licensing
and monitoring of day care..

*Pass legislation to insure that
prns can take a reasonable

parental leave to care for newborn,
newly adopted or seriously ill
children without risking loss of
their jobs.

Restore funding to family sup-
port pmograms includinlg Aid to
Fanlilies -with Dependent Chil-
dren, food stamps, and Medicaid.
.* Restore and increase funding

for social services under Title XX
of the Social Security Act to meet
the needs of abused children, the
mentally ill, and thie elderly, as
well -as to provide child-care ser-
vices -for Ioww4ncom-ewokn

Retlain -the -,u --crit -now
-.4lowed for -child car.e .expeses.
"Congress -should -resist thieER-ea.gan
'Adm-inistatoWs effrt:s, -to ..hange.
:~.1he S-,-tx-cd -;to ,;a -..ta deduc-

tionmildg Jt :far Iess -advran-
--tageous to'lowuer-qincome fmnilies;'
"Weik and -fam-aiy:pmobe m as.a

aacmplex. They-Wil-l .-not yield usilye
or scfn to the private -and-public
efforts we ar"e proposing," the
council declared.

The Executive Council of the
AFL-CIO has called for support of
the Civil Rights Restoration Act,
charging that the Reagan Adminis-
tration and its right-wing sup-
porters have halted progress
toward true -equality fior minoities
and women.

Attorney General Ed Meese and
the EEOC were singled out for
particular criticism in a' policy
statement adopted by the council.
The council pointed out that

right-wingers have piled on con-
troversial and unrelated amend-
ments to stall the bill, which is in-
tended to undo damage inflicted by.
the Supreme -Court's Grove City
decision of 1984. 'Me Grove City
ruling narrowed the scope of the
law prohibiting sex discrimination
by recipients of federal education
funds. It also has been read as a bar
to enforcement of laws forbidding
discrimination based on age, race

or handicap by federal fund reci-
pients.
Meese and the Equal Employ-

ment Opportunity ComInission
have 'set out to destroy the govemn-
ment's affirmative action
program," the council statement
si.
"The attorney general is energet-

ically pursuing a campaign to per-
suade the president to emasculate
the long-standing Executive Order
that puts affirmnative action
employment obligations onfiederal
contractors," the -statement notes.

" . the EEOC has stopped
seeking goals and timetables relief
against employers who . . . engaged
in discriminatory employment
practices. .The result is to...
encourage violation of the law by
employers who h.ow that the
EEOC does not apply serious sanc-
tions- to wrongdoers.
"The AFL-CIO is committed to

prevrenting federal subsidizat-ion of
discrimination and to furthering af-
firtnative action that provtides
women, blacks, Hispanics aid
members of other miniority groups.
equal opportunity not just in theory
but in fact.-

"So fong as the Reagan Adminis-
tration is in power, we have no
choice bult to concentrate on thie
job of restoring and maintaining
currnt anti-discriminatory law.
Thbe labor movement will work
with its civil rights -allies on thiat
inunediate task and, once it is ac-
complished, on the longer-range
goal of making the required legal
improvements.".

Datebook
47th Conventionl, CaUfornia State Coun-

cil of Carpenters: March li-14,
Oakland Airport Hflton Hotel

Calffomna Labr Fedemdton Executive
Council quarterly - meetlfig: March
18-19, Woodlake Inn, So

A. Phfp Randolph Intkute California
State Conference: March 21-23, Inn at
the Park HIotel, Anaem

C- ornia Labor 'ederatom Executive
Council COPE meeting: April 7-9, San
Francbco.

Xk-primr 'Ek o -conention, H
Jornalabor Fe&nW: A -id:10,a

- Cq*0to Naza -111d-y-nn.-:'am imo-
to.

--h Roliday inas,_ID
',alfonda labor Fliedertin -Execatve

'CouneD -prcovento medb J-1Y
2325,9 APtWel-lou=dHaa.Inn,,sc

'.Shd P- da-Vnvention, Californa'Labor
Federation: July 28-Aug 1, -.aPk
Prz Holiday Inn, -Scmmno.

Trade -Unio -Sumer Sdool: Sept. 21-
259 Wooclake -Inn,Seno

thrown off the $43 nillion Cal-
trans freeway interchange project
in Alameda County, where pro-.
tests by trade unionlists brought the
case to public.' attention. Federal
rules allow Rail-Roadway/Hlatch
to continu'e using the two phony
subcontractors until that project is
completed.

It does, however, raise the ques-
tion of prosecution for fraud.
The role ofRail-Roadway/Hatch

in gettinlg the two phiony firms cer-
tified was being pointed otut anew
to te Califomia attorney geneprl
and the Alameda County district
attorney.

llle case boars similarties to
that of fonner U.S. labor Secre-
tary Raymond Donovan, building
and constructionl trades leaders

The two Caltrans freeway sub-
contractors that federal officials
detenied were phony fronts
have been formally declared in-
eligible for fulture federally funded
public works projects, it was an-
nounced this-week.
This means that H & H Electric

and C.E. Croff Construction no
longer can be put forward by the
union-busting Rail-Roadway/
Hatch Co. of Oregon as owned by
disadvantaged minori'ties or
women in order to qualifyRal
Roadway/Hatchz as a bidder on
prgjects where such disadvrantaged
business participation is required
under federal equal opportunity
rules.

It does not mean that H & H
Electric and C.E. Croff will be

mtvvn v 1CBG98

noted.
Donovan, who awaits trials

resigned as Ronald Reagan's labor
secretary over allegations involv-
.ing. use of phony front subcontrac-
tors by the New Jersey construc-
tion firnn of which he is an officer.

It is undetermined whethier the
latest federal action will have any
effect upon a union suit against
Caltrans that has become. bogged
down in procedural obstacles.
The Alameda CCounty Building

and Construction Trades Council
sued because Caltmans appointees
of Gov. George Deulanejian Vrio
lated the dearten'Ps own strict
biddirag rules to enable Rail-
Roadway/Hatch to get the Ala-
meda County freeway contract. It

is the largest single fteeway con-
tract ever awarded in California.
H & H was represented as being

co-owned by the wife of onle of the
prime contractors. The U.S. De-
partment of Transportation deter-
mined this to be a shwn. It sad H
&c H was not Independent.
A similar finding was made

about C.E. Crolff a foreman for
the prime contractor who invested.
$500, used Rail-Roadway/Haich
equipment and supervised persons
pad by the prime contrctor to
place structural steel. at the
Caltrans project.

Thae decertification of Croff and
H & H Electric cwne when neithier
company filed -a timely' appeal
anst the DOT findings.

Disaster Vctins
Get Jobless Ai

Federal Disaster Unemployment Assistance may be available to
.persons whose jobs were interrupted by the recent storms and
'floods.-

T.-h,.e-sisat6l e.is-avrsiIble--bsef-oJoed:prsn and4o
--those whoworkJfor.-an oyers,.accordirlg.;to-,Kay'R. Kiddoo,.df--
-.tor .of -the Cglifoioiia Employment D3evelopment Departm-enlt
Tne a, -inmcludes-thenine Lcounties listed-in Jisaster an-

Inouncuments: .lake, MaTin, Napa, Slacran -.SantaClara,,Santa
'Crz, ,-Som.!ooma.ndYubxa.A -woWd-be -fiQr -work
'lost .aftr.-,b 12. .Eligibil#y. .ndludes pe who wer-m-:obegin
work -after ;Feb. 16 but -could not dG so'because-ofsom..or -flod.
The -deadline for -filing claims -is A-pn' 4.

CI-ai -m u are.availbie.at disaster. ssisncetew=4n each o..f
-tlie counties.

Det-ails -can be :bad from loca EDD1 off--eg,'wbih -arx -iistede
telephone director'ies under California, 'State of.

U.S.DecrtiiesTwoPhoy Font
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'Seven unions will collect $365,000 from Ingersoll
Publications, Inc., on behalf of 83 newspaper workers who
lost their jobs two years ago in the collapse of the Berkeley
1'Gazette and of the Contra Costa Independent, which was
knwn for most of its life as the Richmond Independent.
Payments to workers wilL.-ranige up to nearly Sll.OOO.,

--depending upon salary and 'length of service. Almost
4S48,000 will be paid into pension and health and welfare
trusts to, which t-he employer owed money.
That is the good news.
T'hne bad news is that the workers and their trusts were

owed $882,000 .

Ingersoll denied liability and tried to shift responsibility
to Brown Newspaper Publishing,i Inc., from which it atc-
quired the Gazette and Independent in 1981. The Brown
company was without assets.
A suit by the unions against Ingersoll, already two years

in federal court, was expected to go to trial this year. But
with the prospect of employer appeals prolonging the litiga-
tion for perhiaps three years more, the decision was made to

It was a short -honeymoon. Withiin a year there were
widespread and reetdcontract violations. Ingersoll ad-
mitted at a meeting instigated by the unions thiat it could not
meet its contrac:t obligations. At the suggestiona of the
unions, negotiations on new contracts began. These drag-
god on for 19 months while the Gazte was put to sleep in
March of 1984 and until the Ieae dpndn was- shut'
down on May 13, 1984.

It was duri'ng thiese monthis that Ingersollrpesnie
.announced at the bargaining table thiat they did not consider
themselves owners of the papers, saying that they had
undertaken only to manage the properties for the bankrupt
Brown Co.
The unions sued. 'Me two companies sued each other and

were countersued. And while this litigation was in pro-
gress', the employers and the principal creditor, Barclays
American Business Credit, Inc., asked the unions to accept
further pay cuts of 35 percent and to agree to virtual
eliminat'io'n of pension and health and welfare plans.
The request was submitted to m besof thie unions,

who voted overwhelmingly against it.

settle and get money into the hands ofthe laid-off workers.
Attomeys weri.e drawing up the settlement papers this week.

Severance, vacation and pay in lieu of notice are owed.
UJnions -involved are Bay Area Typographical Union

Local 21, Sanl Francisco-Oakland Mailers Local 18, North-
ern California Newspaper Guild Local 52, Tewnsters Local
96, Office and Professional Workers Local 29, Graphic
Communications Local 583 and Web Press Local 4, also a
GCIU affiliate.
The Gazette and Independent, both founded in thie 19t

Century, were in deep financial trouble when Ingersoll
came on the scene in 1981 and announced it would take over
the publications fom Brown, which was in default on loans
totaling more than S6 million, if th-, unions granted certain
concessionls.

Ingersoll, based in Connecticut, operates a number of
newspapers in the East and Midwest. Company representa-
tives assured the unions they had expertise in rescuing dis-
tressed newspapers. Concessions were granted, and the
employees breathed easier.

dinator of APRI, was master of
ceremonies. Amnong thiose, who
spoke were Lawrence B. Martin,
intemational representative of the
TWU and Califomlia APRI presi-
dent; Jes-ie Wilson of CWA Local
9415, president of the Alameda
County Chapter of APRI; Steve
Martin, executive secrotary of the
Alaeda County Central Labor
Council, and the Rev. Will Herz-
feld, the honoree's pastor at
Bethlehem Lutheran Church in
Oalcland.

Parker, a native of New Orleans
who became a Califomian after
World War II servrice in the Navy,
has been business manager/secre-
tary-treasurer since 1963 of In-
dustrial Iron & Metal Workers In-
ternational Union Local 1088.
He is first vice president of the

Alamedla County Central Labor
Council, auditor. of the Northiem
California District Council of
Urban Renewal and Red Cross

Laborers, tnmstee of te hidustrial
Iron and Metal Healt and Welfare
Fund, manager of the Laborers!
Political League, and a member of
APRI chapters in Alameda and
Contra Costa Counties and of thie
statewide organization.
He has ser'ved as sergeant-at-

armns of the Bay City Metal Trades
Council and as chairmnan ofte ad-
visory committee of the Center for
Labor Reseach and Education at
UC-Berkeley.
Parker has served his communi-

ty as a member of thie Oakland Re-
naissance Society, founder and
president of the Urban Affairs
Committee, member of the
Alamneda County MDTA Advisory
Counlcil and trustee of thie Man-
power Commnission of the City of
Berkeley.

HXe has beenl a member of the
-Oak Center Better Housing Assn.,
Oakldand Citi'zens Conunittee for

Charles David (C.D.) Parker
was honored for his years of ser-
vice to the labor movement and to
his community during a testixmon-
ial dinner last Saturday night spon-
sored by the Alameda County
Chapter of the A. Philip Randolph
Institute.
The event drew a full house of

more than 250 participants to H's
Lordships- restaurant on the Berke-
ley Marina.
Norman Hill, national APRI

president., came from Washington
to be guest speaker.
The keynote speaker was Peter

Guidry, coordinator of labor pro-
grams at the Center for abor
Research and Education of thie
UC-Berkeley Institulte of Industrial
Relations. Alta Kennedy, treasurer
of SEIU Local 18 of Oakland,
made te presentation to Parker.
Dn Hightower, field represen-

tative for the California Labor
Federation and regional coor-

C.D. Parker

Disaster Committee. He is an elder
and an usher at Bethlehem
'Lutheran Church, and he has
served the church also as treasurer
and Sunday school teacher.
He and Gladys, his wife of 43

years, have fourdaughters and five
grandchildren'. -

Historians, archivists and labor leaders from
across the country will assemble in San Fran-
cisco this Friday and Saturday, March 14 and
15, for the 1986 Southwest Labor Studies
Conference.
Friday sessions will be at San Francisco State

University, where the new Labor Archivres and
Research Center will be on display. On Satur-
'd-ay, the conference will -shift to the -SEIU
building, 240 G;olden G;ate Aive. in:dowownr
:i-San;-ranci-sco.

;David ..-Montomery:, 41e UWiversViiy.4-iber
>:istorian,- wi'll bsel n-essfhr;1Jaborrji'n -the
l9Bs at ihe.Phiday g~~eriefa sshin.M. .11be.:in-

lueduc-d-Dav.-d rdy,"UC4IKDavri g Iabor'. 6his-
;torian. -Aud'ience-. in TliiTi

wPh; -lMason, Ji.r--;odf --h WaJtai"Reuwr
'Library at -Wayne State Ufnivfersity, De-roito,
wfl1 'lead-:4-IPaneI -discu;ssin -use- of -I-abor
arc-hives.

-Partici -ns w-ll l,-nelude':-Ly.nn, A.i~`Ban-fiefl
Jirector-of-th-e .new. alrchivres eat;sFr;3h
-Ai -Brennan, Univrersity o'f -,Colorao; Sarah
-Cooperx:, -Soutferenm C^ ifomi1a-Il brary -forSoci ^
'Studie :-anResearch; .Bonnie'Hrdwick Man-

croft Library, UC-Berkeley; Leslie HIough,.
Georgia State University; Robert Marshall,
Cal State-Northridge; Carol Schwartz, ILWU
Anne Rand Library, and Karyl Winn, Univer-
sity of Washington.
Walter Johnson, secretary-treasurer of the

San Francisco Labor Council, will lead a
discussion on what's next for labor. The panel
will include Tom Balanoff, Boilermakers.
-research dimcor.-1-eie -Ruflf, 'SEl<UJD-D6rict

@..bpatsand'Broy-.
effG rio&rfer .oth,Sa .'ftai¢sms.'!.14 r mawf

unmci wil ad , .dssion o. A
;,#.jdfis- in ---te4:9-f-@;wd.490.'nd¢'Me1stebjo,

y5 ..Of IL
W61IrI

"-ANy-e
A sessionon gfe;kns; io wl1e1

*by;Il-e rgie lf..; "e -1i ,
t*U:-.rMekeey; "DaEvid 'Brundage UO-uf
"Cruz,, -ad-A6beTt W= alen.,-.-SF
A sess-;on-on organiigthe unorgadmW-WHI

:+-l;ed Je-tihard :-i;bes,--retimd-reseath
t. f,SI-E.U.-;3ehK;Q-uncil . a

3
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De La Fuente, Molders Local 164; Mary Kay
Henry, SEIU Local 250; Homa Tahidi, HERE
Local 340, and Michael Eisenscher.
Sandy Cate of the Northern California Labor

Foundation will chair a session featuring a
multi-media presentation on trade unions of
Detroit. Tim Sampson of SF State will lead a
session, t-organizing for bargaining.- Partici-
.Pants -wW---fnclude- W.y -J-ac-obs, SEIUAxe
!r7,.Xmo rm-ers UT-UJ l''1741.

r9ron -bf -e; otR

-;.-b-te*._1 'SO-verm-an, ",WLNJ.,.ad ".m=ic

''-_pe elii m w-:ds ?o'i.h
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01 -Z.Aeafi
R.-''in'm:C rp

;;i
Li

,.Stae Joe;k ' _s

.!|y s endL.

Te, book -is! _iOl
C:enter. for Labor Researc:h -aid
Edulcation-, Institute of Industrial
RMations, 2521 Channing Way,
Berkeley 94720.

- The price varies. For -general
purchawers, th -price. is St8.95 a
copy. For unions, schools and
other non-profit organizations it is
$12.95 a copy.
There are discounts for - pur-

-chases in quantity: 20 percent off
for six to 20 copies. 40 percent off
for. 21 to SO coPies, 45 percent for
51 to 99 copies,, and 50 percent for'
100 or nore copies..
Checks should be made payable

to thie Regents of the University of
Calil;omia.__

The most complete guide to
workers' legal protections ever
assembled in this state has just'
been published by thle Center for
Labor Research and Edulcation of
the Institute of Industrial Relations
at the University of Califomnia,
Berkeley.
The book, entitled California

Workers-Rights, is described by
co-author' Joart Braconi as an, at-
tempt to pull together the enfire
body of state and federal regula-
tions protectiing wor-kers in this
state along wiffi remedies available
an.d a guide to the agencies respon-
sible for providing themn.
Braconi and co-authior Alan

Nicholas Kopke also wanted to
present the book in Iaglg any-

(^ P., 7 Il 8 (

one could comprehend. They suc-
ceeded, according to experts who
have read the'ir book. One of thiese
is John F. HIenning, head of the
California Labor Federation, who
writes in the forward that the book
fills a long-standing need.
The book is arranged by cate-

gories of protections: hiring rights;
blacklisting, investi ations and
police records; wages, fringe
benefits and hours of work; work-
ing conditions including safety,
healthi and sanitation; workers!
compensation; organizing; disci-
pline and discharge; whistleblow-
ing and employee records.

It starts out with an introductory
chapter than would be usefull ill
any shop steward traning class.

Some of the -sections are entitled:
'Confronting Your Employer-
Don't Do It Without'Help;" "Using
Small Claims Courts;" "Using the
D:istrict Attorney or -Attorney
General;" 'Using an Enforcement
Ageincy;" 'Using Your Union
Grievance Procedure."
Braconi says she and Kopke are

especially proud of the. fact thiat
several parts of their book-provide
information a worker would have
difficult' finding elsewhere.
Among thiese are sections on
whistle-blowing and discipline and
discharge.

Henning wrote in his forward to
the book:
SIhere has long been a need for

a redble compilation of thiose

ns hic guard&Uthe
worki;ers:dr, Sal
and.;"

SThe;-'JOk-=s- di:-necd'ad,.
furlther,: M 1- the enforcmn
agencies to. whiich workers may-
tumn for- assbumce.
B MM IIi- a -program coordinator

at the C"enter for Labor Research
and Education, trains union
-representatives in organizing,
grievance handling, collective
bargaining and'other subjiDls. She
is a member of -the AFT and she
has been a field representaive and
organizer for thie -SEIU.

KopkGe practies labor law in
Berkeley, representing unions and
individuial worksers.
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The video display terminal bill
sponsored in thie 1986 Legislature
by the California Labor Federation
would require Cal-OSHA to pre-
pare standards for use of thie com-
puter terminals by Feb. I of next
year and to set forth an employee?s
obligations to VDT users by one
year from next Jan. Il.
The measure is SB 1996, entered

by Sen. Bill Greene, D-L.A. It
should have been included in the
list of federation-sponsored bills
reported last week in Califomnia
AFL-CIO News.
The Cal-OSHA mandate is a dif-

ferent approach from that takeon by
the federation in the last two
Legislatures, when VDT bills
drew support from large numbers
of trade unionists but failed to get
out of committee.
The bill is expected to be heard

April 9 in thie Senate Industrial
Relations commttee. Sen. Greene,
the author, is the committee chair-
man.
Greene's bill would malce a find-

ing that the increasing use of video
display terminals is accompanied
by an increasing number of health
complaints from -users. It would
note that medical studies have
..established -links between use of
..*e terminals -and various..0siS
-ad.-pSyl ic6 l pPls

l..t -vwuId-, -.A 01 I tor

-l-e .1e-vew -raiatiofl

tr.eml 'dapxiet

1,r.s -th w in -ibe^
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'Lost in the rhetoric
and emotionalism ...

is the record of the
justices in affirming9
workers' rights.'

'The court also
struck down . .. the
ancient notion that
employees can -be
fired for any reason
at all.'

7his article inicludes opi-
nions and ideas ofa number of-
attorneys who represent labor
unions. Future articles will
deal with California Supreme
Court decisio7ns regar-diltg
unemploymen1t beniefits,
work-ers' conmpeztsatio7n atnd
righits ofpublic wRorkers.

Most union members are aware
of the Reagan Administration's ef-
forts to restrict the rights that the
labor movement has won over the
years, and they appreciate the need
to fight back.

But relatively few working men

and women understand that the ef-
fort to unseat justices of the
California Supreme Court is an at-
tack upon wage-earners and their
unions. Conservatives are trying to
do to the Supreme Court what
Reagan has done to NLRB.

Lost in the rhetoric and emo-
tionalism of the crime issues raised
by the court's enemies is the record
of the justices in affirming
workers' fights.
Chief Justice Rose Bird has a

long history of concern for minori-
ties, the poor, women and
workers, Associate Justice Cruz
Reynoso had a proud record dur-
ing his years as an attorney of suc-

cessful litigation on behialf of vic-
tims of discrimination. Associate
Justice Joseph Grodin was a union
labor lawyer.

materials to sue employers 'for
damages outside the workers' com-
pensation system, where awards
are limited.

In 1980,'the court ruled that an
employer could be sued for
damages for lying to a worker
about the danger of working with
asbestos and the nature of the lung

idisease that was beginning to af-
flict the worker.

In November of 1985, the court
expanded upon the 1980 decision
and ruled that an employer could
be sued for damages for allegedly
concealing from a repairman the
risk of concealed arsenic in copy-
ing machines brought in for,
overhaul.
The court majority, led by Chief

Justice Bird, decided that in such
cases the workers should have the
right to sue employers for fraud
without being rstricted to the
limitations of the workers' com-
pensation system.

In another case, the court ruled
in favor of an employee who had
been the victim of racial slurs by
supervisors. The emplo'yer denied
responsibility for actions of the
supervisors. But the court held that
the employer placed the worker
under the control of the super-
visors and therefore had to accept
blame for the supervisor's actions.

The court also struck down, to
the benefit of California workers,
the ancient notion that employees
can be fired for any reason at all.
The decision came in a case
brought by a worker fired for re-
fusing to perfortm an illegal act at
the order of his beleaguered
California court was one of the
first in the country to affirm this
right of workers.
Some other recent decisions of

the court that affirmed workers'
rights:

* The decision last spring that
upholds the righ't of public em-
ployees to strike over working
conditions. The landmark decision
also held that the employees' union
could not be held responsible for
economic losses incuffed during
the strike.

* The so-called Pruneyard Deci-
sion, named for a shopping center
in San Jose, that assures persons
the right to pass out handbills in the
areas of a privately-owned shop-
ping centers that are o'pen to the
public. A number of unions have
taken advantage of thi-s decision to
distribute organizing handbills in
shopping centers where freedom of
access had been cut off.

* Decisions upholding the right
of union representatives to enter
upon an employer's property to'

All three have been targeted for
removal from the court.
Two of the court's most far-

reaching decisions have enabled
employees injiured by toxic

(Continiiedfromi Page I)
cations Workers of America;

Paul Dempster, San Francisco,
president, Sailors' Union of the
Pacif'ic; Billy Joe Douglgs,
Stockton, business representative,
Plasterers and Cement Masons.
Local 814; William G. Dowd, San
Mateo, regional director, Ope-rat-
ing .Engineers;
Steve Edney, Wilmington, inter-

national director, United Industrial
Workers; J.L. Evans, Sacramento,
director, California Legislative
Board of the United Transportation
Union; Richard K. Groulx, Dub-
lin; DSon Hunsucker, Fresno, pres-
ident of United Food and Com-
mercial Workers Local 1288;
Dallas Jones, Downey; Charles
Lamb, San Francisco; Jack
McNally, Walnut Creek, business
manager, International Brother-
hood of Electrical Workers Local
1245; Loret'ta Mahoney, Santa
Rosa, executive secretary, Califor-
nia Culinary Workers Council;

Leo Mayer, San Francisco,
president, California State
Employees Assn.; Ray S. Men-
doza, Los Angeles, assistant
regional manager, Laborers Inter-
national Union; Paul Miller, Los
Angeles, secretary-treasurer, Los
Angeles District Council of Car-
penters; Raymond K. Nelson, Eur-
eka; Ken Orsatti, Hollywood, ex-
ecutive secretary, Screen Actors
Guild;

Justin Ostro, Long Beach,
general vice president, Machinists
and Aerospace Workers; Anthony
L. Ramos, San Francisco, ex-
ecutive secretary-treasurer,
California State Council of
Carpenters; Richard C. Robbins,
San Diego, international represen-
tative, IBEW; William R. Robert-
son, executive sercretary-
treasurer, Los Angeles County
Labor Federation; George Soares,
San Jose, president, UFCW Local
4128;
Frank Souza, Oakland, directing

business representative, Machin-
ists; Raoul Teilhet, administrative
director, California Federation of
Teachers; Tim Twomey, San
Francisco, secretary -treasurer,
Service Employees Local 250, and
SEIU international vice president;
John Valenzuela, Ventura, busi-
ness manager, Laborers Local
585;

William Waggoner, Los
Angeles, Operating Engineers vice
president and business manager of
Local 12; Cornelius Wall, Los
Angeles, regional director, Inter-
national Ladies Garmnent Workers;
William Ward, Sacramento,
secretary-treasurer, state Building
and Construction Trades Council;
Ray Wilson, Los Angeles,
business manager, Southern
California District Council of
Laborers, and Charles Yelkey,
Sacramento, international vice
president, Amalgamated Transit
Union.

speak with workers. It is a ruling
that'has proved crucial in organiz-
ing., especially for the United Farmn
Workers.
These are decisions of a court

committed to following the law
and to protecting the rights of all,
whether or not its decisions are
popular.

It is a court committed to justice,
and a court that will refuse the bow
to the whims of the political party
with the most money or the most
people currently in high office.

(Continuedfrom Page I)

sharply and their coveragF re-
duced.
Today, indemnity plan partici-

pants who go along with cost con-
tainment get by virtually without
co-payments, and their coverage is
more comprehensive than ever
before.
The cost-containment innova-

tions are varied:
* Hospital contracting-forty-

one hospitals are under contract,
aside from Kaiser hospitals. For
members who use them, the plans
pay 100 percent of covered ex-
penses. Members who insist on
other hospitals are responsible for
co-payments of up to 20 percent of
their hospital bills.

* Hospital medical review-
the San Francisco Peer Review
Organization was retained to
screen admissions to non-Kaiser
hospitals for confinements not
medically needed, instances where
out-patient treatment would be ap-
propriate, hospitalization longer
than necessary, and charges for
supplies not provided or serv-ices
not rendered. Substantial, costs.ac-
cue -to,-members -Who--dechneX g
along -with -re-view -,recommenda
-tions. Unapprovred %dys in Ihe
-hospital are reimbursed.,aonl.y 5(}
*percent -of -the -usual rae.

* Drgs.reimbursement-mem-
bers who accept generic -rather
thii -brand-name drugs froinl coii-
tracting pharmacies get their
prescriptions filled free. Others
have to pay and then apply for
reimbursement, less a co-paym.-nt'
of up to 10 percent..

* Podi-atry plan.-cntracting.
with a panelI of. fbootspecialists. cut
costs- by 26.5 percent while bring-

nUse .4

ing this type of care to nearly a
third more members in the first
year after it was offered to non-
Kaiser participants.
* Alcdohol and drug dependen-

cy-ten facilities in five counties
contract with the plans to provide
treatment that has proven effective
and has eliminated hospitalization,
which used to be the only way
members could get paid care in
such cases.

"We've just begun," said Hen-
derson, noting that hospice care
and home health care are -being
considered as appropriate services
that could reduce costly hospital
confinements.
"Now we are considering open-

ing a dialogue with Kaiser Health
Plan to encourage them to adopt
some of these cost containment
procedures," Henderson said.
The Northern California Labor

HIealth Coalition, which Hender-
son helped found last year, cur-
~rently is conducting a survey of the
level o.f patient satisfaction at

(- iser_
Jknderson retired in 1983 as ex--

W" ecutivre officer of UFCW Local
1}179. He was a trustee of three-.
hh-be -.plans and he negotiated&--
heath plan contributions with,,-,
em-ptoy before retiring andi
shifting omver to being a voluntary.
-.ad visor.

C'utinary Tra.ining...-
Th San- F-rancis'co- Culfinary,V-

Pas'try A4pprenticeship.. Program,
will accept- applications. from
MWrch I7 to: April .-30 at:, 760!
Market St., San- Fr'ancisco.

(Continuedfrom? Page I)

It recently set up sales organiza-
tions and began trying to push its
way into stores and saloons in
Wisconsin. It has announced plans
to start selling beer this year in
Michigan, New York, New Jersey
and Pennsylvania.
"We are following the plan that

has taken away Coors' domination
of its original markets.-We are set-
ting up coalitions with the same
groups that support the boycott in
the West," Sickler said.

'Coors was the top seller in
every market in which it operated
when the boycott began," Sickler
noted. "Now they are No. I in
none of these areas.
'We have taken away huge por-

tions of their sales in their tradi-
tional markets, and they are going
into these new states to try to
generate sales to make up for what
they've lost," Sickler added.
The impact of the boycott is

reflected in figures reported in the
latest edition of Beer Statistics
News,.a trade journal published in
N-yack, New York.

Sales in the Rocky Mountain
area, Coors" home territory-,
declined four percent in October,
the last monthi for which figurs.
arx reported.

C-Qrs" share:..f the market in.
Cblorado, its; own state., has de-
clined from: 50. percent to 21 -per-
cent during -the boycott. Its- market
shares' havre fallen -from -40: percent
to-23 -percent in Idaho and from 45
percent to 24 percent in. Utah.

market with 68 perc:ent of the sales;
in 1977. Today- its; share of
Okl'ahoma. sales. i's-down to 27 per-
cent.

The published reports indicate
Coors al.so is failing in its attempts
to increase sales in the South. Its
share of the Florida niarket was
reported down by a full percentage
point to 6.7 percent for the year.
Similar declines were reported in
Georgia, Mississsippi and South
Carolina.

In California, Coors has been
replaced as No. I by Budweiser
which has nearly 5 I percent of total
sales. Miller, with 13.9 percent,
continues to battle with Coors for a
poor second place.
During the debate- before Berke-

ley Co-op members Jan. 6, the
Coors publicity man said his em-
ployer had changed and no longer
discriminated against women,
minorities, gays and lesbians,
groups represented in the coalition
that is helping labor push the
boycott. He conceded that any
changes probably were influenced
by the boycott.

Publisher Rejeects
Affirmative Action
The Long Beach Pres-s-

Telegram, withi less than 14 per-
cent of its employees from ethnic
minorities, has refused to discuss.
an.- affi-nnative action plan. with'the~
L-os A-ngeles Newspaper Guild.
A spokesperson for the newrs-

paper told: Jim Smith,. Guild nego-
tiator: "We donDt. want to talk about.
it. anymore."

Affirrative action -is one of.
number- of contract issues over-
which the newspaper and Guild are
deadl'ocked, Smith. s;aid. The
Press-Telegrarn is owncd by the
giant hnighit-Ridder chain.

(Continuedfrom Page I)

deposited with the colleges in
which winners enroll next fall.
A panel of graduate students

selected by the Education Commit-
tee of the federation will, as 'in pasat
years, do the preliminary judging.
The papers they ran.k highest will
be turned over to judges, who will
make the final decisions.

Judges this year are Gloria
Busman, coordinator of the UCLA
Center for Labor Re.sezarch and
Education; Alice Clement, instruc-
tor at Los Angeles Trade Tech
Labor Center; Peter Guidry, coot-
dinator of labor programs at the
UC-Berkeley Labor Research and
Education Center; Michael B.
Lehman, professor of economics
at University of San Francisco,
and Leland B. Russell, member
and past president of the California
Council on Adult Education.
The competition is under the

over-all guidance of the Education
Committee of the California Labor
Federation, which is headed by
Albin J. G-ruhn, federation. presi-
dent' Members are Raoul Teilhet-
of Los:8 Anlgelts, administrative
dretor- of the. C-ifornia. Federa-
tion.of:Teachers; ValI Connoly of
San -Mateo-j secretary-treasurer, of,
- inay-- Workers-.- LsaW; 340*t
St*ve;.EId -y of: Wilmzing.ton,. inter-
nationaldirector-of the United In'-
du'st-ral WGrkers; - Paul Miller.
secretary-treasurer- of.. the Lo--
Angeles. District Council. of:
C'arpenters; William Robertson,
executive. secretary of the LIos.
Angeles Federation of Labor, and
Williamn Waggoner, general vice
prresident of the Operating
Engineers and business agent o-f
Loal 12, Los Angel'es..

M'arch7;,1986-
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