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P 0 S T 0 N CHRISTIAN C H U R C H 

P o s t o n , A r i z o n a 

July 3 0 , 1 9 4 g 

D r . A l e x a n d e r L e i g h t o n 

P o s t o n , A r i z o n a 

D e a r D r . L e i g h t o n 

Y o u are cordially invited to be p r e s e n t 

a t the Mass M e e t i n g of the C h r i s t i a n people 

in c o m m e m o r a t i o n of the f o u n d i n g of the P o s t o n 

C h r i s t i a n C h u r c h , w h i c h will b e held o n the 

n o r t h side of the Adobe P r o j e c t on S u n d a y , 

A u g u s t 2 , 1 9 4 2 , a t 8 : 3 0 P . M . 

Y o u r presence will b e greatly a p p r e c i a t e d . 

Sincerely y o u r s , 

/ s / 
Rev* S . K o w t a , 
M o d e r a t o r . ( A H L ) 
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MMQ O H O A POLICY 

TO: WADE HEAD, Project Director 
DATES August 9, 1942 

The first step la setting up the colonies of Japanese is to make them 

as self-sufficient and self-supporting as possible. This, however, is to 

be considered merely as a preliminary objective. The ultimate goal is to 

put the colonies in a position to participate fully in the total war effort 

through the production of agricultural and manufactured products. 

This goal is to be reached in strict accordance with the demands of 

war but it should not be jeopardized by any economies based on an under-

estimate of its importance. The skills of a population of a 110,000 peo-

ple are an essential national asset. 

In addition to its value to the nation, such a goal is of immense im-

portance to the evacuated Japanese-Americans. It gives them an objective, 

an identification with the national llfe
p
 and a source of morale. 

The realization of this goal demands the maximum use of Japanese as 

personnel and the most complete development of self-regulation in govern-

mental and social life inside the colonies. 

In addition to the communities* contributing to the efforts of the war 

period, iVHA policy must encourage the Japanese colonies to develop along 

the lines which will fit them to play a productive role in postwar recon-

struction. It should also prepare them for their ultimate reintegration 

into American life. To do this, the project must last until as long after 

the war as is necessary for the asking of just and progressive resettlement. 

He believe that the following notes on policy are implicit in carrying 

out the development of Japanese communities along the lines we have proposed: 

1. In education, in addition to the usual fundamentals, there should 
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be continuous emphasis on current affairs of the nation and the world, in 

order to enable the colonists to adjust themselves constantly to changing 

world conditions in preparation for post-war participation. There should 

also be training fitting them for efficient community building whereever 

they my go later. 

S
#
 In economic development in the colonies, there should be emphasis 

upon cooperative enterprise, retention of profits within the community, and 

an equable distribution among those working. We strongly recommend a uni-

form wage for al3 workers. In addition, some system should be devised for 

paying the uniform wage to women caring for their own or others
1

 children 

or for invalids et home. If the required morale is to be maintained among 

the evacuees, some provision for assuring them compensation for capital im-

provements made by them on federal lands must be isade. 

3. In fostering corasunity living, WRA policy should be directed to 

developing among the evacuees social life congenial to them and to keeping 

families end social groups of the same background or origin together, not 

only in housing, but especially in work and recreation. Provision should 

be made for separate churches for those numerically significant denomina-

tional groups which desire them and to employ preachers for them at the uni-

form wage. 

4 . In public relations, it should be an obligation of the WBA to pro-

mote understanding of the Japanese-American colonies by the public. A pro-

per adjustment between the public and the people of the colonies is essen-

tial for the colonies* full participation in the war effort. 

5. To assure the colonists
1

 capacity to make of themselves an asset 

in our war effort, we believe they should reoeive rations comparable to 

those issued the army. 



6* In encouraging aeif-govermaent, WRA policy should set up procedures 

by which evacuee complaints against project administration can be registered 

and should make it clear that such complaints will be among the assured rights 

of self-government in the projects. 

7. Lastly, we believe it Important for the VSU to make it a matter of 

policy to promote among the lower ranking personnel of the agencies dealing 

with evacuees a fuller understanding of the peculiar circumstances, diffi-

culties, and rights of vhe evacuated population. 

Respectfully submitted, 

B U H M U Of 30CI0L0GICAL H 2 S M C H 



S e p t e m b e r 1 6 , 1 9 4 2 

Staff o f B u r e a u o f S o c i o l o g i c a l R e s e a r c h 

A . H . L e i g h t o n , C o o r d i n a t o r 

O F F I C E R E G U L A T I O N S 

1 . M i s s F l o r e n c e M o h r i is i n charge of a l l o f f i c e s t a f f . 

2 . M i s s H i s a k o F u j i i is in charge of office staff i n the 
h o s p i t a l o f f i c e , 

3 . F i e l d w o r k e r s who w i s h to h a v e w o r k r e c o r d e d w i l l please 
b r i n g it to M i s s F u j i i and she w i l l d i s t r i b u t e it ac-
cording to the w o r k l o a d . 

A , H . L e i g h t o n 
C o o r d i n a t o r 
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S e p t e m b e r 1 9 , 1 9 4 2 

M i s s Tsuchiyama 

S u g g e s t i o n s C e n t r a l F i l i n g System 

A . H . L e i g h t o n , C o o r d i n a t o r , B u r e a u of 
S o c i o l o g i c a l R e s e a r c h 

ihe a t t a c h e d is a p r e l i m i n a r y draft for a central 
f i l e . P l e a s e m a k e s u g g e s t i o n s for a l t e r a t i o n and m o d i -
f i c a t i o n , p a r t i c u l a r l y as the p l a n a f f e c t s y o u r d e p a r t -
m e n t a n d r e t u r n it to m e . W h e n I h a v e r e c e i v e d comments 
from a l l d i v i s i o n s c o n c e r n e d , I shall p r e p a r e a second 
a r a f t to b e p r e s e n t e d at a staff m e e t i n g . 

M E M O R A N D U M TO: 

SUBJECT: 

F R O M : 

A . H . L e i g h t o n , C o o r d i n a t o r 
B u r e a u of S o c i o l o g i c a l R e s e a r c h 



SUGGESTIONS FOR A CENTRAL FILE IN POSTON 

CASE FILE 

In a Case File, there is a separate jacket for every individual 
in the community. In this jacket is placed all available infor-
mation concerning this individual from various sources. 

The Case File should be centrally located so as to be accessible 
to the departments which use it most. 

Within the jacket for each individual, data derived from the vari-
ous departments would be separated. Each department would have a 
front sheet of a different color (say blue for Employment, red for 
Housing, etc.). To this front sheet would be clipped all the in-
formation that come from the department concerned. In this man-
ner, each department could secure all facts relative to its field 
on active cases. 

The file would be serviced by a staff of clerks who would on de-
mand select material from the files or abstract figures. They 
would maintain a library loan system and koep track of sections 
of the file that were temporarily borrowed. It would also be 
their duty to keep the file up to date and to maintain card cata-
logues of cross reference. 

The complete individual jacket would be open to inspection only 
by certain specifiod persons. For the rest, the staff of the file 
office would handle tho files. It would, however, be possible for 
the various departments to have the file clerks got tho section of 
data pertaining to that department out of the files for their cur-
rent needs. For example, the Employment Department could secure 
employment cards, the Housing Deportment could secure its own hous-
ing records, and so on. Under no circumstances could a complete 
individual jacket be removed from the file office and the sections 
within the jacket (Housing, Employment, Welfare, etc.) would be al-
lowed to go only to the office of the department specifically con-
cerned, That is to say that out of jacket on evacuee A, the Hous-
ing Department could only remove the housing section and the Em-
ployment Department could only secure the employment section, etc. 

SURVEY STAFF AROUND THE FILE 

Survey staff could be made up from tho personnel of the present 
Census and Housing staff

f
 Their function would be to carry out 

surveys on request from any department, to servo as a clearing 
houso and guide for those who wish to mako surveys and to koep do-
ve loping, the file to moot the community needs, Thoy would also 
maintain and operate a punch card machine if ono can be socurod. 

(737) 



RELATIONS OF THE CENTRAL FILE WITH OTHER DEPARTMENTS 

The Census office could become a small division attached directly 
to the Central File. Housing and Community Services could prob-
ably fit close together in some office near to the Central File 
where thoy could roadilly utilize the filing services without hav-
ing to keep records of their own, They would also serve as col-
lecting agents for new data for the filos. For health records, it 
would doubtless be best to allow the hospital to keep the records 
of all patients actually in the hospital but forward to the Cen-
tral File the records as soon as the patient is discharged. In 
the Educational field, it would seem wiser to allow the schools 
to keep their own records but they should forward periodically, 
duplicates to the Central File, Employment could use the files 
in the same manner as Housing and Family Welfare. 

There should be one complete Central File unit for each of the 
three communities of Poston. 

If the general outlines of this or a similar filing plan is ap-
proved by the heads of the various divisions concorned, the next 
step will be to select locations and then select a person capable 
of directing all three Central Files and this will no doubt be a 
full-time job. For efficiency and harmony, it would be best to 
have the filing and surveying department function as an organiza-
tion entirely separate from the various departments it serves. 
It is thought that the present Mails and Files department would 
continue to function independently of the central file, using the 
government filing system, but would forward to the central file 
copies of letters that contained data concerning individual citi-
zens of the community. 

copy to: Mr, Haas 
Miss Findley 
Dr, Pressman 
Dr. Powell 
Dr. Cary 
Dr. Spicer 
Miss Tsuchiyama 
Mr, Kaneko 
Mr. Kennedy 
Mr. Kushida 
Mr, Crawford 
Mr, Burge 
Mr. Evans 
Mr. Brereton 
Mr. Knutson 
Mr. Fister 

(738) 
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COLORADO RIfBE WAR RELOCATIOH PROJECT 
POSTON, ARIZONA 

September 20, 1943 

X»t* A. H. Leighton (MC) IJSNH 
Apt« 108, 5419 Harper Avenu* 
Chicago, Illinois 

Dear Alex, 

this If juat a note to explain that we here ca 
a slight interruption in the work of your office hare to 
facilitate the segregation moveiaent. Miss 

Caucasian w additional Caucasian workers getting ter 
briefed in narrative fora for the guidance of the Welt 
people at tuie Lake and also for the sake of keeping a 
complete set of briefs of the department's cases hare -
the Project. In the straightened condition of Project 
manpower, it has been very difficult to find workers wj 
full time can be given to the preparation of the Tuie 
iBOVesent, ami m have established an A-l priority on 
gation ttrter which workers m y be borrowed from 
department. At John Powell's reauest. I haw* », 
mm %o oorrow the two typists and desk space in your old 

S a ^ l r ^ t ^
 -

 ^ " ^ 

The girls tell me that they have been typing block 
logs for you but that there is no specific deadline on 
their completed work. I hope it will not Bean a serious 

J*
 w o r k

> * *
 U

 ^ ®ean * W 7 real 
contribution to the success of the segregation program to 

these girls' tiae devoted to it until October7. 

m have had no word from Hed Spicer as to 

i°b>
 b u t 1 8 h a 1 1

 ** A l a s t e » 

With kindest regards, I a* 

Sincerely yours, 

w. * ade Head 

JWP/pj 



MEMORANDUM TO: 

FROM: 

SUBJECT: 

September 21, 1942 

Ralph Gelvin 
Associate Project Director 
A. H . Leighton, Coordinator 
Bureau of Sociological Research 

SUGGESTIONS FDR CENTRAL FILING SYSTEM 

The attached is a preliminary draft for a central file. Please make 
suggestions for alterations and modification, particularly as the plan af-
fects your department and return it to me. When I have received comments 
from all divisions concerned, I shall prepare a second draft to be presented 
at a staff meeting. / 2

 y
 * 

A.M. TieTgtrton 
Bureau of Soc 

fm 



SUGGESTIONS FOR A CENTRAL FILE IN POSTON 

CASE FILE 

In a Case File, there is a separate jacket for every individual 
in the community. In this jacket is placed all available infor-
mation concerning this individual from various sources. 

The Case File should be centrally located so as to be accessible 
to the departments which use it most. 

Within the jacket for each individual, data derived from the vari-
ous departments would be separated. Each department would have a 
front sheet of a different color (say blue for Employment, red for 
Housing, etc.). To this front sheet would be clipped all the in-
formation that come from the department concerned. In this man-
ner, each department could secure all facts relative to its field 
on active cases. 

The file would be serviced by a staff of clerks who would on de-
mand select material from the files or abstract figures * They 
would maintain a library loan system and keep track of sections 
of the file that were temporarily borrowed. It would also be 
their duty to keep the file up to date and to maintain card cata-
logues of cross reference. 

The Complete individual jacket would be open to inspection only 
by certain specified persons. For the rest, the staff of the file 
office would handle the files. It would, however, be possible for 
the various departments to have the file clerks get the section of 
data pertaining to that department out of the files for their cur-
rent needs. For example, the Employment Department could secure 
employment cards, the Housing Department could secure its own hous-
ing records, and so on.. Under no circumstances could a complete 
individual jacket be removed from the file office and the sections 
within the jacket (Housing, Employment, Welfare, etc.) would be al-
lowed to go only to the office of the department specifically con-
cerned. That is to say that out of jacket on evacuee A, the Hous-
ing Department could only remove the housing section and the Em-
ployment Department could only secure the employment section, etc. 

SURVEY STAFF AROUND THE FILE 

Survey staff could be made up from the personnel of the present 
Census and Housing staff. Their function would be to carry out 
surveys on request from any department, to servo as a clearing 
house and guide for those who wish to mako surveys and to koop de 
veloping-ithe file to moet the community needs.. Thoy would also 
maintain and operate a punch card machine if ono can be socurc 

(737) 



RELATIONS OF THE CENTRAL FILE WITH OTHER DEPARTMENTS 

The Census office could become a small division attached directly 
to the Central File. Housing and Community Sorvices could prob-
ably fit close together in some office noar to the Central File 
where thoy could readilly utilizo the filing services without hav-
ing to keep records of their own. They would also serve as col-
lecting agents for new data for the filos. For health records, it 
would doubtless be best to allow the hospital to keep the records 
of all patients actually in the hospital but forward to tho Cen-
tral File the records as soon as the patient is discharged. In 
the Educational field, it would seem wiser to allow the schools 
to keep their own records but they should forward periodically, 
duplicates to the Central File, Employment could use the files 
in the same manner as Housing and Family Welfare. 

There should be one complete Central File unit for each of the 
three communities of Poston. 

If the general outlines of this or a similar filing plan is ap-
proved by the heads of tho various divisions concorned, the next 
stop will be to select locations and then select a person capable 
of directing all three Central Files and this will no doubt be a 
full-time job. For efficiency and harmony, it would be best to 
hove the filing and surveying department function as an organiza-
tion entirely separate from the various departments it serves. 
It is thought that the present Mails and Files department would 
continue to function independently of the central file, using the 
government filing system, but would forward to the central file 
copies of letters that contained data concerning individual citi-
zens of the community. 

copy to: Mr. Haas 
Miss Findley 
Dr. Pressman 
Dr. Powell 
Dr. Cary 
Dr. Spicer 
Miss Tsuchiyama 
Mr. Kaneko 
Mr. Kennedy 
Mr. Kushida 
Mr. Crawford 
Mr. Bürge 
fir. Evans 
Mr. Brereton 
Mr. Knutson 
Mr. Fister 

(738) 



CENSUS 



I 

COLORADO RIVER WAR 
RELOCATION PROJECT 

Poston, Arizona 

September 26, 1942 

EROM: Bureau of Sociological Research 

TO: Mr. W. Wade Head, Project Director 
Mr, Ralph. Gelvin, Assistant Project Director 
Mr. John G. Evans, Director - Unit I 
Dr. T. G. Ishimaru, Chairman - Temporary Community Council 
Mr. Tomo Ito, Block Manager Supervisor 
Mr. Mitsuo Kaneko, Registration - Housing, 

SUBJECT: COMMUNITY RUMORS IN m&k) TO HOUSING f 

Reports coming to our office indicate that there are a 
p e a t many confusing and disturbing rumors circulating in regard to 
housing. Some people believe that stoves and partitions will never 
be provided. Others still thank that linoleum will be laid on all 
barrack floors, and are of course doomed to disappointment. In-some 
quarters, feeling seems high because it has been noted that parti-
tions are being put up in the administrative buildings while nothing 
is being done in the dormitories although partitions were promised ° 
months ago. Attitudes are rising which resemble those that existed 
about coolers on the administration buildings during the summer and 
there has been some talk of taking off the double roofs and using 
them for partitions. 

It is our opinion that this situation is largely due to 
miss-information and lack of understanding of the Administration's 
problems. 7/e suggest that a statement somewhat like the following 
be given to Council members with the request that they pass it on to 
their

 c o n s t i t

^ J s ^ o B l o c k J f e n a g e r s , with the request that they 
make definite aasrafigeMSSiTTrTtheir Mass Halls and to the Press Bul-
letin so they can publish it in a suitable form. 

A . Stoves will be provided. They will be oil-burn-
ing, non-explosive, and there will be two in each large 
apartment and one in each small apartment. The stoves 
have been ordered but have not yet arrived. 



B. Arrangements have been completed for securing 
materials to make partitions so that all open barracks 
can be converted into small apartments for couples. The 
material has not yet been delivered but the administra-
tion is bending every effort possible to expedite mat-
ters. ./hen the material arrives and when the mainte-
nance crew have finished fixing temporary quarters for 
the schools, the partitions will be installed. The par-
titions for the administration buildings are very small 
in numbers, not sufficient to do more than benefit a very 
small portion of the community and it would consequently 
be impossible to distribute them fairly. It is often 
easier to secure small orders than large orders and this 
is why the administration can sometimes get action on 
small needs when it has to wait months for delivery of 
articles that are destined for the whole community. Fur-
thermore, in the case of partitions being put up in the 
administration buildings, they were ordered under an en-
tirely different portion of the budget from that used for 
supplying material to the camp, and consequently it would 
be impossible by law to make these partitions available 
to the community. 

G. No way has yet been found to obtain linoleum or 
other material for covering apartment floors. 



S U B J E C T : 

M E M O R A N D U M TO: 

FROM: 

DATE: October 1 , 1?42 

The r e l a t i o n s h i p of the Bureau of S o c i o l o g i c a l Research and its 
staff to the other departments of the p r o j e c t must be w e l l under-
stood if it is to f u n c t i o n in the best interests of the w h o l e com-
m u n i t y . This relationship m a y be best considered in terms of: 

a . The use of the data collected by the Bureau 

b . The relations of the staff of the Bureau to 
m e m b e r s of the a d m i n i s t r a t i v e p e r s o n n è l 

c. The relations of the Coordinator to the admin-
istration and the c o m m u n i t y . 

THE FILES OF T H E BURT AU 

The data w h i c h is collected by the Bureau is kept in its own 
file m the office of the C o o r d i n a t o r . It is collected w i t h the 
u n d e r s t a n d i n g that it is c o n f i d e n t i a l i n f o r m a t i o n . Only the re-
search w o r k e r s who are engaged in collecting and analyzing it have 
access to it. Periodic summaries and reports are made in staff 
m e e t i n g s of the B u r e a u . Together w i t h the C o o r d i n a t o r , the staff 
m e m b e r s assess the findings and formulate r e c o m m e n d a t i o n s based on 

T H E RESEA.'CH S T A F F 

The m e m b e r s of the research staff consist for the most part 
of Japanese residents of the c o m m u n i t y . Each is engaged in stud-
ies w h i c h throw him into intimate contact w i t h the other residents 
and w i t h m e m b e r s of the a d m i n i s t r a t i o n . The closeness of these 
contacts w e s u l t s f r e q u e n t l y in the collection of highly confiden-
t i a l m a t e r i a l . The success of the r e s e a r c h in m a n y f i e l d s , as for 
instance in that on the f a m i l y , depends on the m a i n t e n a n c e of such 
r e l a t i o n s . If w o r k e r s are to retain the confidence of the oeople 
they are s t u d y i n g , it m u s t be u n d e r s t o o d that the data collected 
is not passed on in any haphazard m a n n e r to other p e r s o n s . The 
best w a y to insure this is to see that no m e m b e r of the staff gives 
out information on his own initiative as a n i n d i v i d u a l . '1'his is 
w e l l u n d e r s t o o d b y the m e m b e r s of the s t a f f , and they a r e selected 
w i t h reference to th6ir integrity in this r e s p e c t . 

It should be u n d e r s t o o d t h e r e f o r e , that m e m b e r s of the various 
administrat ive d e p a r t m e n t s , as w e l l as residents of the c o m m u n i t y , 
should not approach individual m e m b e r s of the research s aff for" 
information collected by the B u r e a u . The success of the w o r k e r s in 
the community could be quickly endangered if such a practice de-
v e l o p e d l It w i l l also m e a n that ill-digested and fragmentary facts 
might be given o u t , whifih w o u l d often be m i s l e a d i n g . 

t h e m . 

/ 



THE C O O R D I N A T O R 

A m a j o r function of the C o o r d i n a t o r of the Bureau is that of 
m a k i n g a v a i l a b l e tc ethers the r e s u l t s of the r e s e a r c h . The u l t i -
m a t e purpose of the Bureau is to be of service to the administra-
tion and the community in solving social p r o b l e m s . The Bureau 
seeks t o ma '.e r e c o m m e n d a t i o n s w h i c h are based on th collective 
efforts of it.3 staff in regard b o t h tc f*ct f i n d i n g and c r i t i c a l 
a n a l y s i s . Thfcse r e c o m m e n d a t i o n s are d a w n up b y the C o o r d i n a t o r 
as a. result of conferences w i t h the w h o l e r e s e a r c h staff. T h r o u g h 
him they are submitted to the p r o j e c t d i r e c t o r or other interested 
individuals and groups« 

M e m b e r s of the a d m i n i s t r a t i v e stuff or com van: ty iewders should 
the ©fore deal d i r e o t l y w i t h t h e C o o r d i n a t o r w h e n seeking the coop-
eration of the Bureau in the solution of p r o b l e m s . 

Project D i r e c t o r 



MEMORANDUM TO: All Departments 

FROM: W. fade Head, Project Director 

DATE: October 1, 1942 

SUBJECT: DATA FROM DEPARTMENTS TO BE SENT TO THE 
BUREAU OF SOCIOLOGICAL RESEARCH 

At a staff Meeting on September 14, 1942, Dr. Leighton explained 
in detail, the work of the Bureau of Sociological Research. At 
the close of the meeting suggestions were made concerning the 
types of data which would be helpful in the research program and 
which the various divisions might submit regularly to the Bureau. 
There are many kinds of data which could be passed on to the Bur-
eau with no extra labor on the part of the departments, such as 
the following: 

1. Copies of minutes of meetings 

2. Copies of memos on current activities and policies 

3. Copies of letters related to current happenings 

4. Copies of surveys and periodic reports 

Such material should be sent through the regular post office chan-
nels addressed to the Bureau of Sociological Research. Anything 
that is regarded as confidential could be sealed and addressed to 
the Coordinator of the Bureau, Dr. A . H. Leighton, 

In its efforts to keep abreast of and study the more significant 
trends in the development of the community, the Bureau is espe-
cially interested in information of the following kinds: 

1. Notification of coming events and changes of 
policy which are likely to affect the general 
community life. 

2. Data on the attitudes of residents, such as 
complaints and indications of satisfactions 
and successful adjustments. 

3. Problems that are uppermost in the minds of the 
administration personnel. 

The Bureau will therefore welcome any data bearing on such matters, 
in addition to the copies of routine memos, reports, etc., listed 
above. . . . . 

W. WADE HEAD 
Project Director 



Miss liindley Mr. lister 
Mr. Potts Mr. Sharp 
Dr. Powell • Mr. Townsend 
Dr. Cary Mr. Stultz • 
Miss Cushraan Mr. dickersham 
Miss Morrison M r . Barrett 
Mr. Haarris Mr. H. W . Smith 
Mr. McLaren Mr. Ch. H . Smith 
Miss iinbree Mi>s: 2 Brereton - • > 
Dr. Pressman Mr. Bupke 
Mr. Evans Mr. Short 
Mr. Kennedy Mr. Warnock 
Miss Bonaek-

 r
 , Mr. Popkin 

Mr. Shepard Law . Dept. I 
M r . j^mpie 

— , • * 

La» Dept. II 
Mr. Knutson ;' ~ Mr. Burge 
Mr. Gelvin Mr.' Crawford 
Mr. Mathieson Mr. Nieschmidtz 
•Mr. Tomo I to Mr. James 
Mr. Fred Ota Mr. T. G. Ishirnaru 
M

r
. Ed. Ouchi 



ffR0M:

 W . Wade Head, Project Director 

BATE: October 1, 1942 

SUBJECT: CENTRAL FILE 

to. Leighton has submitted a plan which was discussed and approved 
in the meeting of September 28, 1942 with: approved 

Miss Findley 
Mr. Evans 
Mr. Gelvin 
Miss Gushman 
Mr. Kushida 
Mr. Kaneko 
Mr. Crawford 

Mr. G. Nagano 
Miss Phyllis Kinoshita 
Dr. Pressman 
Mr, Knutson 
Miss Tsuchiyama 
Dr. Powell 
Dr. Leighton 

l ì U Z l l f n
 t

^
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a n i s g i v e n 1 1 1 t h e

 attached memorandum, "Sug-
gestions for Central File in Poston". It is my desire to -et u n I L 
machinery which will begin putting this plan S t o effect! For ?his 

purpose, I appoint you to a committee on the Central Fili Ìhe lìti 
bership of which will be composed of the following person^: 

M r . Kennedy, Chairman Dr. Pressman 
Mr. Evans " Dr. Powell 
Mr. Burge Miss Cushman 
Mr. Crawford

 D
r . Leighton 

Mr. Gelvin Mr. Empie 
Miss Findley Mr. Knutson 

Miss Brereton 
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 ^ " t m e n t of Census. 
! Will be empowered to select an evacuee member of the 

Census department to act as Director of the Cdntral Pile S d he shall 
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 p o t i o n of the committee to lay down the po-
licies for the management of the Central Pile but all executive wot* 
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 in terms of those poli-
cies Will be in the hands of the Director of the Central File The 

Contraibile fo " " T
 W l U

 ^ ^ ^
 t 0 t h e

 S e c t o r ^ the 
Central File for general support in carrying out the plans, but the 
chairman

 W 1
l l not assume responsibility for supervising Ze fiÌes 

WADE HEAD 

Project Director 
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October 22, 1942 

NOTICE TO: All Members of the Bureau of Sociological Research 

FROM: Dr. A . H. Leighton 

H E L P W A N T E D S ! I 

The cotton crop in the vicinity of Poston is in dire need 
of being picked to make parachutes for our country. Due to the 
labor shortage, the administration is asking for volunteers from 
each department to go out on Saturday afternoons and Sundays and 
"help for victory". Your help in this war effort will put over to 
the American public on the outside that we are willing to do every-
thing to help. 

You will be paid $4.00 per 100# but this money will be 
placed in an evacuee trust fund to be retained by the Camp« Trans-
portation will be furnished, leaving camp about 1:00 p.m. Saturdays 
and 8:00 a.m. Sundays. Cotton bags (anything to substitute) must 
be furnished by yourself. 

Please sign your name below - all of those willing to 
volunteer their services. 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

0. 

A. H . LEIGHTON 

10. 

11. 



O O L O I A S O H H B R U S 
H U O O á U O H P H Ü Í S C ! 

Postoli» Axiaoaa 

HoreoOter 5, i94£ 

m ì m m ì i » roí 

suBJicfí o v m ^ m . o r n a r m i s m P U T O » I, E ana a 

Xt baa ooiso to our attentila tbat tbare aay be a deveiopoent of oier-
a U ooboitteea in oaton, the purpoee of «biab ailX be to oo ordinata the 
aativiUea of Unita X

t
 2 and I&aapXaa aros over-eXX aounail «ooraittees» 

0?er-aXi agriauXture eoosaittee», over-aXX recreetion eoasaitteae and otbere. 
Xf toase aomitteee ara to be poXiey-foreiing and to bare s o m executive po-
wer» «e feeX tbat tbe general ebar&atar of Xeadercbip, repreeantation asá 
tbe apeaiaX problema of tranaportationa in Faeton abouXd be givan aerioua 
coaeideretloau 

I. Tbe sdraiala tration baXievae tbat due to tbe ear» auto* 
nobile trevei «iXX be Xialted «ore and aere eitb tbe reauit 
tbat only pereoae witb ioiportant bueineaa m y be aeeured of 
troasportation beteeen tbe unita, and some e art of prior-
ity eyatera for paaaensere wiXX bave to be aet up. A* a re-
eult of 1^ia

9
 tbe vaerai p u b U e of tt* tbrae unita « U l be 

iaolated froia eaab otber«* 

Springiag from thia iaoXation vili be a teadenay to i»» 
oreaee tbe aeaount of mia-uMeretandlng and aie-infotsauUon 

otber* 

Tbe faet tbat tbe oosaaittee mmb*r$ «ili be abie to 
traveX between tbe tbree aoínaunitiaa and swet togetber «bile 
tbe gaaeraX public of tbe tbree unita cannot traveX and eaa-
not &*t to knov eaob ot ber ®ay reeuXt in tbe aosiaittee m m v 
bere aosdng to ooneXueione «blob wiXX not be ebared by m e 
people tbey are auppoaod to repreeent* 

4* Xf tbw rapreaentativee take aXl «tueetioaa baak to tboir 
aoastltuenta in arder to git tbeir backing before comino to 
deoiaioae in tbe cwar-ali aosgoitteee, tbe aaamnt of running 
baak and forth and tbe nuober of aeetiag« neoeeeary eouid 
be ieprectleal, aeriouaXy bandieap tba affiaianoy of tbe 
over-aXX ooaiaittaee and produca &ueb deXay* 

0* Tbe pattern of XoeeX rural ^vernatent in Ja pan ecnaissta 
in a aounaiX taade up of tbe feeada of extended fas&Xy troupe. 
¿XX aaabere of tbie council bave approxiaately aquaX frea-
tica and questiona are diaouaeed by aXX. QnJLy after a de-
aieion ia reaebed ara tbe rapreeentativee a Xa otad to aarry 
out tbe neeeeeary action* Tbeee representativos ara expected 
to foXlov inatruoUone and if ebangee beeoe» aeoeasary to 
ra por t baak to tbe oounoiX ratber tban take it on tbemeXvee 
to tn&ke aajor deoiaioae. 
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ïhia system 1« not only found in Japan but ima a world-
wide dia tri but loa in local governojonta and 1« la contraat 
to the ayatem often round la center® of larga population 
where delegates are sleeted to daqide on queatione. But 
fora which {Pötings tale» la Posten tanda to ha after ti» 
gattaia described first and it any fea tias ona laoat ©onya-
lai to a lare® part of the population • especially the 
older people, in planai,ig « i h U eoaoittees, It should 
fee counted on and respected. 

It can be aaan that andar a condition of llaitod trans« 
portât ion, it saight intarTara with the officiant v o t i n g 
of over-all co&altteea* 

6. i'here is a atrong tendency for each of th© throe units 
to he independent aad there exists a good deal of confliet-
ing opinions within each unit atout suet major questions« 
fo super-lagtese another body or cessai ttee through whoa 
certain questiona mmt pass isay inereaae delays aad inef-
ficiencies - at least, until such tisse as m r e unanimity 
of opinion and Detter diatrihutlon of infowaation exists. 

In view of theee sixIHai, we believe there will he a tendency In 
999V+U omssittma for two things to happens 

a« The comaittees will he s p U t apart into eeapetln« 
groupa that represent Units i, Z and 

h* la casea where the over-all ooramitto© «cabera agree 
among theaaelvea, they will he liable to aplit off from 
the people they are attempting to represent and thoir 
decisions may not he hacked up by their constituents. 

Over-all cosiaittees devoted to the dlaaasHnation of information but 
not to acting decisions aight av^id these dlfficultlea aad a l * t very well 
prowote a tauch better relationship between the campa, reduce speculation 
and mitigate ruiaor. 

MiWM Off SOCHCtoOXCAL JíMEáBíB 

Mr» *Hir@© Mr. Iwata 
Ihr« ^ery Mr* James 
M r . Crawford ìàr* Kennedy 
Mr, ^ i e tisane 
Misa Medley M r . Matfcieeen 
M r . instar sir. Hjaaaal 
Mr. Haas Sir. JSelaon 
M r . Bead M r . Powell 
M r . Ishiaaru M r . Rupkey 
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1. Population -
Ag® i < * i o i

f
6oo aso 

11 - £0 . . . . 2.4S0 1,170 
21 < - 3 0 , . . . 1,700 845 
31 • 40 * * • 74© 340 
41 - 5 0 . 1 , 0 0 0 400 
Si - 60 . 1,100 460 
61 - 70 . 540 375 
71 * 90 * , . . » , . « , . » . OP 15 

n>t*i« . . . . . 9,079 m 4 , m 

s. Citiacne -
Kiecia. 5,974 £,854** 

A H e w 3, IIB 1,444 

4« Ttellgloua Goa&ectioas » 
Baddhlate . . » * . « 4,0Ö7 £»âa* 
ührietiana. . . * « , • 3

t
lôi£ 1,^41 

S. IfcivSoue Occupation® -
ÄfirlöttltWl « 1,09* Ô5Ô 867 
Bu a l m m « . . . « « « 50ö 97 176 
Ooœetia, 1,828 78Ö 734 
Medioal , . 6B BS 13 
Okrical. . , . . . , 433 ôl m 
Trade • * 478 IIS 70 

Children In School • 
Junior and Higti School, . . . . . . 1,808 ftöO 686 
Elementary. . * * • 934 m z 352 

7. I M t r going to outaide employment . « 734*** 

Ô . Kuaaer aaking fov repatriation . , » . 350 ^ p t e x ^ t e l y * * * 

9 . Number employed in Poeton, . . . . . . 4,40ö 1,746 1,525 

10. Number going out to college. . . . . . 34*** 



D e c e m b e r 8 9 , 1 9 4 2 

M E M O R A N D U M 10: M r . H a a s 
M r . J a m e s 

morn D r . a . H . Leigh ton 

The m i n u t e s of y e s t e r d a y ' s staff m e e t i n g have b e e n cor-
r e c t e d . 

Y o u r n a m e w i t h the A g e n d a C o m m i t t e e h a s been included 
w i t h M r . K e n n e d y a s chairman* 

A • H . LEIOHTON 

ccj M r . K e n n e d y 



Colorado R i v e r Jar R e l o c a t i o n Project 
P o s t o n , A r i z o n a 

D e c e m b e r 8 8 , 1 9 4 2 

t.12 C R Â Î T D U T O : D r . A . H . L e i g h t o n 

FR01 V e r n o n R . K e n n e d y 
Oha i r m a n , Ag en da C ammi 11 e e 

I h a v e just received a copy of this m o r n i n g ' s 
m e e t i n g . 

M y a t t e n t i o n has been called to the fact that the 
names of L r . Haas a n d Kir. James w e r e not included 
in the c o m m i t t e e . Y o u w i l l recall that X requested 
that t h e y b e added to the c o m m i t t e e . W i l l you please 
n o t i f y them that the m i n u t e s have been corrected 
and that t h e y are to m e e t with t h e c o m m i t t e e ? 

V R K : m k 



February 22, 19 U3 

SUBJECTS GENERAL FLANS FOE P Q S O T 

FROM; Sociological Research Project, Post on Arizona 

TOS The Honorable John Collier, Commission*r of Indian Affairs 
U» 3„ Department of the Interior, Washington, D„ C, 

Mr. Wade Head, Project Director, Post on, Arizona TOS 

In reviewing the history of Poston, a number of points emerge which 
suggest the need for readjustments of administrative aims in accordance with 
forces in the community and those forces from the outside which strongly 
modify activities within the community. 

The planning for Post on has chiefly consisted in large scale projects 
that required mass cooperation on the part of the residents, 20,000 acres 
of land were to be subjugated, a poultry farm was to produce 50,000 chicks 
a .year, a hog ranch was to yield 5»000 kogs, there was to be a herd of 
800 dairy cattle, 6H U-room school buildings were to be built and a large 
irrigation system was to carry water to the fields of all three camps. 

Actually on February 1st, 19^3, the irrigation water had only reached 
Unit 1, there were 299 hogs and 1500 chicks, no school buildings had been 
completed, and none of the 20,000 acres wa3 being cultivated. Instead, 
there were within the town in block gardens and on the firebreaks, small 
patches, numbering a few acres each, of tomatoes, squash, chard, cucumber, 
daikon and similar vegetables. 

In making these observations, it is not our desire to blame any indivi-
dual or department , but rather to learn from past experience what may be 
helpful in the future, ITone of us were wise enough at the beginning to 
see many things we know now. 

The contrast between plans and performance seems due primarily to two 
general types of difficulty! 

1.) Trouble getting supplies and equipment—the result of outside force 

2.) Trouble securing full cooperative work effort by the residents—the 
result of internal forces. 



As far as 1») is concerned, we do not know whether or not matters could 
have teen handLied better in the past or can be improved in the future. At 
best, however, it seems that with war conditions and the pressing needs of 
the nation, supply and equipaient questions will airays »Mre iar&^i&Qe 
hazardous. 

In ree-erd to '¿, j, u*2re is at presexit a feeling of apathy 
among the evacuees and it has probably increased during the last six months. 
Some Nisei call it "the WPA feeling" and an Issei has said, "Of course we 
should work, but for $1? and $l6 a month, we should not work very hard." 
These are representative of the milder attitudes. 

There are many causes for this state of affairs. Important and pene-
trating observations and recommendations have been made by Dr. Conrad Arens-
berg in his report and by Dr. Ward Shepard in his paper entitled "No Man 
Can Be Argued Into Slavery", dated October 23, 19U2. 

One of the basic conflicts which the leaders of Poston have to face 
daily is between hope and discouragement. This takes many forms but in 
work projects it consists in a desire on the one hand to develop an ideal 
and secure community as proposed by early WRA and Indian Service policies, 
and, on the other hand, the almost complete lack of faith on the part of 
the community in the possibility of that ideal. Unfortunately, supply 
and equipment difficulties plus apparent changes and inconsistencies in 
government policy have tended to justify that lack of faith. A funda-
mental fear of the future is almost as extensive today as when the resi-
dents first arrived a,nd contributes instability to all phases of community 
life like a whirlwind around a weathercock. 

An example may be given of the difficulty in securing wide response 
in the community to over-all plans. In October the council attempted to 
promote cotton picking in Parker Valley. They made an effort "for the 
protection of the community" as they said to establish a trust fund for 
wages so that distribution would be equitable. The community did not res-
pond to this and cotton picking did not become active until trust funds 
were created for small, face to face groups such as school classes, churches 
and blocks. As long as the trust fund involved the concept of the whole 
community of three units and a population of 17.500 people gathered from 
all over California, it remained vague and unreal to the residents. 

With this experience the council became hopeless about what they called 
"Preaching socialism to people who never heard of it and who will not be 
going back into that kind of a community." 

General discouragement was deepened when just as the small cooperative 
groups were getting under way in the cotton picking, an order came from 
the outside putting a stop to it. 

Recently an attempt to set up the camouflage project with an over-all 
trust fund scheme has met with a fate similar to the cotton trust fund. 



The people's attitude toward the large scale trust fund is the same 
as their attitudes toward large scale planning in agriculture, irrigation 
canals, schools, cooperatives and other projects. Incentive is inversely-
proportional to the si Tie of the .job and directly proport ional to the 
immediacy of its benefits. None of the 20,000 acres planned is under cul-
tivation, but block gardens have done well. 

Long terms, large plans may arouse enthusiasm in the planners but what 
of the community which exists and develops its attitudes in the meantime? 
Except for a few chosen Nisei, the residents participate hardly at all in 
these schemes. The bringing of non-participants into the plans as they 
develop and take actual shape requires that the people be kept aware, in-
terested and believing in them. Attempts have been made to do this with 
scale models, but what the community needs is life-sized models operating 
and yielding benefits. To take the schools merely as a single example, 
one completed school building would do more than stacks of adobe bricks 
or extensive foundations to show that the benefits are real, immediate and 
easily understood. 

In justice to the school program it should be mentioned that the ori-
ginal intention was to finish one or two schools before going ahead with 
the rest, but delay in supplies caused those in charge of construction to 
concentrate on making bricks for all the buildings. However, since it has 
always seemed possible to get small amounts of supplies, one wonders if it 
still might not have been feasible to create one or two complete buildings 
while waiting for the main bulk of the supplies to arrive. 

With one building as a demonstration, others like it could follow and 
the total school buildings needed come into existence by gradual re-duplica-
tion of an easy model, rather than all at once from a grand plan. The 
possibility would be apparent to the people at an early date and incentive 
would be encouraged by rivalry in different parts of the community to get 
their buildings up. Without this, the people wait, work a little, nourish 
resentments and wonder where it is all leading. ' 

What has been said of the schools can also be said of most of the other 
large projects in Poston of every type. It can also be said of the program 
to place the residents in jobs outside the relocation centers. The plan 
starts out with broad sweeps and commitments very much like the 20,000 acre 
land subjugation plan, and while its yield at the end of 10 months may not 
be so meagre, it will fall short of getting everybody out of Poston—which 
is the conception most people seem to have of the scheme. We greatly desire 
to see as many as possible of the Nisei absorbed into national life, but 
we feel that it should not be forgotten that while this is going' on the 
community will continue to exist. As part of the program to get people out 
of Poston, is it necessary to produce within more and nore people who are 
apathetic, bitter and frustrated? 



The community of Poston consists primarily of capable Issei who have 
supported themselves and their families in communities of their own making 
where their own special sentiments and values have been developed for 30 
years or more. The big plan for the assimilation of such fully formed 
adults into the life of a nation which regards them as enemy aliens does 
not seem realistic to them. Nor does it appear that they will shed in a 
few or in many years their way of life, language and attitudes. The public 
school trained Nisei can readily become part of America again, but his 
parents never have been and they are not anxious to be scattered over the 
country separated from the companionship and support of their own generation-
even if it does mean an opportunity to live with some of their children. 

The Issei and the younger Nisei will remain in Poston in considerable 
numbers, perhaps 8,000 to 10,000. The question then arises of the justice 
as well as the practicability of offering no plan whereby they can main-
tain their morale and their incentive to work, while all attention is 
focused on the program of assimilating the older Nisei. 

On this basis, we suggest that the program for Poston might include 
the following! 

1.) The realisation that a sizable portion of the community , chiefly 
Issei, will not want to leave during the war. 

2.) Those who wish to remain should be considered in the planning as 
much as the Nisei who go out. 

3.) For the economical and efficient running of the community, all 
projects should be organized so as to obtain immediate results on a small 
scale rather than large plans that have to be completed before any yield 
is evident. Expansion can then occur by the reduplication of these basic 
and nuclear projects. This way of proceeding will not only provide the 
people witja more incentive, but will better fit outside pressures which 
frown on expensive schemes and interfere with large scale supplies and equip-
ment . It is easier to justify the need for priority material on the basis 
of a small going and desirable enterprise than on the basis of large plans 
which are only on paper or partially completed. 

H.) An agricultural program should be organized which stimulates in-
dividual initiative and incentive gold which gives an opportunity to men who 
have proved themselves among the best farmers in America. There is a strong 
individualistic attitude in small-scale farmers in general and Issei farmers 
in particular. They like the "personal touch" and take great pride in what 
they do. 

5.) Individual initiative should be further cultivated by the develop-
ment of small industries for the non-farmers, such as the present embroidery 
production group in Unit 1. 
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As in agriculture, this means selling to the outside. We are aware of 
the forces on the outside that will "be opposed to the scale of both agricul-
tural and industrial products from Post on, but surely this is a difficulty 
that <£an be solved if tackled. If the moral obligation of providing people 
with a means of livelihood to replace the one that has been taken away is 
not sufficient reason, then the needs in goods and food of a rationed nation 
should be. Those who resist such a program during the war ought to be 
classed with the operators of black markets. 

6.) We have made our suggestions as if staying in Poston were the only 
possibility for the Issei aside from being settled here and there in different 
parts of the United States. We believe that it would be best for them to 
continue in Poston since it has become familiar, and there seems to be an 
opportunity for community development, but if the restrictions arising from 
being in a military zone prove too troublesome, it might be advisable to 
consider settling the Issei in some other relocation center where there are 
agricultural opportunities and where space can be made available due to the 
moving out of the Nisei. However, any such scheme should not underestimate 
the evil effects of another upheaval and should not lead to the stagnation 

of things in Poston while it is being contemplated. Another possibility is 
to encourage under government supervision the reactivation of the plans for 
colony establishment that were being promoted by certain Japanese and church 
groups when they were stopped by the orders freezing all voluntary evacuation. 

7.) To make all these suggestions work it will be necessary to have a 
much better system for spreading information and keeping the residents in-
formed concerning project policies and facts than now exists. 

8.) For the benefit of the community as a whole, cooperative regulation 
of the activities outlined would be necessary. However^ this should grow 
out of a number of small cooperative groups rather than sought in the uni-
formity of a grand plan which does not realistically fit the many different 
sorts of people from many different places and from many different walks in 
life who are the residents of Poston. 

Respectfully submitted, 

A. H. LEIGHTON ' 
Sociological Research Project 
Poston, Arizona 



MEkO ïOs to. MüHIS bUFiUE MARCH 2 0 , 1943 

F R O M : SOCIOLOGICAL R E S E A R C H III 

SUBJECT: H I S T O R Y OF POSTON III 

Aug. 3 Camp III o f f i c i a l l y opened with 900 evacuees 
arriving from Central C a l i f o r n i a . 

8 police net-up for P o s t o n III outlined and orga-
n i z e d . 

12 D i s c u s s i o n by M r . Bürge that U n i t III Adminis-
tration personnel are «11 from Block 3 0 8 . 

Announcement that Pos ton to m a n u f a c t u r e camouf-
lage nets s o o n . 

17 W . R . A . issues administrative i n s t r u c t i o n 23 re-
g a r d i n g school system. 

18 O r g a n i z a t i o n a l m e e t i n g oi' Agriculture held in 
P o s t o n ill; plans d i s c u s s e d . 

21 Serious a l t e r c a t i o n in Unit III between Caucasian 
employee of C o n s t r u c t i o n Company and evacuee police-
m a n . 

28 Announcement that 'V.R. A. policy w i l l allow self-
government in c e n t e r s . 

30 P o s t o n III had first talent show in h o n o r of newly 
arrived Santa Anita e v a c u e e s . 

S e p t . 2 N o m i n a t i o n completed for Unit III T . C . C . 

4 Sewing d e p a r t m e n t of three units have outdoor party 
Block 328 r e p o r t s food stolen f r o m k i t c h e n , causing 
a m i n o r riot f o l l o w i n g a c c u s a t i o n s . 
Food ration incre ased from 37</ to 45</ per person 
per d a y . 

b Mixed marriage couples leave p o s t o n under special 
p e r m i t s . 
Announcement that '¿Sj n i s e i s signed to date for 
U . S . Army Intelligence s c h o o l . 

6 Announcement that R e e . D e p a r t m e n t leaders rejected 
D r . P o w e l l ' s p r o p o s a l oi new recreational set-up. 

7 Announcement by Head that Police D e p a r t m e n t s will 
operate d i r e c t l y under his jurisdiction rather than 
each Unit's a d m i n i s t r a t o r . 
Dieticians in U n i t III meet to d i s c u s s and p l a n 
for b e t t e r m e n u s . 
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P o a t o n Christian Church o f f i c i a l l y o r g a n i z e d . 

"ork started on new golf d r i v i n g range in p o s t o n 
I I I . P o s t o n III divided into 3 "Rokus" each roku 
consisting of 6 b l o c k s . 

Literature on scorpions m i m e o g r a p h e d and circulat-
ed to p u b l i c . 

R e c . D e p t . to get a p p r o p r i a t i o n f r o m Community 
E n t e r p r i s e ; sum to be shared by 3 U n i t s . 

p o s t o n III Church fetes f o u n d i n g w i t h s o c i a l . 
R e g i s t r a t i o n for h i g h school students announce.--
to end this w e e k . 
Annoucement that U n i t III w i l l have g a r n i s h i n g 
net f a c t o r y . 
C . E . reveals p r o f i t and loss s t a t e m e n t . 

Announcement that h o m e - m a d e ice cream to be pro-
duced at all m e s s h a l l s in N o v e m b e r . 

English classes for isseis are now in full session 
in P o s t o n I I I . 

F i r s t m a s s m e e t i n g of Red Cross in Poston I I I . 

V e r n o n K e n n e d y , E m p l o y m e n t H e a d , clarifies outside 
employment to p o s t o n III B l o c k M a n a g e r s . 
P r o j e c t D i r e c t o r appeals to W . R . A . regional direc-
tor to include C . E . e m p l o y e e s clothing allowance 
under W . R . A . 
p o s t o n H i school a d m i n i s t r a t i o n staff meets w i t h 
p a r e n t s to d i s c u s s school p r o b l e m s . 

O b o n F e s t i v a l h e l d at P o s t o n X X I . 
Committee chosen f o r P o s t o n ill A g r . P r o j e c t . 

Ex Committee formed for Red Cross U n i t H i . 

First m a s s assembly of the p r o s p e c t i v e Japanese 
evacuee teachers and of the Caucasian t e a c h e r s . 

First Inter-Unit B o x i n g tournament held in P o s t o n I I I . 

A pump purchased for irrigation for P o s t o n I I I . 

C o m m u n i t y Enterprise issues financial statement 
for August. 

Ernest L . M i l l e r assumed d u t i e s as Chief of 
Internal Security (Poston 1,2, &• 3) 
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P e r m a n e n t g o v e r n m e n t o r g a n i z a t i o n committee 
formed for all 3 c a m p s . 

F i r s t m e e t i n g or p e r m a n e n t g o v e r n m e n t organi-
zations for 3 camps h e l d . ( C o n s t i t u t i o n a l Convention) 

I n c o m i n g p a c k g e s inspected lor c o n t r a b a n d s . 
P o s t o n - g r o w n v e g e t a b l e s d i s t r i b u t e d to k i t c h e n s . 

Red Crusa inaugural ceremony h e l d for P o s t o n III 
C h a p t e r . 
H o r s e captured in P o s t o n III; m u c h d i s c u s s i o n over i t . 

Civic leaders m « e t i n Unit II and moot labor and 
employment p r o g r a m . 

Kvacuee representative take eottonfield tour p r i o r 
to l a u n c h i n g out on v o l u n t a r y c o t t o n - p i c k i n g pro-Tram. 

1 7 , & 18 First P o a t o n County Fair (Unit One) 

Radio repair shop opened In p o s t o n I I I . 
First m e e t i n g of administrative s t a f f , employment 
m a n a g e r s , council c h a i r m e n , employment representa-
tives from C o m m u n i t y Enterprise and P r e s s ' B u l l e t i n . 
D i s c u s s i o n of trust f u n d , agriculture and i n d u s t r y , 
other sources of immediate outside revenues as cot-
t o n - p i c k i n g , p u b l i c r e l a t i o n s . 

F i r s t p o s t o n earthquake e x p e r i e n c e d . 

F a i r Practice Committee f o r m e d in Camp I I I . 
P o s t o n III w a r e h o u s e night crew strike over ques-
tion of necessity of m i l i t a r y escort for trucks 
going to P a r k e r . 

P r i n t i n g D e p t . opened in P o s t o n I I I . Also Industry 
D e p t . 

First C o m m u n i o n Service of P o s t o n III Christian 
C h u r c h . 

I r r i g a t i o n pipe to be connected to m a i n ripe in 
P o s t o n I I I . 

G a r n i s h i n g net f a c t o r y completed in Poston I I I . 

Announcement that cablegrams to Japan service a-
vailable through the Bed C r o s s . 
P h y s i c a l e x a m i n a t i o n for school students b e g i n 
at p o s t o n I I I . 

F i r s t Unit III shibai acclaimed by large audience. 
E x h i b i t by Adult E d u c a t i o n and I n d u s t r y D e p t s . 
23,000 attended.(three d a y s ) 

Announcement that h e a t e r s , l i n o l e u m to arriveon N o v . 5 

for r e s i d e n t s b y P r o j e c t D i r e c t o r . 



Judo t o u r n a m e n t Tor P o s t o n I , l±, ill s t a g e d . 
Exhibit by Adult E d u c a t i o n and Industry i>epts. 
2 n d . d a y . 

Block v o l u n t e e r s asked in l i n o l e u m lay p r o j e c t . 

Miller explains purpose of the police force in 
talk to Unit III block m a n a g e r s . 

Announcement that new o p e n i n g s for Nisei in 
U . S . Army. 

Meeting of Block M a n a g e r s , c o u n c i l m e n , and I s s e i 
Adv. Council of P o s t o n III to d i s c u s s P o s t o n Ill's 
law and ord^r problems* 

F i r s t general assembly f o r P o s t o n III high school; 
Commissioner Collier s p e a k d . 

M a t t r e s s e s d i s t r i b u t e d for first time in Unit I I I . 

F e n c e construction around camp d r o p p e d in U n i t I I I . 

Attempt to f o r m Nisei civic club in a m e e t i n g in 
P o s t o n III f a i l s . 

Announcement that Japanese p r o h i b i t e d to visit 
P a r k e r u n l e s s on b u s i n e s s . 

Boy Scout m o v e m e n t in P o s t o n o f f i c i a l l y r e c o g n i z e d . 

H e a t e r s arrive and d i s t r i b u t e d in P o s t o n I I I . 

D r . B e a t t y spoke to teachers of U n i t s II and III 
r e g a r d i n g construction of s c h o o l s . 

D e c . 10 

M r . S. H o l l a n d , W R A E m p l o y m e n t D i v i s i o n Chief 
speaks to U n i t II Congress and U n i t III C o u n c i l . 

W R A official outlines r e s e t t l e m e n t p r o g r a m . 

E m p i e announces r e o r g a n i z a t i o n of t r a n s p o r t a t i o n 
d i v i s i o n to comply with n a t i o n a l g a s o l i n e and 
tire r a t i o n i n g . 

Chicken for C h r i s t m a s for P o s t o n residents announced. 

N e w s p a p e r name contest a n n o u n c e d . 

O p e n i n g of Police Academy in Unit I I . 
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D e c . 4 - D e c . 9 

F a t h e r Clement of Maryknoll Catholic Church 
opens p e r m a n e n t o f f i c e . 

Football qnd other "violent" sports a b a n d o n e d . 

P a r e n t s urged to help p r e v e n t m a j o r chicken 
pox e p i d e m i c . 

Announcement that fence to bo r e m o v e d . 

Announcement that September pay to be m a d e . 

D e c . 11 - D e c . 17 

Unit 1X1 Christmas B a z a a r opened o n D e c . 11 and 
continues till D e c . 1 3 . 

Spanish Consul-General
 n

ien, de Amat of S. F . 
speaks to w i v e s of Issei i n t e r n e e s . 

O p e n House at U n i t III M e d i c a l - D e n t a l c l i n i c . 

12/16 Small a p t s . receive stoves «nd f u e l . 

Constitutional C o n v e n t i o n of h i g h s c h o o l . 

Miss B e r t h a Starkey of California h e a d s Social 
W e l f a r e D e p a r t m e n t . 

D e c . 18 - D e c . 24 

12/16 - B l a c k - o u t from 11 to lis 20 p : m 

Unit III Council and I s s e i Adv. b o a r d meets w i t h 
U n i t x to d i s c u s s camouflage p r o j e c t . 

12/21 - Mass X m a s Choir p r o g r a m . 

Christmas p a r t i e s and p r o g r a m s by churches and 
o t h e r g r o u p s . 

12/23 - La Vidft soda announced to be on s«le again, 
following its prohibition« f sale since 
esr]y O c t o b e r . 

12/27 - More window screes arrive in Unit I I I . 

D e c . 25 - D e c . 31 

Judo T o u r n a m e n t . 

V a r i o u s b l o c k s prepare m o c h i for New Y e a r s . 

New Y e a r ' s Eve f e s t i v i t i e s as dr«nce, p a r t i e s , e t c . 
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J a n . 5 C h r i s t i a n Endeavor Society formed in Unit I I I . 

4 U n i t III recieve first c l o t h i n g allowance for m. n t h 
of S e p t e m b e r . 

6 F i n a n c i a l statement of C h r i s t m a s b a z a a r held in 
U n i t III r e l e a s e d ; ¿ross sales $ 7 , 3 8 6 . 

7 & 8 Dust s t o r m causes slight d a m a g e in Unit II 
and III e s p e c i a l l y . 

7 Revised W R A policy p e r m i t s e v a c u e e s to travel and 

transfer to o t h e r p r o j e c t centers. 

8 3,000 chicks arrive in P o s t o n . 

P o s t o n III h i g h school holds first assembly,, 

9 P o s t o n b o r n b a b i e s o f f i c i a l l y recognized b y State 
of A r i z o n a . 

U n i t 111*3 new store o p e n s . 

H e - r e l o c a t i o n p r o g r a m e x p l a i n e d b y K e n n e d y . 

11 Adobe P r o j e c t In Unit III s t a r t e d . 

12 Announcement that special d i e t s provided for pos-
ton III .residents. 

15 Announcement that P o s t o n 1x1 to f o r m p l a n n i n g 
b o a r d . 

Community Enterprise In three units to issue pur-
chase r e c e i p t s b e g i n n i n g J a n . 1 5 . 

R e p r e s e n t a t i v e s f r o m three units m e e t to d i s c u s s 
camouflage net work p l a n s . 

16 Second traffic accident in p o s t o n III Is n o n - f a t a l . 

One trust fund system adopted b y representatives 
of three u n i t s for net f a c t o r y p r o g r a m . 

19 Fir^t tofu produced b y P o s t o n in I n d u s t r y . 

IB All Poston vote on garnishing p r o j e c t . Plan re-
jected b y 3,743 to 3,410 v o t * . 

21 O p e n i n g ceremonies held as w o r k on school build-
ings in Unit III c o m m e n c e s . 

Unit III b e i n g b l a m e d f o r "no" voto in net proj-
ect vote; a c c u s a t i o n reported u n f o u n d e d . 
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J a n . 22 1500 c h i c k s arrive f r o m P h o e n i x . 

P c s t o n B o y Scout l e a d e r s c o n f e r w i t h h i g h na-
t i o n a l e x e c u t i v e ( S . A . H a r r i s ) ; P o s t o n B o y S c o u t 
a f f i l i a t e d w i t h San B e r n a r d i n o , C a l i f o r n i a o f f i c e . 

Y/ork o n p o u l t r y shed s t a r t e d in U n i t I I I . 

2d P o s t o n r e s i d e n t s a n x i o u s l y await v i s i t of Con-
g r e s s i o n a l I n v e s t i g a t i n g C o m m i t t e e . 

C l o t h i n g a l l o w a n c e t e r m e d " i n c o m e " in r e g a r d s to 
I n c o m e tax r e t u r n s . 

24 B i g sumo t o u r n a m e n t stages w i t h c o n t e s t a n t s f r o m 
three u n i t s . H e l d in U n i t I . 

J a n . 25 - J a n . 30 A c c i d e n t P r e v e n t i o n w e e k fponsored b y 
Red Cross in all t h r e e u n i t s . 

26 A n n o u n c e m e n t that u s u a l m o n t h l y c o n s u m p t i o n of 
£>00,000 l b s . of ri ae i n c r e a s e d to 9 1 6 , 0 0 0 l b s . 
m o n t h l y from M a r c h . 

U n i t I I I leav« c 3 e a r a n c e office r e p o r t s h a n d l i n g 
186 p e r m i t s . 

D r s . S m i t h and K a n a f o r d t a l k to v a r i o u s C h r i s t i a n 
g r o u p s on e x p e r i e n c e s in J a p a n . 

28 N o m i n a t i o n of n e w c o u n c i l m a n f o r U n i t I I I set f o r 
F e b r u a r y 2 n d . 

29 A n n o u n c e m e n t b y W a r Dept. that n i s e i s w i l l b e re-
c r u i t e d Dy U . S . Army f o r active s e r v i c e . 

fcrs. H e l e n P . O l m s t e a d , s u p e r v i s o r of P u b l i c H e a l t h 
N u r s e of the I n d i a n S e r v i c e o r g a n i z e P u b l i c H e a l t h 
V i s i t o r s w i t h 17 m e m b e r s ( e v a c u e e s ) ; f i r s t of i t s 

k i n d in U . S . 

3 1 B l o c k M a n a g e r e l e c t i o n in P o s t o n III r e v e a l r e t u r n 
of f o r m e r B l o c k M a n a g e r s . 
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0010*490 HITS* EàH m o o m c » * m j a c * 
Poetoa, Arizona 

m m w M i m to: wnprwei Oorastssioa 

Lt. A . H . Leightoa, (KC) mm 
Coordinator, Bureau of Sociological ^«search 

atfES* SO, 1943 

deparfeaent was set up ia June, 1942, by a joint arrangwnant 
bet»eea J*r. John Collier and .idiairel ¡iclattre, iurgeoa Oeae-ai of 
the Uaitk-Ki Statss Havy and personal physician to ¿resident Roosevelt. 
M y . C o U i e r wished to utiliza applied social scianca as aa aid to the 
administration of Postoa. The Hsvy mm interested ia what could be 
io&riwd from tha eaqperiance that might be useful later ia tile admin-
istration of occupied areas* 

n t h tnis start, our aim has been to gnlfce? social aad psycho-
logical facta about the c o s a m i ty, digest sad interpret tkmae facts 
aad m i m the results available to peteeas «bo caa use tbea to ia-
prove tha c o ^ m m i t y . - whether resident, appaiateci peraoaael or peo-
ple outside the project, m ere committed to tbe brattisele that 
understanding builds better haaea relationships. «e deal ia ansili 
reconsaendftt ions regarding policy, not specific cotawnts about per-
sons, whether resideat or appointed. 

Doubtless, we are not vital to tfao "life * of the cotammlty, 
but we try to be vital to its "Health* and "Happiness". 

Tbe nature of tbe e e * say be iliuetrated by tbe following ss». 

1.) tfe here pointed out t© tbe Project Director problems ia tbe 
coraauaity which require attention aad helped his find eolations. 

£•) Last August we studied tbe public health needs of tbe oce*. 
lauRity aad sent a report to S r . Collier *hich insulted ia tbe vist of 
engineers and public health doctors to tbe project» m effort was 
made to gat a qualified public health physician to devote bis full 
U « e to dieesFe prevention. Due to tbe ear, such could aot b© jtouad, 
but instead, health educators, l&sa O e ^ i a aad Miss Jean were ©eat. 

soq^ many tllags, their resulted ia the coaiag of a dietitian 
*na tne opportunity to aelee £~ray plates of aie

r
y cheat ia the so»-

aunity. 



ö.) We contacted the U , 3» Publio Health dental a m i c e and tills 
lead to the examination of all school children. 

4.) From time to U à » «e bava advised «Tra Of fisi ala, urging auch 
things as leasing land to fasmsrs, compensating residents for capital 
improvements made on land at Pontes, educating the American public about 
the evacuase, and educating evacuees along vocational linea and about 
the social, geographic, and eoonomio nature of different parte of Amer-
ica into which they may go, 

ö.) m have collaborated with different evacuee orfsaniaatioee such 
ae the Labor relatione Board in charting and analysing ti» coraaunity. 

6.) We preparad an analysis of the causes of the Posten strike 
which was influential in otanging S M from a policy of "clamping down" 
to one of try ine to «aire the causes. 

Our future work will endeavor to utilise our facts more fully for 
the cotamunity** benefit, ffe are Just now coming to the point where we 
have a proper body of data accumulated and where we have the necessary 
personnel tralaed for the Job, uur service to the cosxsunity is dawning, 

A U thie work stands on the field worlcars. Without them, none of 
it Is possible, ïhey share the tasks equally and function as a team. 

They are getting SO unite (equal to about 2/3 of a year) college 
credit for their work, Dr, 3picer and X have been appointed to the 
faculty of the University of Chicago without salary so our field work-
ers could be enrolled a» students without fee, gehe present semester 
will run to July and if they can complete it they stand a good chance 
of being able to anke a career in this field. If they are drawn away 
from us, they will lose what they have put into this semester. 

Field workers of Camp 1« • 

!» M r , Yoshiharu Mataumoto • • , , , , , , , . , #10,00 

2, M r . Tom Saaaki • . . #16,00 

5 , Mra. Chica Bugino. • , . . . . . . #10,00 

4 , M r , George Yamaguchi . . . . . . . 16.00 

6 , «r. Toa hi o Yatauehiro. . . . . . . #16.00 

Equally important are the aeeretarles who have developed and un-
dare tend how to operate our filing and croaa reference system, With-
out them the rest of our organisation cannot function. 



o m o ® staff of Camp it -

U Florence Mohrl , 40.00 
Off io© Manager and Secretary to Dr. Leigh ton 

Hiaako fu J li 1X6.00 
Secretary to Dr» Spleer and Mlea Calaos 

S . Aklko «iahlooto , #10.00 
4 . Mary Klnoahlta . . , èlô«Q0 

Secretaries to tbe five field workers 

Tfcere la one Japanese taacher attached to our department! -

i . Soldo H . Hashlma #19.00 

À . H« L K I G W « 
Coordinator 



C O L O R A D O H I V E S » A H 
H B L 0 C A T I 0 8 P B O J S C T 

Poeton, Arizona 

May 18, 1943 

wmnmmi TOt M r . T . O . Culbertson 

m m A . H . Leighton, Coordinator 
Bureau of Sociological fteseareh 

SUBJECTS JUSTIFICATION J03 HAVD30 fW) ASSISTANT SOCIAL 
SCIENCE ANALYST 

The work of the Social Science Analyst at the Colorado 
River Center consists in, 

a.) Studying the attitude® of people in the oooxaunity and 
their cause• 

b.) Following closely the political development, recrea-
tional activities, and the religious movements. 

c.) Studying family life and the effects of relocation on 
it. 

d*} Observing the social groups within the blocks. 

e.) Noting factors important in resettlement. 

t.) Studying the effects of relocation on personality. 

g.) Analyzing these data and advising the project direc-
tor in practical matters of administration. 

In the Colorado M v e r Center, the Social Science Analyst 
requires two assistants because, 

1.) The project is divided into three distincts units three 
miles apart. 

2.} The history and devoloprjant of theae units hss been quite 
different, resulting in the creation of three very different com-
munities with very different kinds of problems. 
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3.) It Is physically and intellectually impossible fop 
one man to covey all three unite. Just as each unit requires 
its own director and Its own school principal, so each unit 
aust have its own trained social analyst If the work Is to be 
done. 

4.) During the past year there have been three trained 
analysts in the field at the Colorado Hiver Center and if three 
are not continued in the next year, a large percentage of the 
work started will be wasted. 

5.) It will not fee possible to turn over the work of an 
assistant social science analyst to residents of the units be-
cause there will be none with the requisite training. 

AHL/fia 
atte.-l 

A. H . L^GiTON, Coordinator 
Bur. of Sociological research 



c Q u m n o vmn mocaum pmjj&r 
Postoa, ^risona 

my 31, 1943 

T&a Honorable John ColUer 
Oossaiasioaer oí India» Affaira 
4160 Kan Interior D o ^ t a s m t Building 
Washington, 0* 

Dear U r . ColUeri 

Haré is an artici« «a bave «ritten la responso to a ra* 
queat frota The jámala of the ¿aerioan AC&áeap ot Politicai 
and Social Scianca. IT you approva of lt, eould it be poe-
albi* for you to sacure 9RA*e and aleo oae froo toe ftavy? 
iáacloaed are tuo extra copies. 1 should U k e to tova the 
footaote oa page X caocked la particular. 

Ta« Aaaala say tbey tsust heve thls artlaXe by June 15. 
Do fou suppose the varloua approvala could Uo obtained la 
tioe? Xf Adalral iácXntire woulá be able to lode at lt bla-
sé lf lt «ight be faster thaa s o n d i l t through the usual 
chaaaels acá thara le no doubt be le the oae beat Quallfled 
to pronounco Jud^aent oa lt. . 

Xf ninor chance are requlred» could you bave sooebody 
la the ludían Office anice thaa? 

I am very sorry to eoati tbls la eitti such llaited tiras, 
but ®o only got the requeet very recently. If *e con ¿aeet 
the deadline, it »111 aeoure proopt publica*loa and X ballava 
thle la a big adv&ntage aben circueo« tunee« chonga ao rapidi? • 

The editor*e addreee les M r . ilioretea 3 e U l u , M i t o r . 
Che Aaaala of the ¿aurican «cadsmy of Politicai and social 
Scianco» 54Ti7 ¿falnut Street, Philaüelphia, Pennsylvania. 

ulneerely» 

A . H . LiXJHIüB 
Lt. (MC) ü s s n 



co umoo Wim «ah wsumsam mam: 
Postoa, Ártaona 

Jus» S, 1943 

m m r n u m TOI n r . À* S. amp*« 
öhief ¿dainistretive O f f i c e 

13p« A» H* Leightoa 
Coordinator* B u r m a of ^eaeareh 

B ö r d i n g our convocation, X should like t«ry «uofc to 
have any data you oan givo on ta« following questiona, at 
your convenience; 

!•) On «bat data did the project ptoeivs word of 
pay aeaia ibr «vaoueee? 

£•) Ob «bat data waa the eoeaaittee (Miaa Haha» Sár. 
£U 3E*itfc and Hr. G . sot up to classify 
evacuee esaployeea anâ ara there any recorda of 
tfceir activitiee? 

a.) Can any data ba obtained to indicata the on»* 
Vor of «prora in payment to ataouaaa on vari-
ous pay day*? 

4.) Ia the social registration data furnished by 
the ¡880* etili available la camp? 

&•) Xa there any «ay of eatiiaatiag the ooat of 
this project had evacuee employment bean at a 
soing rata, with rental charged, eta.? 

u . A. a . u a a m m , |ß)i?3&$ 
Coordinator 

Bureau of doalologlaal ?*e#®arch 

AHL/fte 
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Jto» 10, 1043 

Mr. Jmm D* Upawforà 
A&alaiatratoy ©f Uait II 
F M l » B

9
 àriaoaa 

Dea? Or* Osxmtorét 

vteomtly w e&odmUà m oplaloa aupwgr ©f tfe« lagUek-apeaki&g 
raaièsa&ta o*«y la yaa*a ©f «9» la Uait 1« queatioas asfesd w la 
yaga*4 te "TaaattloEaaat*» a M tha 3taploywaa* Dagarte*®»* hm tomà fclsa 
« w a y fcalpful la tfcai* plaaaia&. M tfca faaiaaa* wa a*a la fcka aldtt 
of laaaahlag a al^llay eurvay 0® Japaaarift apaairiig *aaMaata of 
Ualt X. 

fo&at&»s» al«* tfca i^leysaat Dopar*»«* «a ka*a s&rioualy aoa~ 
alàar®4. eoaduetlag eimiler as***»ya la Unita IX and III, H y l l M T I* 
tfc&t tha ©piaiaaa la tfcaaa tao «alta ara dlvargaat f*©a& tfeaaa la ualt 
I. Xt w o u U feo importasi t© sasortala tfcaaa diffa¥*e©88 if tfeay «xiat. 

Boeauaa «a bava a vayy U s i M I ataff la M t I w* bava feeaa ua~ 
alila ao far te omém% fea ati^a^a la Oaita II mé H I * Gur iaior-
vleaara ai« vofcintaaya ab© bava boa» yaoruitail fu©« ©©aaall santo««, 
block saaasgara, ao&ool taaoiiara» Sw**taiat m à ùfcrlaSisa j f l W , la&©r 
*8iati©aa Board, aad aoaa ottava, fhoaa latarfiaaar« ara a«*a*aÉ fttU 
t l m la otiiar ooaupationa, kit tliay tota aaoaaA ti» valaa ©f %bm opin-
imi poliiag aad «soaaa^ttaatljr fcara voiaaiaar^ tfcalr aartioaa. 

a© woodap IX you a o a U mi* t© bava a aunray aoadaotad la y©ar 
unii aaft lf ao, yMaat&ar or aot yoo mute 9*®«ttra a gs-oap ©f 8 v©2aa~ 
taaya? t&a aorfc « o o M raquira atea* 5 twara of t i « par individuai 
par aarvay, apraad ©at orar afeoat fsap or fi?« daya aad taklag plaaa 
«hiftfiy in the avaai&sa. 

Q& o«r «a awilé prapora tfca qocatloaaalr«« «sdaao&wfc 
flaiaat «a^iaa, eofràaoi a a^&rt fcpaiaiag «asaloa for tha rolaaitay la-
taf^laaara, tabulata tàa raaulta at tfca aaA of ttoa aanray, aad mie» 
aaalyala raport of m a aatlr* aai^rey. 

lacereiy yaara, 

S4* A* EU ! J ® a « »
f
 (^3} tram 

Ooos^laator 
Buraatt of 3aaiologlaal ^aaaerab 
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m m ä p o RIT n w m e & i m m u m 
Ponton, A r U o m 

¿uXy 8» 

Jc&a £$• Vr&ñnm 
C M ® £ n w n n i t y i^gm^gwirtr 
ìmr ì ì m l m t M m Authority 

»«ahingtan, B» c* 

8««r M n 

tour »ot« in to «»frogifel«» ««««« m the ©ire a£ our 
to City tâiem m mpwst to- ^mtI a «Hill« 

^tft «fetoh «« aollootsd during th© i«*t 

Tht $a»«feloa« whioh you «ouid roquSr« vexy c « r » M l 
sfc«£y bofor® vai «pyroKlsKtely aoourafc» « » M r ockxM 
b® aooarwU î «neloaüng « M M » whioh «e**r* scws» of yssur 
polst« an«J wiiioh is »baut »s m o h « s X fool qmliflotì to î*y 
without dowtîng a good 4«&1 oi t i » to »p*oifl« «tudy of 
tho que«tlon* 

I «m turning ov»r iofetor to Cteuœdty «rvie«« arad 
W i n g»t »or** of th© statiti©*! iatim«Él«a you fe-ir«» 
«e ho» fHr4.Il«« «4X1 b« aplit, #tc* 

Tou isust tot hiring « ©toray in mahlngton t h » m day«, 
I hopo it «Iii bla« over & ® f o m l m $ . 

With b&at r*0xrúM> 

inooroly your*
# 

H» u x œ s r ô i 
Coordinator, uur» of oo« &«*• 

sao* 
AJfLté« 

coi 34% Head 



COLORADO RIVEE VAR RSLOCATIOJ? PROJECT 
Poston, AriEona 

Jttl y 8
# 

Kow MgragjKbiofi would «ff«et ©enter will d«p®nd on two things« 

a.) i.j®thod feywMeh prop-tia 1s oarriad eut. 

b. ; abat« of other thiag* affeeti&g stabilîty ané »«eurity 
©jf ©{musity. 

la repirà t© a. ) - l«as disti*rba?>e© will o©eur if th* p«©pl« 
stand th« ségrégation îaoïr© end are thoroagiily prepared for it by 
éducation. Tkis should inelud© définit© stateiraenta as to wh«r« those 
r«afâv©d ar© and under what conditions th«y will live. An afferfc 
ghould ba m à ® to cotait«raot foeXine; that th« **©•» 1« punitive* Th« 
s«gr«igaticm of eàlldraa o w r a sortais âge -shcmM be apfciraml with 
them. TChe ©itiaen statti» of w a n ^ e r ehllévm wh© are se&regat«* b«*» 
©au s© of pareats ahould b« sfc&ted. 

la regard to b.) - th« M n a m i t ^ feels w r y a r n s y , e&u^it botweesa 
WRA relocaiion progra» anti popular on th« ont si a« ajRainefc 
th« J&panese* A segresation grogna on top of this will no very dis-
tttrbing» ïf oh th« other band» it ??«re a polioy to rmk.& tfa» Goatamiity 
a »©cure plaoe for thoee uneuitod to relocmtion, and prograaa for 
«Um»lopin^ th« csomnamity wer© iaunehoé» thon th« jolt of ségrégation 
isight b& absorbocU ^Laee th« ©nly pwplo w&o will o© ioit in ©cap» 
if th® r©location ©rogram suoceeds, will b© th©»© on th« stop liste, 
people w<md©r what i« th© m s s of aôdlticaaal «egregatiaaa* 

Th« people in th© conter are ©xpooting tne siove» ¿âoaa look forward 
to it, othor b agitecte as^in-st it. M»st ar© arocioua and f©ar£ul 
and look on it as on© «ïaans a nwsber of ttro t« to their fxiture 
seeurity. 

/ 



Mr. m X L m 3. Myer, Director 

Chicago 54 
1004 Merch&odiee Mari 
Octobor U , 1943 

910 - 17tfa Street, Barr B¡uilding 
Saahlngton, 25, B. C. 

Dear Mr. Sfcort 

Maay thanka for yosr letter of Septenber 21 repiying to «da® of ¿ul* 
12 and the July 10 report on Poeton. 

» 1» ¡p*atif*ing to noto that ve «bar« a ¿good deal of conacn gnmad 
to «ir opiniona and 1 hopo it can be «nlarged. I wonder IT soné of tho 
d i f f w « M « éf opinión i» not dúo to tho fact that fren your poaition you 
aro afcje to soo tho total picture la a aaaiwr that i» el os ©ti to no, wfaile 
on "»otilar haad, I ha** had a prolongad and fairly latinóte eraosure to 
tho attit^oa and reactiona of tho peoplo living at foaton that is mt 
oaiWfr aahieved by thoae «he uro in tho nain office. 

I an glad to loara that sgr impresaion of tho roooptlon which tho ova-
cueee aro gottiag oa the outside i» wroag aad that they aro in general 
aaoting tho situation well. toa aro, of cource, la a nuch bottor poai-
U m than I m t o get a roondod picture of «hat is ha^peniag in this sphere. 
Tho fragante which I waa gotting at tho tino I «roto tho roport, and which 
I still continuo to get, aro not ao enoouraging. 

In regard to ay boUof that a largo nunbar of evacueoe, particular!* 
Isseie aro not poruña auitcd to resattlanent, 1 ex&eet «o shail have to 
"agree to dieagree" on that point and lot tino bo tho roforoo. 

^ i f T T ^ ' ^ ^ T ! !Í ^ ^ «"> **• «aongh to re-
eettle bgr thanaalvee, 1 boUoro with yon that Poeton is not tho boat placo 
for than a r a under tho aoat idoal eoaditiona, and ovan aftor ma&ng alio*-
aneefor tho «ido-aproad jwaaile delinquancjr and aohool dioorganisation 
in tho rest of the ccuntfy. «ewtheleaa, I do not think that «oving noot 

I , M

 t
P

& W f l t

»
W i t

 *
f

 tho cantara la going to prore a aatiafactory 
solutioa. It eeene bottor to pian in t a m a of what tho laséis can and will 
do, rather than in torna of «hat «o noy think they »eoght» to do. Wy ia-
clinatioa would bo to deeign tho school prograa soaewhat alcng thooo liases 

1.) Continuo tho proaont achool syaton with aaphasis on Ingliah and 
curront affaira, but with tho addittooal f«atura of prontoting as high a 
lorol of oducation ao pooaiblo by hawing all Caueasiaa toacfeora or oleo 
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*r. Dillon 3. s^yar 
Octobar 11, 1943 
Paga a 

P W t a t « « & M t i f U » H M a*la*y as appoiatad taaebsra for tha s u » 
Sdnd of work. (It wlll be objactad that if tha taaohars ar« paid, thaa it 

t ^ • « • « y
 t o

 W tha doctor®, M P M I and all tha other paopla wh* 
**

r

* To thia I woeld n p l y , that suefe should ba dono, and 

it would sosa a a ü a r to do it aow that work 1* raducad to that 4 i c h 
is raally aasaatial to Posto».) 

2.) Mis ala who gat auitably aatablishad on tha outaida coald aaad 
for thair yooagar brothara and aiatara. 

3») ?hs O o w a a s a t should sponsorj 

a.) Boardlng hostal» ¿br 1? or 20 childraa, aacfa undar tha su-
parviaion of a matron. Fro« thoaa, tha childran oould attand achool la aa 
oimaary oo^scuaity. 

b«) Boarding Individual childran ia privata boma for tha a m » 

a.; íaa ^warnaant sHovild «aoouraga raapoaslbla privata má raliaious 
orgaalsations to carry out tha two flan» aaotleasd ahora nadar 3.) 

Plaa b.) abo*« ia ao doubt battar for tha childran thaa plan a.). la 
both casas tbara aho«34 ba ao praaaura oa tha paraata to aaad thair childraai 

S i
 w i t h

 *
 1 

milla* to try it. If tha progra» workad, it would grow by its «mei »arito. 

ftf
 ^ idaal, but thay sao» to bo at laaat tha laaaar 

^ J ^ f í & X i ******* * r « n good, Tin* hava ta 
Z L ^ S L * ! Baltiawra and othar placas as a «sana of handling j á m i l a 

which hava oftaa hincad oa ths aaad of briagin« up tha chiláraa la 
f

f ?
a t h a t

 I*®***«* ** thair paraata and yat without 
forcibly braakiag fsaily tiaa. 

á
 * ^ « ^ f f * that ?,'RA polio/ waa daaignad to put praaaara oa tha raai-
daata to Xaava tha cantar waa basad oa a mofear of obsarratioas and bita of 
larormatioa. For «xmpU, «haa you wara ia Postoa on Sovaabar 16, 19A2, rot 

^ ^ / J ^
1 1 1

! ^ ^
 1 1 1 ) 0 0 , 1 u

 ^ ^ thaa (tha rasídiat.). 
T ^ f S ^ f * go cmt tha wiadoa.» U s t A p r U »haa 
t ^ ^ r l T ^ ^ ' J * ' ^ gcdng n g ü or panaittiag 

« that auch would disoooragí 
** •

a > a o a d c

 • ^ • t m e a ia Poatoa io ao loa, 
t h ^ auy policy which la daalgnad to praraat ita risa axcapi by ao^dag oat-

£ h f l t t r ^ í !
 b

?
 t

? f
t f A c t

 *
 o X

 «oawioa toaard raaattlaaant. 
In tha l % h t of this l think yo« will a«raa that it waa natural to a s s w a 
that tha polioy was latmAiwul. 



Mr» Dillo® S. Ujmr 
October 11, 1943 
Paga 3 

Whatever the iatoatioae of the WRA, »1 fàp m thí people t h M M l T M 
art ccnceroed, capad al ly the Ieeei, there is aot ti» l « « t doubt that 
they bellore that they «re beiag deliberately forced out of Peatón. tóany 
pages could be wrltten to documenfc thia, bufc a few itene «dll aervs te 
aaaplea. 

Át a Council meeting on June 30, It wss aaid Qy meabsra that the tele-
type about cutting down the nmebera of workers was *A aqueeae-play to get 
us out of haré.

0 

At ti» aoeting with the Spaaieh Coneul on July 16th lt waa said, *We 
ha ve ¿poú ¿¿rounds to fear that we «111 be forced to mrk out side. To 
reduce the aeager aoouat of aeal allowance fro» k H to 31*, and 1a addi-
tion to reduce the auaber of people working la the project. i&hen we apply 
for uneoploymant coiapeiieation the Qorerxsaaat hae adviaed we that there are 
plenty of Joba on the outalde." 

through Auguet there wae a ruaor that Peatón wouid he «loeed by tíept-
eaaber 1. Inepite of vigoroua offerte by the Adaiaiatratlon, thla atory 
persiated and there were people «ho wwnt so far as to begia packing thelr 
things In boxee* 

lt le believed that the mala reasoa why tha Community Store le ad« 
vis ed not to earry a heavy load of ¿oods le beeauee lt say he eloeed dona 
at a£$r tima. 

And eo it goee. iíuaaroua private eonrereationa oould be quotaci that 
bear the saae lagar list* 

1 as not, of conree, iagdylng that theeo Ideas are based on faot, but 
mrmly pointlág out that they are presant la great quantity and inteaeitgr 
end they color interpretationa and reeponse© to ali WRÁ anaouaceieaata and 
aete. 

As far as the food coste are ccnceroed, X aa in complete agreement with 
your poiat of view, and la the report I did not latead that thia ite» should 
toe aiaglad out as aa example of coereloa. ^r polat le that thla along with 
ali the other thiags listed, ia the aggregate, do constitute eoereioa la the 
aiads of the people. Xf euch a etate peraiets, it «attere little whether it 
le latentlonal or noi, it w U l have ita offset on the people Just the ssa». 
Xf eeerdea le net part of the «CU

9

s poliey, thea it le aost advisable that 
soma thiag be done to m a o v e that ijapresaioa fro* the people. In my opinion, 
this can oaly be dono by ^iving thoae who remala an economie beale for ex-
ietenee as a eeanualty« 

Sincerai/ yours, 

àML/tm 

A. H. Lalghton 
Lt. (MC) 0 s a i 



Copy of Miss Embrees letter 
published in Ladies' Home Journal 

WAR RELOCATION AUTHORITY 

COLORADO RIVER WAR RELOCATION 

PROJECT 

Poston, Arizona 

Dear sir: 

ri Yours, you olaim, is "the magazine women believe in."' Don't 
jeopardize your reputation by spreading rumors and continuing stories 
long since disproved. 

In your last February issue you had a complete novel. For All 
Men Born. I do not take it upon myself to appriase the literary 
merits of this story, but the impression it gives of Honolulu 
on December 7, 1941, and shortly thereafter is erroneous. 

By choosing one disloyal Japanese gardener, the author has 
given the impression that Fifth Column activities in the Islands were 
the rule rather than the exception. Military reports have denied 
this—too late, unfortunately, to stop the hysteria on our West 
Coast which led to the mass evacuation of Japanese aliens and citizens 
alike, to relocation centers. The overwhelming majority of Japanese 
on Oahu and the surrounding islands proved their good faith beyond a 
doubt• 

The Government is showing its integrity by restoring citizens 
rights it should never have taken away, in opening Army ranks to Japanese 
Americans and launching a large re-relocation movement for this self-
respecting minority in our midst. May the LADIES HOME JOURNAL 
do no less in more carefully sellecting its stories. 

Our country deserves a fair picture of conditions even in 
fiction, a minimum of damaging propaganda. People are conditioned 
easily, reconditioned with difficulty if at all. 

CATHERINE EMBREE. 
Family Welfare Department 

•••When your editors visited Hawaii before the war, they were told 
by the commanding general and the head of Army Intelligence that 
Hawaiian Japs were loyal. Then came December seventh. Probably 
not until after the war shall we know, for certain, whether Pearl 
Harbor can be blamed entirely on Army and Navy unpreparedness and 
official Japanese treachery—or whether there were some Jap Fifth 
Colupiists on Oahu. ED. 



I n reply, please refer to : 

m r n m x m m m 
POSTON, ARIZONA 

January 25, 1944 

Lt. A. H. Leighton, (MC) M 
Office of Indian Affairs 
1004 »Merchandise Mart 
Chicago 54, Illii 

P e r Dr. LeigMtont 

fou hrfre sent me a set off monthly reports of the Bureau, 
a copy of pr, S

;
 icer

1

 s self-rove r n ^ m t paper, some reprints 
of your paper on "The PsychiStric/ApprcKch a draft of 
the chapter on Themes, and/two Kooks: Benedict and Keesing, 
I appreciate your thoUidytifuln^BS in keeping the material flow-
ing in this ciirecti9n^so regularly. 

To reve .1 ay true n/tui'k I will follow 
a further request of ycm, Mr, «^de Heac\A ms i 
no reason why I shoule not receivcTlr-copy of 1 
on Poston that you were working on when I saw 
I feel that it would be a great help to me—b< 
aliasations and its specific historical data« 

'ough by making 
.d that he sees 

je major report 
^ou in Chicago. 
,h in its 

I found, on arriving here, that most of/ 
ees of the Bureau have relocated or have b&(m employed else-
afeeVj»* Mrs, Sugino did join the Community Analysis staff, how-
ever. In addition Margaret Ishino (Iwao

1

a sister) and Kiyoehi 
Shigekawa are working with me. I am hoping that the rest of 
my small quota will be filled to quite en extent with Issais. 

To date, we have concentrated on short "practical" research 
jobs which have been requested by various staff members. We 
ho|ie fcoon to complete our first report. 

Sincerely, 

!?HFiiai David French 
Acting Community Analyst 
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SSP 1 1944 

Lieutenant A . H* Leighton 
Office of Indian Affairs 
Merchandise Mart Building 
Chicago, Illinois 

Dear Lieutenant Leighton: 

Your letter of July 12 written from Tuba City, enclosing 
your monthly report of July 10 and the statement of proposed 
ans ers to the Sub-committee, dated June 7 , arrived during 
m y absence in the field. Since m y return this is the first 
opportunity there has been to review then and I apologize for 
not replying more promptly. 

A careful reading of your July 10 report leaves rae quite 
disturbed. There are certain points on which I do not agree 
and many others on which I do a g r e e . Obviously some of your 
assumptions are not supported by fact but I have some to the 
conclusion that part of the tro ble again is in the laclc of 
communication between W K A headquarters and t e projects. 

To start w i t h , I think you have made two or t ree assump-
tions which are not founded on facts. You indicate that It is 
our policy to empty the centers to the exclusion of all ot er 
considerations. While it is true that our major objective is 
to carry out the relocation program, it is not true that this 
is being done to the exclusion of all other considerations. 
You further make the statement that t e public is not ready 
to receive the evacuees. This assu ptlon amazed me a little i 
view of the fact t at the least of our problems during the 
last six months, except in Arizona and California, has been 
the gaining of public acceptance. There has been a little 
trouble here and t e e , but on the whole t lis tafck has not 
been nearly as difficult as we had anticipated about a year 
a g o . It is becoming less difficult as time goes onarx and XHX 
as our educational pro ;r m becomes more an. m o e effective. 
You ixave inuicated a change in the number of approved univ-
ersities to be a sign of react on in public sentiment against 
receiving t e evacuees and I cannot agree with y o u . This 
particular action resulted from dete minations made within the 
Navy Department and in m y judgment had no relation to the 
general public acceptance of persons f Japanese ancestry. 
You have pointed out that t e employment po icy and the re-
duction in food costs are indicative of indirect coercive 
methods being utilized by WRA to force elocation. I can 
understand how this as sun tion might be made by one not i'ully 
conversant with the situation because the interpretation has 
been maae particula ly in relation to the employment policy. 
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However, there has been no thought or Intention of utilizing 
coercive methods in order to promote relocation, JSmployment 
at tie projects has een a real problem right from the start 
There was consider ble over-staffing of routine Jobs at tee 
centers and w e determined early in the summer to reduce employ-
ment in m a n y of these activities for a number of reasons: 
(1) To make certain that every individual made is contribution 
to the center; (2) to assist t em in maintaining solf-respect 
by insisting on a full day*s work; (3) to assure t at govern-
ment funds were properly expended only for serviced rendered. 

It is not our intention to reduce permanently the total 
employment at the projects if there are people who wish to 
w o r k , I do not know of a project that lacks ample opportunities 
for employment of able-bodied men in public works of some type, 
and it w i l l be our policy to provide ample em l o y int oppor-
tunities at the centers, if that is possible, :.'or those who do 
not relocate, nevertheless, it will make for a healthier 
situation if we always ¿:.ave a few people looking for employment, 
I want to repeat, however, that it is not our policy to reduce 
employment at the projects as a means of forcing people into 
outside w o r k . After reviewing trie instruction that went out 
I w i l l have to admit that it might be misinterpreted and am 
taking steps to clarify i t . The true intent w a s made clear 
during the roject directors meeting at Denver so that I believe 
it is understood by t h e m . 

In my&sHjc judgment your interpretation regarding food costs 
is 100/i w r o n g , Estimates have been made asto the amount 
of food to be produced at the projects for subsistence purposes 
for this year and in presenting the budget we estimated that 
out of the 450 t o t a l , the cash outlay for food purchased outside 
the centers would 3li« Never at any time has there been any 
thought of utilizing the f od policy inx order to gain relocation 
As a metter of fact the basic reasons for grow ng food at the 
centers should be quite evident. Because of tran3nortation 
problems and the lack of certain types of foods on m a n y of the 
markets it became essential to produce as many vegetables and 
as much meat and animalx products at a l l centers w ere possible 
in order to maintain an adequate diet whic i would include the 
proper varieties of f o o d . The food production program orovides 
opportunities for >roject employment whic . oulc. not Otherwise 
be available and sup lies a better quality an variety of food 
than can be obtained from the m a r k e t . There is no change what-
soever in the food policy this year as compared with last year 
other t Lan t one changes forced by national rationing which 
affect everyone botn inside and outside the centers, I believe 
t L6 be sic assumptions made in this case are responsible for 
our difference of opinion regard ng your recommendations. 
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After going over your recommendations in detail I want 
to repeat, in connection w i t h number n e , t at there is no 
coercion intended, either direct or indirect, and our poslicy in 
relation to pro'ect operation is to maintain a ni le-ground 
approach in trying to provide the m i n i m u m of decent subsistence. 
Certainly it w a s 1 ever"intended to provide more than that and 
I have made the statement several times that those in the 
centers w 10 w i s h to make m o r e money or raise their standard of 
living be yon- that maintained at the project would lave to do 
so on the outside. That does not m e a n that w e are going to 
lower the staidard; it simply means that it is not practical for 
a number of reasons to provide opportunities for a higher 
standard of living In the relocation c e n t e r s . 

With your number two recommendation I agree in p a r t . The 
selection should be instituted largely on an Individual basis; 
however, I think both approaches are necessary. In view of the 
mixed family situation of Issei elde s and American y o u n g s t e r s , 
it is m y judgment that we nave to t ink first cf the youngsters. 

I agree w i t h both three and f o u r . M a j o r steps have been 
taken to provide information to the American public throug 
the establishment of fifty field offices and through a v e r y 
r y t o t effective progra ¡1 of e d u c a t i o n . R e a l progress has been 
made in this f i e l d . We have not done as good a job at the 
projects as I would like to see o n e , and a r e a t deal of time 
and thought is being devoted to this problem at the m o m e n t . 

In your number five recommendation you state that it should 
be a;suied that relocation c e n t e r s are the best places for 
most of tiu elderly aliens and their younger children during 
the w a r . I a m In violent disagreement w th this point of v i e w . 
From the standpoint of the elderly aliens w h o speaB: little 
English I can understand that it would be much easier for them 
to remain in relocation centers then try to make the adjustment 

on the o u t s i d e . H o w e v e r , whe e there are children I 
definitely feel tnat they should be reestablished in normal 
communities and schools just as fast as It xx is possible to 
do so and taat the elders should make great scarific s in order 
to assist in accomplishing t h i s . I is a question as to 
whether t ey assure tliemselv s of temporary security now for 
the duration f the w a r period or w ether t ey seek a more 
permanent security that m a y be attained by uroceeding to re-
locate n o w . It seems to e tiu..t it is an argui.elit between a 
long-time adjustment of a large group of people as compared 
with temporary adjustment for a couple of years t at might 
lead to more mal-adjustnent l a t e r . 

I a m in agreement w i t h your sixth recommendation. You 
m s y be right abo t number seven, but I 32 believe that private 
enterprise sho Id be developed outside of the centers for 
good reasons. 
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Your eighth recoianeddation surprises n e somen a t . It 
has been the policy 02" W H A from the beginning to provide re-
creation equipment initially and cert 1 inly w e ave followed the 
policy of encouraging community and recreational a c t i v i t i e s 
g e n e r a l l y , 1 cannot understand w h y you imply that it has been 
o t h e r w i s e , 

In number nine you recommend segregation a n d , of c o u r s e , 
as you laiov;, t at is u n d e r w a y and the n o U c - iad been announced 
at the time ; our report w a s w r i t t e n . 

In g e n e r a l I a n in agreement w i t h your nuraber t e n , parti-
cularly w ere you point out' t at the oroblem of the Japanese 
in America is more impor ant to t e n a t i o n a l life t an the • 
1 u ber of people involve would i n d i c a t e , 7e have recognized 
that important fact right from the s t a r t , 

I hi ve read over your proposal of June 27 of w h a t m i g h t 
be said to a C o n c e s s i o n a l Co nittee but did not see the draft 
prior to the ti. ,e of the h e a r i n g s . W e said just a b o u t w h a t 
w a s suggest jd anc. t x after examining t ,0 statements m a d e before 
t.e Committee and the t e s t i m o n y given at the t • le of the earinps 
I a m sure jrou w i l l ag eo that t is is t r u e . 

Sincerely y o u r s , 

D . S . M y e r 

Director 

DSIIyer: ih 
9/17/43 



STUDT OF OSB EVACUATION AMD RSSSTTLEMSHT 07 
JAPAHESB OH TBS WXST COAST 

fi Pí&trt^ 

BISTORT 

The enforced bbm migration of Japaneee enemy aliens and their deaoendanta 
from the Vast Coast« which 1s Just no« (July, 1942) being completed, masks a unique 
and dramatic episode In American social history* Following Pearl Harbor, there «as 
a period of six «oaks In «hlch the poaition of these minority elasses «as undefined» 
and not until January 26 «as the situation clarified «hen the army requested the 
United States Department of Justice to make and carry through plana for evacuating 
enemy aliens — Japanese» Germans, and Italians — from a limited number of strategic 
areas. From this date until February 19» 1942» the voluntary evacuation of these 
three elassee was encouraged» and no restrictions «ere set upon the freedom of move* 
mant of citizens of alien ancestry. On February 19» ho«ever. President Roosevelt 
signed an executive order authorising the eatablishment of zones from «hlch any or 
all elassee of person, Irrespective of citizenship, could be excluded. Authority 
to define both areas and oLasses of the population to be affected «as delegated to 
General DeVltt of the Western Defense Gosnand. In successive proclamations Qeneral 
DeVltt designated extensive areas in the Far West for evacuation and defined the 
classes to be affected in such a way as to out across citizenship lines) that is, 
priority «as given to Japanese aliens followed by American citizens of Japanese de-
scent «1th other classes of eneny aliens listed for later consideration. Until 
March 27» 1942 the policy eatabllahed earlier by the Department of Justice of en* 
oouraging voluntary evacuation «as continued by the military authorities; but on 
this date e proclamation «as issued freezing voluntary movement. Thereafter» mi-
gration «as channeled to government controlled and government designated assembly 
and relocation centers. 

From the Inception of evacuation, coverai members of the faculty of the 
University of California have been working closely on the problem in the belief 
that this evacuation and the subsequent resettlement not only represent an extremely 
important social experiment the progress of which will throw into clear perspective 
many of the sociologi osi, economic, administrative, and political hypotheaes on 
which social scientists have been working for decadee, but also may have practical 
implicationa. For although this Is the first recent Instance of forced mass mi* 
gretlon in the United States, the phenomenon has occurred frequently in Europe and 
has shown a marked increase in recent years. Post-war Europe will unqueationably 
witness further controlled maee movements of peoples, If for no other reason than 
the ne cea al ty of relocating those who have recently been forced to migrate. And 
with the rapid dislocations and new concentrations of population that are occurring 
in connection with our own war effort» It la by no ms ans improbable that we shall 
face the necessity of wlde-eoale planned or forced mass migration after the War la 
order to avoid the dangsre of serious maldistribution of population in relation to 
economic opportunitlee. Thus it is hoped that the proposed lnveetlgatloa of this 
particular instance of forced mass migration may uncover principles which will be 
helpful from this long-range point of view. 

The investigation is being pursued both la the relocation cantere and in 
the ooamunitlea affected by the evacuation. Included in the project will be analyees 
of economio factore» governmental-administrative aspects, and soeio-anthropologieal 
problems. 

PURPOSE 



* 
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•««»«io w Hope to throw U g h t on the effect of ti» renerai 
on West Ooast agri cultural production; on the types of occupational 

changee and adjuatments made by the evacuees duriBg their period of inte ramanti on 
tìw problema arising la connection with the efforta of the 0>T*rnment to protect 
the economie interests of the evacuees, età,

 P 

On the politicai and administrative sidee, we are approaching auch Questiona 
as the legai implicationa of the move in regard to the c o n s t i t ^ i o S r t g h t s ¿rei-
tizens and persone} the politicai effects of moving voterà f*om one piaci to another; 
the intergovernmental relationafcips involved in the process of federai, State and 
loeal cooperation, etc. 

.. u w f
0

°ì
0 l 0 s i c a l s i d

® ' **Sb**U »111 be placed on changes in institutiona 
and behavior of the Japanese, following their relocation. Xncluded « 1 U be analyses 
or the formai structure of the relocation oo&suaities; the interest and association 
groupsthat are forasd apontaneousiyj the politicai and eeoaoaio confiictsj the strug-
gle between the generation j the varioua types of disorganiaed behaviori the impact 
upon the «taUft class structure, religioa, etc. 



"tfhen the problem of relocating the AbutIoaWapaneae came up, Mr. Collier 
very earlier saw the opportunities end implication« for research end when 
it became evident that there waa [pine to be one ocoounity under the aus-
pices of the Indian 3ervioe

t
 he was very anxious from the start that scien-

tific research he combined with the practical problems of the conmunlty 

"I wee at that time at Peneacola doing work in avlstlon medicine, but Z had 
some contact with Mr. Collier before due to research my wife and X did among 
the Havajos for the Social Science Research Council. Uy training has been 
payolilatry. My particular Interest has been the Individual as a member of 
e cooounity. flrom that springboard, I have gotten Into eomsunity studies 
with the slant of psychiatry. The work among the Havajos waa along that 
line* 

"When X ¡jot here, we spent a while 4 th i4r. Collier outlining just what kind 
of research was needed and what we would do; and this Is the goal we have In 
minds 

1. To develop methods and tools for studying this conraunity. 
2 . To sake certain results of this study as we go along avail« 

able to the administration, to the council, and to the com* 
munlty at large so that steps can be taken to Improve com-
munity life. 

3 . To be ready to act In an advisory capacity In the planning 
of various community projects so as to help make those plans 
ea fitting as possible for the social organisations, atti-
tudes, needs and wishes of the people in the community. 

4 . To observe and record the history of the development of the 
coraaunity wish emphasis on how various cm J or events, ataln-
Istretlve acts and council decisions actually work out and 
how they really affect peoples and things which seem espe-
cially successful will receive particular attention to find 
out why they were successful end what can be dons to continue 
the success to make It repeatable. 

"in addition to those more or less immediate alms, we have BOB» ultimate alms. 
Many people believe that following the war, there will come numerous reloca-
tions and mass migrations for a period when ests bile tenant of peace will Involve 
the administration of oonquered people, or people released from conquerors but 
disorganized and * thout the Immediate capacity for self-organisation. In all 
such places the governmental problem will be very similar to the one the In-
dian Service has been te ok ling In recent years and the one thst faces this 
project—namely, a temporaxy administration must be set up to control the In-
ternal welfare of the oomwnlty end adjust its relations In a coordinated man-
ner to other oomnunitiee and then thst administration must gradually recede 
Into the background while building self-reliance and self-regula tioa In the 
communities. This Involves ail the arts, trades and science we have here. 
But it Involves these not as separate enterprises, but aa coordinated funo-
tlons of the oonnualty geared to meet the needs of the community, flexible 
enough, but to meet changing demands going forward toward more harmonious end 
cooperative living and toward self-regulation. There will be need for this 
within the U . S „ In the South Pacific, In Asia, and In Kurope. 
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"With this probably poat-war picture In mind the research baa certain ulti-
mata aims I 

1* Preparing methods and tools here which will be useful in carry-
ing on the same kind of reaaarch more efficiently in poat-war 
communities, 

2. Training social acientlata who will be capable of serring In 
auch communities• 

3. Drawing practical conclusions and recommendations from tt* ex-
perience here which can be incorporated in the planning tap these 
poat-war communities, 

"That latter point is the probable reason why the Havy baa seen fit to detail 
ma here. 

"To put this thing into effect, one firat step was setting up a ataff. we 
hare Dr. Spicer and Miss Tsuchiyama, who are both anthropologists. Dr. Spi-
cer who la from the University of Chioago and the University of Arizona brings 
experience in the atudy of communities and eocial organizational Miss Tau-
chiyama brings knowledge of Japanese culture from Hawaii and received her Ph.D. 
degree from the University of California. We are expecting on our staff, one 
or two more permanent senior sooial scientists. We have U field workers, 
moat of whom are graduatee or undergraduatea who have majored in social aei-
ence. Social science includes not only sociology, but also history, econo-
mics, psychology and anthropology. Nine from Camp One and one each from the 
other two camps are being trained. We hope later to get a more equitable dis-
tribution. One of our first problems has been training of the research ataff. 
That means planning of field work, following what they are doing, organizing 
eeminar courses, and making arrangements to get college credits for the work 
which they do. This is partly in place of the aalary which we cannot pay 
them, but alao some of them may make a career out of thia work and to give 
them atanding and recognition for ail they do. We expect to get the semiiar 
courses going by October. After we get a chance to have them trained, we 
hope they may be of use to the Educational Department to help out in sons of 
the teaching of social aoience eubjeote. 

"After staff ie organized, we have to atart collecting and organizing the 
facta we want to have. One of the firat thinge we did wea to keep a journal 
of the main events and notea on feelings and attitudea. But very early we 
recognized the need for getting a birds* eye view of the community. We wanted 
to get the range of variation of different parte of the community. Alao, the 
atatiatioal data will be valuable to recheck from time to time to find out 
what changes are occurring. 

"The thinga we have been going after are these: 

1. Made a surrey of physical alterations people made in block«, 
noting the quantity and quality of changes and what functions 
those changes serve, such es the cooler. 

2. We followed the complaints on food and attempted to find out 
whether they correlated with lack of food or not. 

3. We have been making a aurvey of different types of religions 
and how they are diatributed. 
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4. Occupations. 
5. The place of origin in California from which people came. 
G. Distribution of age groups. 
7. Marital statue, ©specially bachelors. 
8. Issei-Hisei relation. 
9 . Types of associations springing up in the community. 

"In addition to these statistical types, we hate been stuping social struc-
ture of the community, that IsJ 

1. Family organization and changes produced in it. 
2. The development of the council. 
3. The activities of the block manager which amounts to relations 

between the executive organization and the people. 
4 . And the structure and significance of the relijous life of the 

community. 

"When we have data on hand on these broad general topics, we then expect to 
select certain restricted areas and carry out a more intense study to answer 
the question »why?« as well as the question »what?* We hope to get the un-
derlying and less obvious things, but that will take time and it will take 
an intelligent selection of the right regions. You have probably noted that 
I have not said much of economic enterprise of the agricultural work of the 
community. We have unintentionally neglected it. So far, it has not been 
easy to get the right people to do th© field work and we have been busy with 
other subjects mentioned. We feel that if we get ahead with the foundation 
laying in this community, we will be able to cover the some grouat much mora 
efficiently in caapa Z and 3, than to go simultaneously in all three commu-
nities." 


